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FOREWORD

When used in this Reference Document, the terms “Technip” and “Group” refer collectively to
Technip, the Group's parent company, and to all of Technip’s directly and indirectly consoli-
dated subsidiaries located in France and outside France.

In this Reference Document, the terms “Company” and “issuer” refer exclusively to Technip,
the Group’s parent company.

In accordance with Article 28 of European Commission Regulation No. 8092004 of April 29,
2004, the following information is incorporated by reference in this Document:

o the 2014 consolidated financial statements and statutory financial statements, as well as
the Statutory Auditors’ reports for the financial year ended December 31, 2014, included in
Sections 20.1 and 20.2 of the 2014 Reference Document, dated March 11, 2015 and filed with
the French Financial Market Authority (AMF) under No. D.15-0125;

o the key financial information, the Company’s and the Group's Management Reports and
all of the financial information for the financial year ended December 31, 2014, included in
Section 3, as well as the sections mentioned in the Reconciliation Tables in Annex H of the
2014 Reference Document, dated March 11, 2015, and filed with the AMF under No. D.15-0125;

e the 2013 consolidated financial statements and statutory financial statements, as well as
the Statutory Auditors’ reports for the financial year ended December 31, 2013, included in
Sections 20.1 and 20.2 of the 2013 Reference Document, dated March 19, 2014 and filed with
the AMF under No. D.14-0169;

o the key financial information, the Company’s and the Group’s Management Reports and all of
the financial information for the financial year ended December 31, 2013, included in Section
3 as well as the sections mentioned in the Reconciliation Tables in Annex H of the 2013
Reference Document, dated March 19, 2014 and filed with the AMF under No.D.14-0169.

This Reference Document contains all of the information from the Management Report of the
Board of Directors as set forth in the Reconciliation Table which is included in Section 8.6 of
this Reference Document.

The Glossary containing the definitions of the main technical terms can be found in page 315
of this Reference Document.
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Key Figures

" KA KEY FIGURES

GRI G4-9
The table below shows selected adjusted financial data for the Group for the two years ended December 31, 2015 and 2014.

The Consolidated Financial Statements, prepared in accordance with International Financial Accounting Standards (IFRS), and the
reconciliation to the adjusted basis are included in Section 6.1 Note 3(c) of this Reference Document.

Extract of the Adjusted Statement of Income for 2015 and 2014

12 months

In millions of Euro
Revenues 12,208.7 10,724.5
Operating Income/(Loss) from Recurring Activities 782.2 806.4
Operating Income/(Loss) from Recurring Activities after Income/(Loss) of Equity Affiliates 8024 824.6
Operating Income/(Loss) 332.6 751.0
NET INCOME/(LOSS) FOR THE YEAR 56.2 442.4
Attributable to:

Shareholders of the Parent Company 451 436.6
Non-Controlling Interests 111 5.8

Other Financial Information Derived from the Adjusted Statement of Income

for 2015 and 2014
12 months
In millions of Euro
Revenues 12,208.7 10,724.5
Gross Margin 14817 1,514.2
(in % of Revenues) 12.1% 14.1%
Operating Income/(Loss) from Recurring Activities 782.2 806.4
(in % of Revenues) 6.4% 75%
Operating Income/(Loss) from Recurring Activities after Income/(Loss) of Equity Affiliates 8024 824.6
(in % of Revenues) 6.6% 77%
Operating Income/(Loss) 332.6 751.0
(in % of Revenues) 2.7% 70%
NET INCOME/(LOSS) FOR THE YEAR 56.2 4424
Amortization and Depreciation for the Year (346.3) (283.3)
Earnings per Share (in Euro) 0.39 3.89
Diluted Earnings per Share (in Euro) 0.39 3.65

Extract of the Adjusted Statement of Financial Position as of December 31, 2015 and 2014

December 31

In millions of Euro 2015 Adjusted 2014 Adjusted

Non-Current Assets 69897 6,805.2
including Intangible Assets 3,582.6 3,496.5
Current Assets 8,5199 7791.6
including Cash and Cash Equivalents 4,501.4 3,7383
TOTAL ASSETS 15,536.0 14,600.0
Equity attributable to Shareholders of the Parent Company 4,536.4 43634
Non-Controlling Interests 8.5 1.8
Current Liabilities 8,9071 7386.2
Non-Current Liabilities 2,084.0 2,838.6
TOTAL EQUITY AND LIABILITIES 15,536.0 14,600.0
Other information:

Capital Expenditures over the Year 2949 375.6
Net Cash Position™) 19383 11253

(*) Net cash position corresponds to total cash and cash equivalents, reduced by current and non-current financial debt.
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Extract of the Adjusted Statement of Cash Flows for 2015 and 2014
12 months
In millions of Euro

Cash and Cash Equivalents including Bank Overdrafts as of January 1 3,737.4 3,203.0
Net Cash Generated from Operating Activities 1,0433 867.5
Net Cash Used in Investing Activities (3034) (385.)
Net Cash Used in Financing Activities (m3.8) (159.4)
Net effects of Foreign Exchange Rate Changes 137.8 214
CASH AND CASH EQUIVALENTS INCLUDING BANK OVERDRAFTS AS OF DECEMBER 31 4,501.3 3,737.4

Information by Business Segment Adjusted for 2015 and 2014

Subsea 12 months

Revenues 5,876.0 4,880.4
Gross Margin 11183 898.6
OPERATING INCOME/(LOSS) FROM RECURRING ACTIVITIES AFTER INCOME/(LOSS)

OF EQUITY AFFILIATES 851.1 635.1
(in % of Revenues) 14.5% 13.0%
EBITDA * 1117.8 8824
(in % of Revenues) 19.0% 181%
Other information:

Backlog 73094 9,727.8
Order Intake 3105.8 6,8373

(*) Operating income from recurring activities after income/(loss) of equity affiliates before depreciation and amortization.

Onshore/Offshore 12 months

In milions of Euro
Revenues 6,332.7 5,8441
Gross Margin 3634 615.6
OPERATING INCOME/(LOSS) FROM RECURRING ACTIVITIES AFTER INCOME/(LOSS)

OF EQUITY AFFILIATES 339 276.2
(in % of Revenues) 0.5% 4.7%
EBITDA 721 3122
(in % of Revenues) 11% 5.3%
Other information:

Backlog 9,660.8 1,208.4
Order Intake 4,459.3 8,458.5

(*) Operating income from recurring activities after income/(loss) of equity affiliates before depreciation and amortization.

Corporate 12 months
In millions of Euro 2015 Adjusted 2014 Adjusted
Revenues = -

Gross Margin = -
OPERATING INCOME/(LOSS) FROM RECURRING ACTIVITIES AFTER INCOME/(LOSS)

OF EQUITY AFFILIATES (82.6) (86.7)
(in % of Revenues) NA NA

Technip Reference Document 2015 5
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History

BN HISTORY

1958-1960s

Technip was founded on April 21, 1958. Technip’s first significant
orders were refinery and natural gas contracts with Total. Building
on its initial success in France, Technip began to develop on an
international level. Technip also played a pioneering role within
the gas industry.

1970s

In the early 1970s, Technip further developed as an international
engineering group through the creation of Technipetrol in Rome
(Italy) and Tecplant in Barcelona (Spain).

In 1971, Coflexip, a company specialized in designing and
manufacturing flexible pipes used for the subsea extraction of
hydrocarbon, was created.

1980s

The early 1980s saw significant developments in the Middle
East, with agreements to build gas-processing plants (in Iraq,
Qatar and Saudi Arabia). Technip further strengthened its local
presence in the Middle East and in Asia with the creation of
Technip Abu Dhabi in the United Arab Emirates and TPG Malaysia
in Kuala Lumpur.

Technip confirmed its entry into the cement industry through its
launch of the initial phase of the Astrakhan gas complex (former
USSR) and the acquisition of Creusot Loire Entreprise (CLE).

1990s

In 1990, Coflexip founded Duco Ltd to manufacture umbilical
pipes at a plant in Newcastle (United Kingdom).

In the early 1990s, EPC turnkey contracts became a major part of
Technip’s business. The Group continued its expansion through
the acquisition of Spie-Batignolles’ industrial engineering opera-
tions (Speichim and EGI) and Lentep (Saint Petersburg, Russia).
Coflexip also acquired Perry Tritech Inc., a radio-guided subsea
robot manufacturer.

In 1993, Coflexip was listed on the New York Stock Exchange
(NYSE) and in 1994, Technip was listed on the Paris Stock Exchange.

In the 1990s, turnkey construction began at the Leuna refinery
(Germany) and the Bonny Island natural gas plant (Nigeria).
Technip delivered breakthroughs in the global upstream oil
sector with: (i) the construction of the world’s largest floating
production unit in the N'Kossa field (Republic of the Congo) and
(i) the first TGP500 platform in the Harding field (the North Sea).

By the late 1960s, Technip had expanded its expertise to include
petrochemicals, chemicals and fertilizers.

Over the course of this decade, Technip also established
Technip-Geoproduction (a hydrocarbon field equipment expert)
and merged with COCEI (an engineering company specialized in
various non-oil industrial sectors such as bottling factories and
cement production plant and equipment) providing Technip with
sector diversification.

In the mid-1980s, Technip further established its reputation by
raising the Ekofisk platforms in the North Sea — groundbrea-
king development for technology. In cooperation with Areva
(formerly known as SGN), Technip helped expand La Hague,
France’s nuclear fuel reprocessing plant. In 1986, Coflexip streng-
thened its footing in Vitdria (Brazil) with the opening of a flexible
pipe manufacturing plant.

In the mid-1990s, pursuant to another period of rapid expansion,
Technip: (i)founded Technip Tianchen (China), (ii)acquired a majo-
rity stake in upstream oil specialist CBS Engineering (Houston,
Texas), and (iii) joined with SGN to establish the chemical
engineering company Krebs-Speichim. Over the course of a few
years only, Technip strengthened its global positioning through
the acquisition of KTI/MDEU and the establishment of Technip
Germany, Technip USA and Technip Benelux, thereby increasing
its workforce by more than one-third to 10,000 employees.
Technip then stood as the industry’s leader in Europe.

Meanwhile, Coflexip acquired Stena Offshore, specializing in the
installation of reeled pipes and expanded its business with the
creation of an umbilical manufacturing unit operated by Duco,
Inc. (Houston, Texas).



2000s

In April 2000, Technip made a strategic move by becoming
Coflexip’s largest shareholder.

Coflexip acquired Aker Maritime’s Deep Sea division. In 2001,
Technip launched a takeover bid for Coflexip. The two compa-
nies merged into Technip-Coflexip and became Europe’s leading
operator in the engineering, technology and oil and gas service
sectors and fifth largest worldwide. In 2001, Technip was listed
on the New York Stock Exchange (NYSE).

Once it had incorporated its acquisitions, Technip underwent a
structural reorganization and tailored its asset base to changes
in its markets.

Technip continued to consolidate its leadership in the oil and
gas industry through the acquisition of complementary techno-
logies and technological expertise and by reinforcing its global
presence.

Technip strengthened its construction and manufacturing
activities.

In early 2007, Technip sold its 100% holdings in Perry Slingsby
Systems Ltd and Perry Slingsby Systems Inc. to Triton Group
Holdings. Meanwhile, Technip acquired Citex (Rouen, France),
a wholly-owned subsidiary of Technip specializing in chemical
engineering. That same year, Technip Offshore (Nigeria) Ltd, a
wholly-owned subsidiary of Technip, acquired a 39% stake in
Crestech Engineering Ltd, a Nigerian company with approxima-
tely 100 employees.

Technip grew organically by increasing its flexible pipe produc-
tion and plant capacity in Vitdria (Brazil) and at the Le Trait plant
(France).

2010-2014

Since 2010, Technip has continued to establish its position as
a worldwide leader, with projects in its initial market, while
accompanying clients into new frontiers where Technips R&D
efforts are providing clients with innovative technologies and
solutions.

By way of example, in recognition of Technip’s pioneering
technology and deepwater expertise, Technip was awarded the
contract to design an emergency response system to contain
oil in the event of a potential future deepwater well incident in
the Gulf of Mexico, on behalf of the Marine Well Containment
Company (MWCC).

In December 2011, Technip acquired Global Industries, Ltd. with
its complementary subsea know-how, assets and experience
notably including two newly-built leading-edge S-Lay vessels,
as well as strong positions in the Gulf of Mexico (both in US
and Mexican waters), Asia Pacific and the Middle East. This broa-
dened Technip’s capabilities, expanded by approximately 30% its
addressable market in deep-to-shore projects and strengthened
its leadership in the fast-growing subsea market.

|| | pescripTion oF THE GROUP AND ITS ACTIVITIES

History

Later in 2007, Technip voluntarily delisted from the New York
Stock Exchange (NYSE) and deregistered from the U.S. Securities
and Exchange Commission (SEC). Technip, however, maintained its
American Depositary Receipts (ADR) program, through American
Depositary Shares (ADS) that are traded over-the-counter (OTC).

Regardless of 2008's economic recession, Technip seized oppor-
tunities as they arose to develop its operations. The Company
acquired Eurodim, an engineering and consulting company, and
formed a joint venture with Areva — the TSU Project — to develop
major mining projects. Technip’s Onshore activity acquired EPG
Holding BV, an engineering expert, well-positioned in the oil and
gas and petrochemical sectors.

Technip assisted clients who were developing innovative
renewable energy projects, such as Hywind, the world’s first
full-scale offshore floating wind turbine, and a non-exclusive
partnership with Geogreen. This partnership allows Technip and
Geogreen to offer integrated solutions to their clients for the
entire CO, capture, transport and storage chain.

Technip expanded its Angoflex umbilical manufacturing plant in
Lobito (Angola) as part of a unique center of local assets serving
the West African deepwater market.

In September 2009, Technip was added to the CAC 40, the
primary index of Euronext Paris, where Technip’s shares are
listed. This positions Technip among a select group of leading
companies, giving it the opportunity to strengthen its visibility,
especially in financial markets.

Also in 2011, Technip acquired Cybernétix S.A. a French listed
company and a world leader in robotics for complex systems
in hostile environments. Founded in 1985, Cybernétix has over
150 highly competent engineers and technicians to fulfill busi-
ness needs in the fields of mechanics, electronics, automation,
vision and data processing.

Technip achieved another world first when it was awarded
Floating Liquefied Natural Gas (FLNG) FEED contracts from three
different clients (Shell, Petronas and Petrobras).

2012 was also a year of growth for Technip with the acquisition
of Stone & Webster process technologies from the Shaw Group,
which included its associated oil & gas engineering capabilities.
Due to this transaction, Technip became a world-class leader in
upstream technology.

In September 2012, Genesis Oil and Gas Consultants Ltd, a subsi-
diary of Technip, acquired Suporte Consultoria e Projetos Ltda,
a Brazilian pipeline and structural engineering company based in
Rio de Janeiro (Brazil). This transaction strengthened Genesis's
positions in one of the fastest growing oil and gas markets in
the world.

Technip Reference Document 2015
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In October 2012, Technip and Heerema Marine Contractors
(Heerema) entered into a worldwide alliance agreement, pursuant
to which the two groups agreed to combine their capabilities
to respond jointly to calls for tender on major projects in the
ultra-deepwater market.

In November 2012, Technip expanded its global reach in the Asia
Pacific region through the inauguration of a new flexible pipe
manufacturing plant in Malaysia. AsiaFlex is the Technip’s third
flexible pipe plant.

Throughout 2013, Technip’s business segments won contracts
around the globe, acquired new leading-edge vessels and streng-
thened their market position through the establishment of joint
ventures and alliances.

In March, Technip and two Rostec subsidiaries entered into
agreements to form joint ventures for subsea pipe laying, oil
refinery, petrochemical and gas chemical production projects
in Russia, including the facilities required for offshore oil field
operations.

During May, Technip officially named its new state-of-the-art
pipelay vessel, Deep Energy, the fastest and one of the largest
and most capable pipelay vessels ever built in the industry.

At the start of summer, Technip inaugurated its Innovation and
Technology Center at Rueil-Malmaison (France) that brings
together more than 50 managers and specialists of subsea tech-
nologies to further boost innovation.

Adding to its reputation as a pioneer, in August 2013, Technip
was awarded a contract by Shell Offshore Inc. to develop subsea
infrastructure and to lay the world’s deepest gas pipeline at the
Stones field, located in the US Gulf of Mexico.

The joint venture formed by Technip (50%) and DOF (50%)
was awarded by Petrdleo Brasileiro S.A. (Petrobras) with eight
contracts, to cover the construction of four new flexible pipelay
vessels (PLSVs) and operate in Brazilian waters. Two of the PLSVs
will be produced in Brazil with their delivery scheduled for 2016-
2017 and their operations will run for eight years, with an option
to renew for an additional eight-year period.

In September, Technip and Shell Cansolv entered into an
agreement to leverage their respective expertise in marketing
and end-to-end solution for Carbon Capture and Sequestration
projects. This agreement enables both Technip and Shell Cansolv
to offer a complete chain of engineering, procurement and
construction (EPC) services. This plays an important role in
helping Technip’s clients reduce emissions and meet current
energy challenges.

In December 2013, Technip and China Offshore Oil Engineering
Co. Ltd. (COOEC), the largest offshore engineering and construc-
tion company in China, entered into a five-year joint venture
agreement to combine their know-how, technical resources,
complementary assets as well as commercial and financial
capabilities, to target deepwater engineering, procurement,
construction and installation (EPCI) in Subsea Umbilicals, Risers
and Flowlines (SURF) projects taking place in China at a water
depth greater than 200 meters.

End of 2013, Technip leveraged its 50 years of experience by
developing a new expertise focused on Project Management
Consultancy services (PMC) and named it Technip PMC.

2014 was a year of record backlog for Technip with a strong order
intake including major awards such as Yamal LNG in Russia and
Kaombo in West Africa. The Group continued to maintain a
balanced and diversified portfolio, adapted to its client.

Technip’s Subsea segment began the year 2014 with the signature
of two ground-breaking contracts for ultra-deep-sea water fields
which are at the forefront of the subsea sector. The Group endea-
vors to maintain its technological excellence and continually
improve its high degree of reliability, while generating value for
the energy industry. These two contracts are for the supply of
flexible pipes for the Sapinhoa Norte field and 15 for the Lula
field (former Tupi field), located in the Santos Basin pre-salt area
of Brazil for Petrobras.

Technip reinforced its position in the subsea business in the
Middle East with a substantial contract awarded by Dubai
Petroleum Establishment covering the engineering, procurement,
construction and installation of the Jalilah B field development
project.

In April, the Technip-Heerema strategic alliance was awarded
a major contract of 3.5 billion US dollars by Total E&P Angola
for the engineering, procurement, construction, installation and
pre-commissioning for the SURF (subsea umbilicals, risers and
flowlines) part of the Kaombo project. This project is the largest
subsea contract ever awarded to Technip and strengthens its
position in the ultra-deepwater market. Also part of the Kaombo
project, Technip was awarded a large lump sum contract by Total
E&P Angola for the engineering, procurement and fabrication of
umbilicals. This contract is an excellent example of the Group's
ability to deliver large and complex umbilical projects and
Technip's unique position of manufacturing umbilicals locally in
Angola.



During 2014, Technip took actions to streamline its business. In
April, firstly the Group signed an agreement to sell its Technip
TPS (TPS) subsidiary, which specializes in engineering and
construction for the industry. Secondly, Technip divested a
majority stake in Seamec Limited, the global Indian leader in
the supply of diving support vessels and diving services. This
transaction formed part of Technip’s strategy to focus on its core
expertise.

In May, Technip confirmed that, with its partners, it had finalized
the award of a very major contract by JSC Yamal LNG for a
liquefied natural gas (LNG) facility with a capacity of 16.5million
tons per year (Mt/y). This award follows on over a year of early
detailed design and procurement activities for the three lique-
faction trains of 5.5Mt/Yy.

In July, Technip leveraged its unique subsea vertical integration
to win a contract with Total E&P UK for the Edradour Subsea
Development. The scope of work includes the fabrication and
installation of production pipelines. Technip’s operating center
in Oslo, Norway, executes the project for which the pipelines are
manufactured at the Evanton, Scotland spoolbase and umbilicals
are manufactured at Newcastle, UK upgraded facility and both
will be installed by the Group’s state-of-the-art vessel, the Deep
Energy.

Also in the summer, a joint venture between Technip and
Fluor was awarded a substantial engineering, procurement
and construction management contract with Petronas for the
world-scale integrated Refinery and Petrochemical Integrated
Development (RAPID) project located in Johor, Malaysia. This
project aimed to answer the growing need for differentiated and
specialty chemicals and to meet future demand for petroleum
and commodity petrochemical products in the Asia Pacific
region.

In September, a substantial EPIC contract was entered into with
BP Trinidad and Tobago LLC for the offshore development of
the Juniper project, to be located off the South East coast of
Trinidad. Leveraging Technip’s unique combination of comple-
mentary assets, technologies and capabilities, this project offers
comprehensive platform and subsea design as well as detailed
engineering solutions. Technip was engaged early with the client
to design a cost-effective project execution plan with integrated
solutions through to development.

|| | pescripTion oF THE GROUP AND ITS ACTIVITIES

History

In November, the Group announced a €68 million investment
over four years to modernize its flexible pipe manufacturing plant,
Flexi France, in Le Trait, France as part of Technip’s technological
innovation and differentiation strategy. Further strengthening
Technip’s expertise and industrial capabilities at the site will
reinforce its global position in the production of flexible pipes
for the development of increasingly complex offshore oil and
gas fields. This modernization plan focuses on the installation of
new-generation machines and site optimization to fit 12-meter
diameter reels, on which flexible pipes are spooled. Technip’s
investment will also create a new area dedicated to testing the
world’s most sophisticated flexible pipes, building on its decades
of accumulated R&D and product know-how.

Also in November, Technip entered into another contract in
the United States when it was chosen to supply its proprie-
tary ethylene technology and process design package (PDP)
for a world-class grassroots ethane cracker for the ASCENT
(Appalachian Shale Cracker Enterprise) petrochemical complex.

Another win in the Americas in November was a contract to
supply high technological flexible pipes for the Tupi BV Iracema
North pre-salt field for Petrobras in Brazil, ie. 114 kilometers
of highly technological flexible pipes, including gas lift, gas
injection and gas export lines, for sour use application, at water
depths of up to 2,500 meters and high pressures to inject gas in
the reservoir for service life up to 30 years. This award confirms
the flexible pipe as a reliable and optimized solution for the
challenging pre-salt applications and Technip’s technological
leadership in this business.

In December, in line with the Group’s strategy to broaden its
range of services worldwide, Technip announced that it had
entered into an agreement with AirLiquide Global E&C Solutions
Germany to purchase all of its Zimmer® polymer technology
business. The new polymers business will further diversify and
strengthen Technip’s portfolio of downstream technologies for
the petrochemicals industries and reinforce relationships with
clients and partners worldwide, benefiting from the Zimmer
recognized expertise.

Technip’s business in 2015 is described in Section 511 of this
Reference Document.

Technip Reference Document 2015
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Presentation of the Group, its Business Environment and Project Strategy

PRESENTATION OF THE GROUP, ITS BUSINESS
ENVIRONMENT AND PROJECT STRATEGY

GRI G4-4, G4-8

1.3.1. General Presentation of the Group

Technip, a world leader in project management, engineering and
construction for the energy sector, offers a comprehensive port-
folio of innovative solutions and technologies. In 2015, Technip
had adjusted revenues of €12.2 billion.

As of February 29, 2016, Technip employs a workforce of approxi-
mately 34,000 people, from 116 nationalities. The Group operates
on five continents, in 45 countries.

As of February 29, 2016, its production facilities (for flexible pipes
and umbilicals), manufacturing yard, logistics bases and spool-
bases are located in Angola, Brazil, Finland, France, Indonesia,
Malaysia, Norway, the United Kingdom and the United States.
The Group’s fleet includes 24 vessels specialized in subsea rigid
and flexible pipelines, subsea construction and diving support,
out of which five vessels are under construction.

Technip possesses integrated capacity and recognized expertise
in subsea infrastructures (Subsea), onshore facilities (Onshore)
and offshore platforms (Offshore). The Group is active in two
segments of the global oil and gas industry, which are described
as follows:

Subsea

In 2015, the Subsea segment had adjusted revenues of
€5,876 million, representing 48% of Group adjusted revenues.
With respect to hydrocarbon field development, Technip’s
subsea operations include the design, manufacture and installa-
tion of rigid and flexible subsea pipelines as well as umbilicals.
Technip is a key operator in this market due to its investments
in Research and Development. Technip offers a wide range of
innovative subsea pipe technologies and solutions, and relies on
leading industrial plants and operational facilities. Technip has
four flexible pipe manufacturing plants, four umbilical produc-
tion units, five reeled rigid pipe spoolbases as well as a constantly
evolving fleet of vessels specialized for pipeline installation and
subsea construction, which is strategically deployed around the
world, across the major markets.

Onshore/Offshore

In 2015, the Onshore/Offshore segment had adjusted revenues
of €6,333million, representing 52% of Group adjusted revenues.

The Onshore business combines the studies, engineering procure-
ment, construction and project management of the entire range
of onshore facilities used by the oil and gas industry (refining, gas
treatment and liquefaction, petrochemicals including ethylene,
polymers and fertilizers, hydrogen and onshore pipelines), as
well as various other activities such as mining and metals, the
industrial sector, biofuels and renewable energies.

Technip is active in increasingly ambitious, large-scale, complex
and challenging projects involving extreme climatic conditions,
non-conventional resources and subject to increasingly higher
environmental and regulatory performance standards.

Technip relies on a unique technological know-how for process
design and engineering, either through the integration of techno-
logies from leading alliance partners or by relying upon Technip’s
own technologies.

Technip is strongly committed to integrating and developing
advanced technologies and reinforcing its project execution
capabilities in each of its Onshore activities.

The Offshore business in Technip combines the studies, enginee-
ring, procurement, construction and project management of the
entire range of fixed and floating offshore oil and gas facilities,
including many world firsts (FLNGs being the most recent facility).
In order to support its clients’ activities, Technip is strongly dedi-
cated to innovation and covers the entire Offshore engineering
value chain, from preliminary studies (conceptual and pre-FEED)
to detail design, but also provides services for brownfield
projects, aimed at enhancing and improving producing facilities.

As of December 31, 2015, the Group's list of clients includes
international oil companies, such as BP, Chevron, ConocoPhillips,
ExxonMobil, Shell and Total and a large number of national
companies, such as CNOOC, PDVSA, Pemex, Petrobras, Petronas,
Qatar Petroleum, Saudi Aramco and Statoil as well as large inde-
pendent companies such as Anadarko and Tullow Oil. Technip’s
five main clients represented 44.4% of adjusted revenues in
2015 compared to 33.7% in 2014. The revenues generated from
Technip’s top 10 clients represented 62.7% of the Group's total
revenues in 2015 compared to 49.6% in 2014.

In 2015, the top five projects represented 28.2% of adjusted
revenues compared to 19.2% in 2014. In 2015, the top 10 projects
generated 39.2% of adjusted revenues compared to 29.2% in 2014.
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Presentation of the Group, its Business Environment and Project Strategy

1.3.2. Group Business Environment

A. Market Environment

In 2015, the fall in oil prices which started in June 2014 when
oil barrel prices recorded levels of USD115, continued. The oil
barrel cost slid further from USD60 at year-end 2014, to USD37
at year-end 2015. This slide was a direct consequence of an
oversupply, mainly resulting from a surge in US production and
lack of production regulation from OPEC. In addition, the short
term demand fundamentals remain weak, resulting from China’s
and other emerging countries’ GDP growth slow-down. 2015
experienced delays in final investment decisions for some fields
development. Thus, the short term outlook has deteriorated for
the exploration and production industry. For the first year since
2009, investments have been significantly reduced year over year.

In 2015, investment by oil companies in the upstream sector
experienced a significant reduction. According to the September
2015 Barclays study “Barclays Upstream Spending Survey” which
surveyed more than 175 oil companies worldwide, investment by
oil companies in the upstream sector have reduced by 20%.

The downstream sector capital expenditures has also expe-
rienced a reduction in 2015 compared to 2014, although some
pockets of resilience remain, notably in the Middle East for
refining. North America was the most dynamic region due to low
gas prices and large price differences compared to European and
Asian gas prices.

1.3.3. Description of the Project Strategy

Projects are increasingly ambitious, complex and performed in all
the more pioneering fields.

In this environment, Technip must focus its management and
financial resources on its specialty sectors, develop teams and
assets adapted to these challenges and prepare for the future by
strengthening its technological assets and expertise.

Within this strategic framework, Technip’s operational orga-
nization has evolved and its current focus is to continue to
develop its geographic presence and optimize Project execution
capabilities.

Technip's Regions and Business Units are responsible for sales and
marketing activities, as well as for Project execution and results.

This decentralized structure contributes to the Group’s deve-
lopment while also permitting the Group’s management to
make decisions relating to major Projects that exceed specific
thresholds, with decisions below these thresholds made by the
Regions or the Business Units, as applicable.

To manage inherent business risk, Technip’s approach is to
monitor the composition of its Project portfolio from the
pre-qualification phase up until invitations to tender. The
Group carries out a detailed risk-analysis at every stage of its
Projects. Such an analysis contributes to the diversification of

In both the medium-term and long-term, Technip’s growth drivers
remain robust, supported by an increase in global demand for oil
and gas. International Energy Agency (IEA) estimated that gas will
be the fastest growing fossil fuel in the coming years (notably
used for power generation) and that global oil demand will reach
103.5Mb./d in 2040 compared to 90.5Mb./d in 2014. In addition oil
and gas companies will have to restart their investments offset
the natural depletion of their production, thus contributing to
give opportunities to Technip in the future. However, a compe-
tition emerges between non-conventional oil and gas resources,
and Offshore/Subsea resources (e.g, deepwater developments
and Floating LNG solutions).

B. Geographic Areas where the Group
is Present

Technip is a global player in the oil and gas industry with signifi-
cant revenues and backlog in most regions of the world, which
were split as follows in 2015:

e Europe, Russia and Central Asia: 37% of Technip’s adjusted
revenues and 50% of its backlog;

o Africa: 15% and 18%, respectively;

o Middle East: 8% and 4%, respectively;

o Asia Pacific: 17% and 10%, respectively; and

o Americas (including Brazil): 23% and 18%, respectively.

the order composition, contractual forms and geographic areas.
This analysis also allows the Group to strike a balance in its
Project portfolio across business segments and technologies
and to develop strategies on Projects focusing on risk-sharing
partnerships.

A. A Balanced Management
of the Backlog

I Diversification in Contractual Forms

Depending on the nature of the risks highlighted during the
Early Tendering (“ET”) and/or Authorization To Tender (“ATT”)
processes, Technip offers its clients “cost plus fee” contracts
rather than lump-sum contracts and/or proposes to exclude
certain services, such as equipment procurement and/or
construction, particularly where design studies are not suffi-
ciently developed at the proposal stage; or enters into contracts
which may be converted into progressive lump sum turnkey
contracts, instead of lump sum turnkey contracts.

In its management risk approach, Technip also strives to obtain
firm commitments from its suppliers prior to submitting propo-
sals to clients.

Technip Reference Document 2015
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I Geographic Backlog Diversification

The Group strives to diversify the list of countries in which it
performs contracts to avoid or mitigate the potential effects of
an event or particular situation including an excessive concen-
tration of Projects in a region or in a specific country, which may
render the execution of such Projects more difficult, longer and/
or more expensive.

1 Backlog Balance by Business Segment

The Group strives to maintain a balance in its backlog by business
segment between the Subsea segment on the one hand, and the
Onshore/Offshore segment on the other, to limit its exposure to
the cycles in each of these business segments.

1 Association Strategy

To mitigate its risks on a specific Project, Technip may decide to
submit a bid in association with one or more companies through
various forms such as a joint venture (which can result in the
creation of a company or not) or a consortium.

The type of association is carefully reviewed at the proposal
stage by taking into account all relevant parameters, including
the client’s requirements and needs, respective expertise of
each member of the association, interfaces and specificities of
the regulatory context of the country in which the Project is
executed. In general, partners of such associations are jointly and
severally liable to the client.

B. Internal Process for Review
of Potential Transactions

Due to the high cost associated with preparing a proposal,
Technip only bids on Projects that have been scrutinized through
a selection process. Each Project is evaluated on its own merits
without exception and this includes a consideration of market
share and/or asset utilization.

To achieve an optimized “Risk/Reward” profile satisfying the
Group’s criteria, all transactions are reviewed at the level of the
Group, Region or Business Unit to properly assess all risks that
may arise. The decision to pursue a Project, submit an offer,
accept a letter of intent or sign a contract is systematically
subject to prior approval at the appropriate delegation thres-
hold. The delegation threshold is defined by the Group’s internal
procedures by business segment and by Region, on the one hand,
and by Business Unit, on the other.

Before a decision is made to submit a proposal, Technip first
reviews each specific prospect through an ET process. At the
end of this process, the Management of the Group, a Region, or
a Business Unit, as applicable, decides whether or not Technip
should submit a proposal.

Where a decision has been made to submit a proposal, Technip
enters the proposal formulation process, during which all terms
and conditions of the transaction are analyzed. These aspects

are reviewed during an ATT meeting at the conclusion of which
the Management of the Group, a Region, or a Business Unit, as
applicable, will decide the terms and conditions under which the
proposal will be submitted or, in very few cases, that a proposal
will not be submitted.

Once a proposal is made by Technip and agreed by the client, the
analysis and risk assessment performed during the ATT process
is updated during an Authorization To Commit (‘ATC") meeting.
Technip cannot accept any letters of intent and cannot enter into
any contracts prior to receiving approval from the Management
of the Group, a Region, or a Business Unit, as applicable, during
an ATC meeting.

C. Contractual Schemes

I “Cost Plus Fee” Contracts

Contrary to lump sum contracts, under which Technip bears
the full risk of any overrun of the initial budget, cost plus fee
contracts allow Technip to avoid bearing a risk on the final cost.
Under this type of contract, Technip is paid for its services on an
hourly rate and it is also paid for procurement and construction
activities based on actual costs, plus an added pre-determined
profit margin.

1 EPCM Contracts

For specific types of Projects where Technip cannot take risks
with respect to the supply of equipment and construction acti-
vities, particularly where design studies are not clearly defined at
the time of the submission of a proposal, EPCM contracts will be
preferred. Under an EPCM contract, Technip is limited to provi-
ding services (e.g, engineering, procurement and construction
services, as well as assistance during the construction phase). All
risks associated with procurement and construction activities
are thus transferred to the client. Cost plus fee arrangements are
also preferred for major contracts. In addition, these types of
contracts often provide for a bonus/malus scheme related to
the investment cost and the overall project time schedule.

I Progressive Turnkey Contracts

Given the current uncertain market conditions, Technip has
introduced a new contractual scheme to reduce its risks and
costs for itself and its clients. With progressive turnkey contracts,
remuneration is made on a cost plus fee basis during the design
and procurement phases until an appropriate time, after which
Technip may propose a conversion of the remuneration into a
lump-sum price after having taken into account all latest deve-
lopments of the Project. This type of contract allows Technip to
mitigate risks related to the design phase and to increasing costs
and allows clients to better evaluate their provisions for risks.



I Lump Sum Turnkey Projects

Under lump sum turnkey contracts, Technip takes full responsi-
bility with regards to the execution of a Project (i.e. design and
engineering activities, supply of equipment and materials, and
construction works) with respect to:

(i) technical aspects (including on any portion subcontracted to
suppliers and to construction companies);

(i) completion deadlines; and
(iii) financial aspects.

In this regard, Technip takes full responsibility with respect to any
budget overruns, as initially agreed for the performance of the
Project at the time the contract was entered into, with the excep-
tion of those resulting from specific events that give a contractual
right to renegotiate the price and/or completion deadlines.

Technip remains a major actor in lump sum turnkey contracts,
which remains the prevailing standard in certain parts of the
world such as in the Middle East and in other regions where the
Group considers the construction costs manageable.

D. Types of Associations

To mitigate risks associated with mega projects or projects presen-
ting technological challenges or risks associated with construction,
Technip may decide to submit a bid in association with one or
more companies through a joint venture or a consortium.

[N DESCRIPTION OF THE

GRI G4-4

Technip is active in the two following business segments: Subsea,
and Onshore/Offshore (see Section 513 of this Reference
Document for a breakdown of revenues by geographic region).
Further information in relation to the Group’s reliance upon
patents or licenses, contracts (whether industrial, commercial
or financial) or new manufacturing processes is reported in
Section 2.1 of this Reference Document.

Technip is a world leader in project management, engineering
and construction for the oil and gas industry.

Onshore facilities (refining, petrochemicals and gas treatment),
offshore platforms and floating units (Spar, TLP, Semi Submersible
and FLNG) and subsea construction (installation of seabed infras-
tructures) are the main markets of the Group.

Technip is a key integrated player on the Subsea business
segment thanks to its portfolio of state-of-the art subsea pipe
technologies (notably flexible since the 1970s) and industrial and
operational assets. The Group has four flexible pipe manufac-
turing plants (taking into account the startup of Acu in Brazil
in 2014), four umbilical production units, five reeled rigid pipe
spoolbases and a constantly evolving fleet of vessels that is
strategically deployed to serve the world’s major markets.

|| | pescripTion oF THE GROUP AND ITS ACTIVITIES

Description of the Group’s Activities

A joint venture or a consortium is generally formed for the sole
purpose of a specific Project and is dissolved when all respective
obligations and liabilities of the client and the members of the
joint venture or consortium (as applicable) are duly satisfied.

1 Joint Ventures

A joint venture is a temporary association of companies (which
may or may not be incorporated) under which its members
perform their respective scope of work, generally as an inte-
grated team, and share the risks and rewards according to a
predetermined prorate rule.

1 Consortium

A consortium is also a temporary association of companies, but
differs from a joint venture in that each member is solely and
individually responsible for the performance of its scope of work
and, in general, individually bears all of the risks associated with
such performance.

A consortium is preferred where the split of work between the
members is clearly identified and in particular when Technip
decides to team up with a construction company or a shipyard.

GROUP’S ACTIVITIES

Technip is a major player in the Onshore/Offshore business
segment. Indeed, Technip holds technological know-how
whether proprietary or not, covering the full spectrum of
onshore installation from gas treatment to petrochemical.
Moreover, Technip has an outstanding track-record covering all
Onshore activities, from design to commissioning of multiples
units: LNG, gas treatment plant, refineries, hydrogen, ethylene,
fertilizer and petrochemical plant. Finally, Technip has been a
pioneer to push boundaries further in terms of safety, capacity
and complexity for hydrocarbon treatment projects: LNG and
ethylene production units.

Technip services offering goes from early conceptual studies
to EPC(l) for projects in shallow water (conventional sub-struc-
tures and self-installing platforms such as the TPG 500) and for
deepwater facilities (including Spar, semi-submersible, TLP, FPSO
and FLNG units). The Group is also a world leader in float-over
installation of topsides. The Heidelberg Spar is the 17* delivered
by Technip (out of 20 worldwide) and thus demonstrates the
Group's leadership for this kind of floating platform and ability
to tackle ultra-deepwater developments.

Technip Reference Document 2015
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Building upon its experience in major LNG, FPSO and subsea
infrastructure projects, Technip has developed the first Floating
Liquefied Natural Gas (FLNG) plant and is uniquely positioned
to manage all aspects of the design and delivery of new gene-
ration FLNG vessels as shown by the award of ground-breaking
contracts in this field, notably the 15-year framework agreement
awarded by Shell to Technip, leader of a consortium, for the
design, construction and installation of multiple FLNG facilities.

Technip Adjusted Revenues by Business Segment

2014

In millions of Euro

Subsea 5,876.0 4,880.4
Onshore/Offshore 6,332.7 5,844
TOTAL 12,208.7 10,724.5

1.4.1. Subsea

Subsea Market Environment

The Subsea market includes the manufacturing of products for
the development of oil and gas fields, the conception and the
installation of subsea pipelines and other subsea structures
(mainly rigid pipelines, flexible pipelines and umbilicals).

In the short term, the subsea activity is suffering from the delay
and postponement of awards due to the drop in the oil price
challenging the economics of some projects. However, in July
2015, the survey by Wood Mackenzie anticipated the deepwater
market to be a growth driver for capital expenditure over the
next five years, predominantly supported by field developments
in historically deepwater regions. Discovery of new areas in
deepwater should also be a growth driver for capital expendi-
ture, mainly in East Africa and Mediterranean sea.

Subsea Strategy

In a challenging market, Technip was able to deliver profitable
projects for its clients even in a low oil price environment.

Thereafter, its strategy is based in the following priorities:

e pursue R&D investments with its clients and partners to
focus on those that trigger strong project development cost
reductions

e ensure the right teams are identified to elaborate subsea deve-
lopments from reservoir to surface, which Genesis is notably
qualified to do;

Technip Backlog as of December 31, 2015
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o capitalize on combined competencies coming from Technip’s
alliances and partnerships such as Technip — FMC Technologies
Alliance;

o leverage on supplier relationships not only to benefit from
current price deflation but also to implement more simplifica-
tion and standardization.

Subsea Competition

Technip competes against subsea construction contractors and
manufacturers of flexible pipes and umbilicals.

Its main competitors in subsea construction include Subsea7,
Emas, Allseas, Heerema, McDermott, Saipem and SapuraKencana.

With respect to flexible pipes, Technip’s main competitors are
NKT-Flexibles and Wellstream, respectively part of National
Oilwell Varco and the General Electric Group. With respect
to umbilicals, Technip’s main competitors are Aker Solutions,
Nexans, Oceaneering and Prysmian.

Subsea at Technip

The Group provides integrated design, engineering, manufactu-
ring and installation services for infrastructures and subsea pipe
systems used in oil and gas production and transportation.



The Group is considered as one of the world leaders in the Subsea
construction sector. Due to its engineers and technicians, Technip
is internationally recognized for its technological expertise. Its
focus on developing technologies allows the Group to offer its
own technologies both as products and for installation processes.

In 2015, the Subsea segment generated adjusted revenues of
€5,876 million, representing 48% of the Group’s adjusted conso-
lidated revenues (see Section 5.5 of this Reference Document
for a description of the Subsea segment’s adjusted operating
income).

I Services for Subsea Qil Fields

An alternative to using platforms with surface wells for offshore
hydrocarbon production is placing wellheads on the seabed and
connecting them to processing and removal platforms with rigid
or flexible pipes. Wellheads and subsea collection systems are
remotely controlled through umbilicals that send data, steer the
subsea wellheads and send service fluids from a platform or a
production vessel. Technip’s services include the turnkey delivery
of these subsea systems, particularly, offshore work (pipelay and
subsea construction) and the manufacture of critical equipment
such as umbilicals and flexible pipes. Technip can also handle
the supply of other subsea equipment and the procurement
of rigid pipes that the Group acquires from third parties on an
international bid. As markets move towards greater sea depths,
there is a growing need of new resources and approaches. Due
to its technological innovations, Technip can serve customers
defining and opening new ultra-deep sea fields.

In addition to the engineering and installation of new systems,
Subsea activities also include the maintenance and repair of
existing subsea infrastructures and the replacement or removal
of subsea equipment.

Technip has one of the world’s top-performing fleets of subsea
pipelay (rigid and flexible pipe installation) and construction
vessels, which is essential to its Subsea activities. This fleet,
owned by Technip totally or partially, is composed of 19 vessels
(of which five are in long term charter): 14 pipelay and construc-
tion vessels, and five support vessels.

Further completing its world class construction vessel fleet,
Technip and DOF have entered into time charter agreements
for three vessels, and in particular for the new-built Skandi
Africa, delivered during third quarter 2015. The Skandi Africa is a
dynamic positioning (DP3) vessel designed for harsh environment,
deepwater subsea heavy construction and flexlay operations
down to ultra-deep waters of 3,000 m depth. She is one of the
most advanced heavy construction vessel in the market, fully
equipped with a 900-ton active-heave compensated main crane,
650-ton capacity Tiltable Lay System, large 2,700 m? deck area,
under-deck storage capacity of 3,500 Te and two work-class
ROVs rated for 4,000 m water depth.

In 2014, continuing to demonstrate its long-term commitment
to the subsea industry, Technip confirmed its investment in
a new-built top class Diving Support Vessel, currently under
construction by Vard. This new build DP3 class diving support
vessel is purpose-designed for the demanding North Sea Canada
market and will be known as the Deep Explorer. She will be
capable of working throughout the year in extreme weather
conditions. At delivery, the Deep Explorer will be one of the
most advanced DSV in the world, supporting a 24-man diving
chamber complex. With a large deck area, working moonpool,
offshore cranes and work-class ROVs, the Deep Explorer is also
capable of a wide variety of diverless construction activities. The
vessel is due for delivery end of 2016.
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I Flexible Pipe Supply

In this segment, Technip performs the engineering and manufac-
turing of the flexible pipes, relying on:

e its engineering centers in Rio de Janeiro (Brazil), Paris (France),
Oslo (Norway), Aberdeen (UK), Kuala Lumpur (Malaysia), Perth
(Australia) and Houston (USA); and

e its four manufacturing units in Agu and Vitéria (Brazil), in
Le Trait (France) and in Tanjung Langsat (Malaysia).

The flexible pipes are delivered alongside the dock of the
manufacturing unit and are loaded onto a vessel operated by the
client.

In 2014, the One Manufacturing, an initiative aiming to share the
same culture and strategy among the Group’s four flexible pipe
plants, was officially launched. The international and multi-disci-
plinary team in charge of this mission develops projects with
a common goal: produce flexible pipes with the same level of
excellence, whether they are manufactured in Brazil, France or
Malaysia.

In this framework, the One Manufacturing program aims at
sharing best practices and aligning technology and manufactu-
ring processes across the several flexible and umbilical plants.

In 2015, the One Manufacturing program was extended with the
integration of the umbilicals plants of the Group.

1 Umbilical Supply

Technip Umbilicals, a Technip subsidiary, is able to answer to calls
for tender issued by different types of clients such as oil compa-
nies, EPCI contractors, subsea production system manufacturers,
and turnkey projects using its engineering expertise and substan-
tial business experience. In this respect, Technip Umbilicals relies
upon the engineering centers in Newcastle (UK) and Houston
(USA) and the thermoplastic, steel tube, hybrid (a combination of
steel tube, thermoplastic hose and electrical cables) and power
cable umbilical manufacturing units in Newcastle (UK), Channel
View (USA), Lobito (Angola) and Tanjung Langsat (Malaysia).

I Long-Term Charter Vessels

The sector of long-term charter vessels is specific to Brazil where
Petrobras charters vessels fitted with flexible and umbilical
laying equipment. Between 2012 and 2015, Technip operated four
vessels in long-term charter for Petrobras: the Sunrise 2000, with
the capacity to lay three lines simultaneously, the Skandi Vitoria,
the Deep Constructor and the Skandi Niterdi, all three fitted with
both a vertical and horizontal laying system. The Sunrise 2000
and the Deep Constructor were divested, the Skandi Niterdi is
still in long-time charter with Petrobras and the Skandi Viteréi is
supporting Projects of the Group across Western Africa.

In 2014, the joint venture formed by Technip (50%) and Odebrecht
Oil & Gas (OOG, 50%) started operating two additional flexible
pipeline installation vessels for Petrobras, the Coral do Atlantico
and the Estrela do Mar. The twin vessels are characterized by their
high pipelay tension capacity of 550 tons. They are principally
employed to install umbilical and flexible flowlines and risers to
connect subsea wells to floating production units in waters up to
2,500 meter deep offshore Brazil, including in the pre-salt area.

Technip Reference Document 2015
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In addition, the construction of the four new pipelay support
vessels (PLSVs), awarded by Petrobras in 2013 to the Technip
(50%) and DOF (50%) joint venture, is ongoing, with the first
vessel Skandi Acu expected to go on hire in June 2016 as per
the original plan. The four PLSVs will operate in Brazilian waters
installing flexible pipes. Skandi Olinda, Skandi Recife will have
a 300-ton laying tension capacity and are being built in Brazil
with a high national content. Skandi Acu and Skandi Buzios have
a 650-ton laying tension capacity, thus enabling the installation
of large diameter flexible pipes in ultra-deepwater environments,
such as the Brazilian pre-salt.

I Turnkey Projects

Most of the Subsea contracts are turnkey contracts, with Technip
performing engineering, procurement and project management
for the entire field development. Rigid pipeline installation is
performed by the Deep Blue, the Deep Energy, the Apache li,
the Global 1200 and the Global 1201. Support is provided by the
spoolbases located in Mobile (United States), Dande (Angola),
Evanton (United Kingdom) and Orkanger (Norway). Flexible pipes
and other subsea infrastructures are installed with offshore
construction vessels, diving support vessels and multi-support
vessels.

Large-scale EPCI projects currently under execution by Technip
include Kaombo, North Moho and TEN in West Africa, as well
as Quad 20714 in the United Kingdom or Jangkrik and Bangka in
Indonesia.

I Early Engagement

As described in Section1.5.3 of this Reference Document, Technip
and FMC Technologies, two of the leading players in the subsea
industry, signed an exclusive alliance and launched the joint
venture Forsys Subsea on March 2015. This joint venture unites
the expertise of the industry’s most capable subsea professionals
to redefine the way deepwater fields are designed, delivered and
maintained.

From project concept to delivery and through the complete
project life cycle, Forsys Subsea enables Technip clients to
become more successful by reducing development and operating
costs, accelerating time to first oil and potentially maximizing
sustainable peak production.

1.4.2. Onshore/Offshore

Onshore/Offshore Market Environment

The Offshore market includes various types of projects, from
small fixed platforms in shallow water to large floating platforms
in deep water. Floating LNG has recently emerged as a new type
of project in this market.

The global Offshore oil and gas industry is impacted by oil price
slides. The offshore fields in the Gulf of Mexico, the Middle East
and the North Sea in Europe were the traditional backbone for

Since the second quarter of 2015, 320 people are working for
Forsys Subsea, with the support from FMC Technologies and
Technip teams.

At the same time, Technip and its subsidiary Genesis offer generic
solutions for conceptual design, as well as agnostic development
solutions for clients preferring this approach. Offering a broad
portfolio of solutions to its clients is a differentiator for Technip
and grant access to larger markets.

I Inspection, Maintenance and Repair (IMR),
and Asset Integrity Management

The inspection and maintenance of subsea infrastructure is an
increasing market, particularly in mature fields. Due to its long-
standing presence in the North Sea, Technip has developed
recognized expertise using a high performance fleet of diving
vessels.

The development of deepwater fields and the ageing of these
installations increase the need for IRM services using ROVs.

The asset integrity management, with the increasing focus on
safety of the industry by the Group, is becoming a paramount
feature of the market. Technip proposes several technical inno-
vations in this field that improve flow assurance and corrosion
resistance. Cybernétix’s development of comprehensive solu-
tions for remote operation, monitoring/control or by measures
based on the EPICOM model (Engineering, Procurement,
Installation, Commissioning, Operation and Maintenance) is
perfectly complementary to Technip’s own solutions.

The solutions of the joint venture with FMC Technologies, Forsys
Subsea, will provide value proposition through Life of Field (LoF)
services, global services combining Subsea Production Systems
(SPS) and Subsea Umbilicals, Rigids and Flexibles (SURF). These
solutions will allow maximization of asset uptime, with real-time
equipment surveillance (Condition Performance Monitoring),
resulting in lower maintenance costs and higher field uptime
(reduction of unplanned maintenance).

It will also allow to maximize fluid production, through inte-
grated production optimization, flow assurance advisory services
and complete flow modeling from subsea tree to topside.

investments in the last decade. Recent discoveries of offshore
fields with impressive reserves in other regions such as Brazil,
Australia and East Africa are increasingly becoming drivers of
investment from some clients of Technip.

In the long term, gas will be a major element of the energy mix,
requiring new investments in the upstream industry.

Floating LNG opportunities exist in the medium term, particu-
larly in Australia and East Africa.



The Onshore market covers many types of plants, including
among others: gas treatment, LNG, refining, and petrochemicals
(including ethylene).

This significant market is impacted by oil price slides, but is more
resilient. Indeed, some transformation markets benefit from
these low prices, having market fundamentals connected to other
markets (petrochemicals, fertilizers linked to world growth). This
market is mostly present in developing countries with rapidly
growing energy demand (in particular in Asia) and countries
with abundant oil and gas reserves that have decided to expand
downstream (in particular, in the Middle East and Russia). The
Onshore market remains relatively small in developed econo-
mies (such as in Western Europe), with differentiating projects
(second generation of bio ethanol plant). The North American
Onshore market is experiencing a strong recovery in the wake of
the oil and gas shale revolution.

Onshore/Offshore Strategy

Technip is positioned across the value chain, from early concep-
tual studies to integrated projects and on all types of installations
be it on earth, fixed or floating.

Its Onshore/Offshore strategy is based on the following pillars:

e expertise and execution capability on greenfield as brownfield
projects or even expansion of existing units;

e geographic diversity;
e broad portfolio of technologies and alliances;

e expertise in complementary techniques as for example helping
clients obtain financing for their projects notably via export
credit agencies.

Onshore/Offshore Competition

In the Onshore market, Technip faces a large number of competi-
tors, including US companies (Bechtel, CB&, Fluor, Jacobs and KBR),
Japanese companies (Chiyoda, JGC and Toyo), European companies
(Petrofac, Saipem, Tecnicas Reunidas, Tecnimont and Amec FW)
and Korean companies (GS, Hyundai, Samsung, SK, and Daelim).
In addition to these global competitors, in a number of countries
or for specific units such as pretrochemicals, Technip competes
against smaller, specialized and locally-based engineering and
construction companies.

The competition in the Offshore market is relatively fragmented
and includes various players with different core capabilities.
There are offshore construction contractors, such as Aker
Solutions, McDermott and Saipem; shipyards, such as Hyundai,
Daewoo and Samsung; leasing contractors, such as SBM and
Modec; and local yards in Asia Pacific, the Middle East and Africa.

Onshore/Offshore Segment in Technip

In 2015, the Onshore/Offshore business segment had adjusted
revenues of €6,332.7 million, representing 52% of the Group's
adjusted consolidated revenues (see Section 51.5 of this
Reference Document for a description of Onshore/Offshore
business segment adjusted operating income).
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1 Onshore

Technip’s Onshore activity covers all types of onshore facilities
related to the production, treatment and transportation of oil
and gas, as well as transformation with petrochemicals such as
ethylene, polymers and fertilizers.

Technip has strong expertise all across the construction or
revamping of onshore facilities, including conceptual and feasibi-
lity studies, front-end engineering, detailed engineering, project
management consulting, procurement, construction, commissio-
ning, start-up and operations through to final completion.

Technip relies on unique technological know-how for process
design and engineering, either through the integration of tech-
nologies from best-in-class alliance partners or relying upon
Technip’s proprietary technologies.

DEVELOPMENT OF ONSHORE FIELDS

Technip designs and builds all types of facilities for the develop-
ment of onshore oil and gas fields, from wellheads to processing
facilities and product export systems. In addition to participating
in the development of onshore fields, Technip also renovates
existing facilities by modernizing production equipment and
control systems, in accordance with applicable environmental
standards.

REFINING

Technip is a world leader in oil refining. The Group manages all
aspects of projects from the preparation of concept and feasibi-
lity studies to the design, construction and start-up of complex
refineries or single refinery units. Since its founding in 1958,
Technip has been involved in the design and construction of
30 grassroots refineries, and is one of the few contractors in the
world to have built six grassroots refineries since 2000. Technip
has extensive experience with any type of technology relating
to refining and has completed more than 840 individual process
units, from 100 major expansion or refurbishment projects
implemented in more than 75 countries. Based on decades of
cooperation with the most highly renowned technology licen-
sors and catalyst suppliers and due to its strong technological
expertise, Technip ensures a completely independent selection
of the best technologies to meet specific Project/client targets.

With a strong track record in refinery optimization projects,
Technip has gained experience and competence, simultaneously,
in all technological fields that impact both present and future
development in the oil refining sector.

NATURAL GAS TREATMENT AND LIQUEFACTION

Technip offers a complete range of services to clients who wish
to produce, process, fractionate and market the products of
natural gas, ranging from feasibility studies up to the construc-
tion of entire industrial complexes under a turnkey contract. The
majority of business conducted pertains to the liquefaction of
methane. In the field of liquefied natural gas (LNG), Technip is
a world leader and is among the most experienced engineering
contractors having designed and built the first high capacity
liquefaction plant in the world in Arzew, Algeria, 50 years ago
and many over the last 10 years among which liquefaction trains
in Qatar and floating production units. Technip is also well
positioned in the Gas-To-Liquids (GTL) market and, in 2006,
completed the engineering and construction of Oryx, the first
GTL project of significant size in Qatar. In addition, Technip has
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extensive experience in natural gas processing and has access
to corresponding licensed technologies. Technip has unique
expertise in extracting sulphur from natural gas, as well as
highly efficient extraction of C, and C, hydrocarbons due to its
Cryomax technology.

ETHYLENE

Technip holds proprietary technologies and is a leader in the
design, construction and commissioning of ethylene production
plants. In 2012, Technip acquired the process technologies of
Stone & Webster from the Shaw Group, which contributed to the
strengthening of the Group’s leadership in the ethylene sector.

PETROCHEMICALS AND FERTILIZERS

Due to its solid experience and to an established cooperation
with leading technology providers in the petrochemicals and
in the fertilizers sectors, Technip is well recognized in these
markets. Technip holds some proprietary technologies and
in 2014 acquired Zimmer® polymer technology business from
AirLiquide.

HYDROGEN

Technip is a major actor in the design and construction of
hydrogen and synthesis gas production units, as well as sulphur
recovery units for the refining, petrochemical and chemical
industries. Technip holds proprietary technologies and since
1992, it has been participating in a worldwide alliance with Air
Products notably, to supply high-purity hydrogen to the refining
and other industries. High-purity hydrogen allows conversion
of heavy crude oil into low-sulphur fuels that meet the most
stringent environmental standards.

1 Offshore

Technip designs, manufactures and installs worldwide fixed and
floating platforms for the production and processing of oil and
gas reserves located offshore.

Technip is also renowned worldwide for its first-of-kind execu-
tion in this activity, the latest being the FLNGs — Prelude for
Shell and LNGT for Petronas — and the first Spar in the Arctic for
Statoil, in the Aasta Hansteen field.

Regarding hulls, Technip offers a portfolio with a complete range
of solutions including the TLP (Tension Leg Platform), the Spar
and semi-submersible facilities.

Even though Technip has limited capacity in heavy lift
(Global 1200 and Global1201), the Group is nevertheless present
in this market through its Unideck™ floatover technology.

FIXED PRODUCTION UNITS

2015 was a year of consolidation for Technip, as its teams conti-
nued to work on ongoing projects.

At the start of the year, Statoil announced their Valemon
(Norwegian) platform had been put into production, the topside
facility of which was designed by Technip. During the course of

the year, significant progress was made on all ongoing offshore
projects. In Malaysia, the topsides of the central process plat-
form for the Block SK316 gas field development were delivered.
In the Middle East, Technip is positioning itself to support future
offshore gas development.

FLOATING PRODUCTION UNITS

During 2015, Technip was awarded a topside detailed engineering
and procurement services contract by Jurong Shipyard Pte Ltd for
the Extended Well Test unit (EWT) FPSO for the giant Libra field
operated by Petrobras, Brazil.

Technip strengthened its position within the TLP market in
two areas: firstly having the topsides of the Malikai Tension
Leg Platform (TLP) being successfully joined onto the hull and
secondly together with its consortium partner COOEC (China
Offshore Oil Engineering Corporation, a subsidiary of CNOOC,
China’s National Offshore Oil Corporation), when they were
awarded the FEED contract for what would be China’s first two
TLPs for the Liuhua field (Liuhua16-2 & Liuhua11-1) located in the
South China Sea.

During 2015, Technip signed an agreement with South Korean
shipbuilder Samsung Heavy Industries (SHI) to further develop
a new design of a low-motion semisubmersible production
platform. The agreement is aimed at establishing a design and
delivery model that leverages on the engineering expertise of
Technip, together with SHI's experience in constructing semi-
submersible platforms.

The agreement covers Technip’s Heave and VIM Suppressed (HVS)
semisubmersible, a hull form with low overall motion perfor-
mance able to support top tensioned and steel catenary risers.
Under the agreement, SHI will complete the detail design and
fabrication packages. The partnership is also aimed at delivering
topsides for semi-submersible systems.

FLOATING LIQUEFIED NATURAL GAS (FLNG)

In 2015, Technip made further progress on the world’s first two
sanctioned FLNG projects: Shell Prelude and Petronas PFLNGI. By
year end the Prelude FLNG was in an advanced state of construc-
tion whereas the PFLNGI entered into the commissioning phase.

During the year the Technip Samsung Consortium (TSC) was
awarded two contracts by Shell for the Browse FLNG project in
Australia, which comprise three FLNGs, operated by Woodside.
The first contract awarded to the TSC covered the front-end
engineering design (FEED) elements of the Browse FLNG project,
taking into account the composition of the gas, local weather
conditions and factors specific to each of the three fields. This
contract was immediately novated by Shell to Woodside as
operator.

The second contract covers the engineering, procurement,
construction and installation (EPCI) of the three FLNG units of
the Browse project. This contract is subject to the final invest-
ment decision from the client at the end of the FEED.



1.4.3. Suppliers

GRI G4-12

Projects managed by Technip as well as Technip’s businesses
require the use of numerous raw materials, parts and equipment.
Technip sets up a competitive bid process when purchasing
equipment from suppliers, and suppliers are selected based on
specific economic and technical qualification criteria. Technip
has stable working relationships with its main suppliers and has
not had difficulties finding high-quality raw materials to meet
the needs of its manufacturing processes. Technip continuously
strives to consolidate its procurement sources and to maintain
an adequate number of suppliers for strategic equipment and
raw materials.

1.4.4. Investments

In 2015, Technip focused on the execution of its investments
which were already underway thereby confirming its intention to
remain at the cutting edge of technology. The main investments
currently under way are as follows:

o four new flexible pipelay vessels, two 650 tons (Skandi Acu
and Skandi Buzios) and two 300 tons (Skandi Olinda and
Skandi Recife), in partnership with DOF, which accompany the
increase in the Group’s flexible pipe laying capacity in Brazil.
These vessels are under construction in Brazil and Norway and
are under long-term chartering arrangements with Petrobras;

a new diving and construction vessel, the Deep Explorer, to be
dedicated to the North Sea and Canada. Construction started
in Romania and is underway in Norway. The vessel will be a
sister ship to the Skandi Arctic;

in the flexibles sector, Technip announced an investment over
four years to modernize its flexible pipe manufacturing plant,
Flexi France (France). This modernization plan focuses on the
installation of new-generation machines and site optimization
to fit 12-meter diameter reels, on which flexible pipes are
spooled. Increasing the reel capacity from 9.6 to 12 meters in
diameter will provide room in some cases for twice as much
flexible pipes on each reel;

e modernization and expansion of spoolbase for rigid pipes in
Theodore, Mobile (United States) to reinforce welding capabi-
lities and improve productivity.

As of December 31, 2015, the total amount of these gross invest-
ments adjusted amounted to €294.9 million. The breakdown by
segment is as follows:

e Subsea: €261.4 million; and
e Onshore/Offshore: €33.5million.
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Technip procures its equipment and components for Onshore
and Offshore project execution from a large number of interna-
tional suppliers recognized as leaders in their respective sectors.
In 2015, Air Products, Emerson, General Electric, Siemens and
Yokogawa were among the Group’s main suppliers.

In 2015, with regard to suppliers and main raw materials used in
the Subsea segment to manufacture flexible pipes and umbili-
cals, the Group turned to leading suppliers such as ArcelorMittal,
Balmoral, Fugro, Serimax and Tenaris.

In 2015, raw materials’ prices were stable overall, with the price of
certain materials, such as steel, decreasing. During 2015, there was
no shortage of strategic raw materials or equipment for Technip
resulting from the impact of market conditions on suppliers.

Since 2013, the following investments were completed by Technip:

o aflexible pipelay vessel, the Deep Orient, delivered in February
2013, deployed mainly in Asian markets and consolidating
Technip’s position in the Asia Pacific region;

o a rigid pipelay vessel, the Deep Energy, delivered in November
2013, with a top speed of 20 knots per hour, designed to be
used in all subsea markets around the world;

e two new 550 tons flexible pipelay vessels, TOP Coral do
Atlantico and TOP Estrela do Mar, delivered in October and
December 2014 respectively, in partnership with Odebrecht Qil
& Gas, for the installation of umbilicals, flowlines and risers, off
the Brazilian coast to connect subsea wells to floating produc-
tion units in deep water (i.e. depths of up to 2,500 meters).
They are on long-term charter with oil company Petrobras;

o the building of a new plant specialized in the manufacture of
high technological flexible pipes in the new port complex Acu
(Brazil) to support the pre-salt development in Brazil and to
satisfy the demand for flexible pipes with a high technological
level capacity and uses.

In 2015, gross capital expenditure adjusted amounted to
€294.9 million compared to €375.6 million in 2014.

Technip also purchased the 50% of DOF in Doftech DA, owner of
Skandi Arctic, officially renamed Deep Arctic on January 6, 2016.

For further information on the funds retained for the principal
investments currently in progress, please refer to Section 2.5 of
this Reference Document.
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RESEARCH AND DEVELOPMENT,

PATENTS AND LICENSES

1.5.1. Research and Development

Research and Development (“R&D”) conducted by Technip is
essential to the Group’s success for all its operations, as it enables
Technip to anticipate the future needs of its clients as well as to
improve its competitiveness.

Technip is working on development and engineering programs
in all its product lines and in particular in a number of advanced
technical fields related to deepwater oil and gas (including large
platforms, FPSOs and low-temperature, deepwater liquid natural
gas and crude oil transport systems) and downstream technolo-
gies for the processing of hydrocarbons.

Technip has a three-phase strategy for acquiring new technolo-
gies related to its operations: (i) development through in-house
R&D carried out by its teams; (ii) external growth through the
acquisition of specialized companies; and (iii) mixed organic and
external growth through research partnerships in the research
field.

Technip has R&D sites in the Group’s main centers across the
world: Paris, Marseille, Le Trait, Aberdeen, Newcastle, Rome,
Frankfurt, Houston, Claremont, Kuala Lumpur and Rio de
Janeiro. As of December 31, 2015, these teams comprised over
400 employees. The R&D sites helped Technip file 38 patents in
2015, 37 patents in 2014 and 51 patents in 2013.

Technip also contracts with external R&D teams to develop stra-
tegic technological partnerships that are intended to facilitate
its commercial development in certain identified sectors.

In financial years 2015 and 2014, Technips R&D expenditures
amounted to €(86.1) million and €(82.6) million, respectively.
Some of Technip’s R&D activities and most of engineering opera-
tions are focused on specific projects that are led by Technip and
this is not taken into account in calculating these figures.

Subsea

The Innovation and Technology Center (“ITC”) established in
2013 in Rueil-Malmaison near Paris, remains at the heart of
Technip’s Subsea technology network, acting as the central hub
for the management of Subsea technology development. ITC
coordinates and consolidates the efforts of the dedicated R&D
centers worldwide, to ensure that Technip’s R&D is organized
into suitable programs, fully aligned with the strategic market
orientations, set as the Group global technology vision. These
R&D programs cover the different Technip product lines (flexible,
rigid pipeline, umbilical, inspection and monitoring) focusing on
ultra-deep water, difficult reservoir conditions, smart pipelines
and advanced subsea architectures, installation and operational
efficiency as well as subsea asset reliability and integrity
management. ITC is in charge of establishing and leading the
overall three-year R&D plan, ensuring that an adequate balance
is achieved between innovation efforts focusing on expanding
Technip’s technological solutions portfolio by developing novel

“game changing” technologies, and “consolidation/product
enhancement” efforts to defend and further extend the perfor-
mance of Technip’s current proprietary products.

Throughout 2015, Technip continued to actively engage with its
clients’ technology stakeholders, by promoting open innovation.
Early engagement with operators is key to promote alternative
field development scenarios as well as Technip’s new technolo-
gies, either recently qualified or in the final stage of development.
Such open dialog also helps identifying technology gaps in the
portfolios of operators that may be addressed through Technip
R&D projects.

A strong focus of Technip R&D program in 2015 was put on
reduction of development costs, either to directly lower the
cost of products and installation, for example through the quali-
fication of new and more cost effective material or the use of an
Unmanned Surface Vessel (USV) in support of our pipelay vessels,
or indirectly through developing step changing technologies and
solutions aimed at significantly lowering the SURF “installed and
operating” system cost for the operators.

This was applied across Technip’s product lines with ongoing
development of cost effective and innovative technologies
related to flexible pipes, “reeled” rigid pipes and umbilical
products, as well as advanced monitoring and inspection tools,
to maintain a leadership position in the market. The following

are examples of key activities in the Group’s 2015 Offshore R&D

program:

o the qualification of new cost effective material to be used in
flexible pipe (new polymer grade for the pressure sheath), rigid
pipeline (new lower cost insulation solution) or umbilical (new
tape to ease the installation of umbilical);

o the continuing consolidation and optimization of products and
installation equipment for use at water depths of 3,000 meters
and beyond,

o the development of products meeting the challenges
presented by deepwater reservoirs such as corrosive fluids,
increased pressure and temperature. This includes in particular
the ongoing understanding and management of the flexible
pipe annulus environment in these severe conditions to opti-
mise the long term performance of the metallic and polymer
materials exposed to it;

e the continuing promotion of Carbon Fibre Armour (CFA)
flexible pipes leading to significant weight reduction for UDW
risers or large diameter Offshore Oil Off-loading lines. Technip
is also progressing on the development of a new generation of
CFA to accommodate higher temperature and more generally
on the use of composite material within its products lines;

o the extension of the range of active heating technologies.
For Electrically Traced Heated Pipe in Pipe (ETH-PiP), a second
generation of traced heating cables was qualified to enable
longer tieback distances, up to 50km. The last phase of an



extensive testing program started in 2013 and supported by
three large operators conclusively demonstrated the capacity
of the ETH-PiP to safely resorb large hydrate plug formation.
This is an enabling technology with the potential to signifi-
cantly optimize the subsea architecture for future deep water
oil field developments. Building on the expertise gained with
the ETH-PiP, Technip is also developing other active heating
technologies such as the ETH-Single Pipe (enabling to cover
larger pipe diameter) and the ETH-Blanket to perform hydrate
remediation on existing blocked pipeline;

e the qualification completion of aluminum-core conductor
power cables to enable umbilicals to operate at significantly
greater depths than is possible with current copper conductor
electrical cables. This also lead to an increased fatigue strength;

o the continuing development of “smart” riser systems whose
operational integrity and production parameters can be moni-
tored; and

e the development of a state-of-the-art, multi Non-Destructive
Testing (NDT) technologies inspection tool for flexible pipe
riser in service.

Onshore/Offshore

Onshore R&D programs are undertaken on the basis of three
main principles: (i) the improvement of energy efficiency and
reduction of the environmental impact of industrial complexes
built by Technip, (ii) the development of new technologies, often
in cooperation with technology partners, to enlarge Technip’s
technical offering, and (i) the deployment of design solutions to
maintain performance and safety at lower cost.

The main objectives of Onshore R&D efforts are the following:

o for ethylene, through the development of proprietary equip-
ment optimized to improve the quality, performance and costs
of cracking furnaces and heat exchangers. These initiatives
reduce energy consumption as well as the environmental
impact by reducing NO, and CO, emissions. In addition, Technip
has exclusive agreements to increase propylene production,
integrated to ethylene production units;

for hydrogen, through the development of new steam refor-
ming catalytic reactor arrangements, a more cost-effective
two-compartment process heater and more efficient burners.
These initiatives increase the performance of hydrogen plants
and minimize NO, emissions;

for LNG and gas monetization, through an emphasis that has
been placed on designing plants with an increased scale of
production, using high efficiency heat exchangers, improving
the design of sulfur recovery units, as well as improved effi-
ciency in LNG recovery;

for petrochemicals, through the enlargement of the portfolio
of technological alliances and partnerships with special
attention to current industry trends such as the integration
of refining and petrochemicals complexes, as well as “green
chemistry”;
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o for fertilizers, through the rejuvenation of the proprietary
phosphoric acid technology and the adjustment of its design,
to satisfy the market’s demand for larger capacities, as well
as developing partnerships in fields such as nitric acid and
ammonium nitrate; and

o for refining, through the development of synergies in terms
of feedstock, energy efficiency and cost effective design
between refining and petrochemicals, and by acquiring new
refining technologies that are key for expansion projects and
large-scale integrated refining and petrochemicals complexes.

In 2015, the major achievements and highlights of the Offshore
R&D activities can be summarized as follows:

e a number of initiatives were further pursued to enhance
the safety of FLNG platforms both internally and through
Technip-led JIPs (Joint Industry Projects, research programs
involving several companies that share common issues). These
included the ongoing development of software to predict the
extent and impact of potential LNG spillages and the further
evaluation of different cryogenic coating materials to provide
suitable protection;

e two joint study initiatives with HiLoad LNG AS were performed
to develop a safe LNG transfer capability from FLNG vessels to
unmodified LNG carriers in harsh environments, beyond the
capabilities of current LNG loading arm technologies. The first
study involved a station keeping evaluation and the second a
bridge simulation at MARIN's facility in the Netherlands;

e a joint study with Dr.Techn. Olav Olsen AS involved the design
development of two different concrete floater designs for
potential application offshore Eastern Canada. The two plat-
form concepts evaluated were Dr. Techn Olav Olsen AS Semo
floater and a concrete version of Technip’s Spar platform;

e a novel gas-to-liquids technology was further studied for
the monetization of associated gas for oil projects where gas
export or injection is impractical or uneconomic;

e the development of Technip’s floating platform and riser
design tools that can be used throughout the Group were
further developed. They are particularly well suited to execu-
ting projects locally where high national content is required;

e a significant study was performed to develop a new FPSO
design for Brazil's pre salt fields. The hull design by Inocean AS
was model tested in a Brazilian wavetank;

e a joint study with FMC Technologies to evaluate the benefits
of compact processing equipment utilized within topside
production systems. In addition to space and weight savings,
the benefits of reduced hydrocarbon inventory in terms of
improved safety and lower risk of emissions during an emer-
gency scenario are being evaluated; and

e the technical and commercial evaluation of OTEC (Ocean
Thermal Energy Conversion) where the temperature difference
between surface and deep waters is used to generate clean
electricity.
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Technip’s research partners are critical to its success in promoting
innovation and gaining external knowledge. Technip increasingly
enters into R&D alliances to obtain “bridging” ideas from different
offshore domains by combining complementary competencies
in the pursuit of new innovative technologies.

The Group’s R&D activities are coordinated on a global basis to
ensure a broad benefit from their results. In 2016, Technip expects

1.5.2. Patents and Licenses

To carry out its operations, Technip holds a large number of
patents, registered trademarks and other intellectual property
rights, including industrial and intellectual property rights
acquired from third parties. As of February 29, 2016, Technip held
the rights to approximately 640 patent families (i.e., approxima-
tely 4,800 patents in force in more than 90 countries), mainly in
Offshore and Subsea (subsea pipes, umbilicals, flexible systems,
platforms and equipment), but also in Onshore (cryogenics,

1.5.3. Technological Partnerships

Technological partnerships constitute an important element of
Technip’s innovation strategy and technological differentiation in
the Onshore market. These partnerships complement the invest-
ment in R&D as well as the technological acquisition policy.

FMC Technologies, Inc. and Technip announced the creation
of Forsys Subsea, a 50/50 joint venture, operational since
Junel, 2015.

Forsys Subsea is a joint venture formed as part of a broader
alliance between FMC Technologies and Technip that unites the
skills and capabilities of two subsea leaders to redefine the way
subsea fields are designed, delivered and maintained.

By combining the industry-leading technologies of the parent
companies, Forsys Subsea will reduce the interfaces of the
subsea umbilical, riser and flowline systems (SURF) and subsea
production and processing systems (SPS). It will also simplify the
seabed layout, thereby reducing complexity, accelerating time to
first oil, and enabling higher sustainable field production. This
unique combination will drive a new, step-change approach to
how equipment designs and installation methods converge in a
new generation of subsea architecture.

With Forsys Subsea, Technip and FMC Technologies are launching
an exciting and compelling business proposition by providing
front-end engineering and life-of-field decision support to
their customers. Based on this, it will enable customers to take
advantage of lower costs, reduced execution time and execution
risks, and higher uptime of the installed base by leveraging the
combined technologies and execution capabilities of the parent
companies. In 2015, Forsys Subsea won three FEEDs.

that its talented and dedicated teams, located in Technip’s
centers around the world, will continue to create innovative
solutions for the offshore industry that will improve safety of its
facilities and respect for the environment, develop world-class
standards and deliver fit-for-purpose solutions that meet the
challenges of a changing market.

refining, cement, hydrometallurgy, ethylene and hydrogen
production). Technip jointly holds a limited number of patents
with IFP Energies nouvelles and other industrial partners.

Petrochemical and refining operations depend on the implemen-
tation of licenses belonging to third parties (such as Air Products,
Axens, BASF and UOP). They are implemented on a project-by-
project basis.

In 2012, Technip completed the acquisition of Stone and Webster
process technologies and the associated oil and gas enginee-
ring capabilities from the Shaw group (see Section 1.5.4 of this
Reference Document). Through this acquisition, Technip has
substantially enhanced its partnerships with the world’s leading
providers of Onshore technology across multiple sectors. Since
this acquisition, Technip has pursued its efforts to further enlarge
its portfolio of technological alliances.

Technip participates in technological partnerships, either by
providing Technip’s proprietary technologies to major producers
(e.g. the supply of hydrogen units to Air Products and ethylene
furnaces to Dow Chemicals), or by establishing exclusive or
privileged relationships with key technology providers in their
respective fields such as: Axens, for resid fluid catalytic cracking
(RFCC); Sinopec, for deep catalytic cracking (DCC); Sabic, for
acrylonitrile butadiene styrene (ABS); Exxon Mobil (Badger )V,
for alkylation technologies (cumene, bisphenol A, ethylbenzene
and styrene monomer); Total Petrochemical, for polystyrene; BP
Chemicals, for purified terephthalic acid (PTA); Ineos, for linear
low-density polyethylene (LLDPE), high-density polyethylene
(HDPE), polystyrene and polypropylene; Sabtec, for low-density
polyethylene (LDPE); Haldor Topsoe, for ammonia; Saipem, for
urea; UFT, for urea granulation technology; MECS, for sulfuric
acid; Asahi Kasei, for chlorine and caustic soda membrane elec-
trolysis; and Wieland for enhanced heat transfer tubes for LNG
and ethylene applications.



For the Offshore market, Technip continued its agreement with
Cervval and Bureau Veritas to develop an ice-modeling simula-
tion program and by year-end the program was in commercial
use. Technip also teamed-up with HiLoad LNG AS to develop a
harsh environment offloading system for FLNG, with Dr. techn.
Olav Olsen to develop concrete floaters for offshore Eastern
Canada, with FMC Technologies, Inc. to evaluate their compact
separation technologies and with Alfa Laval to develop a new
compact heat exchanger design. Technip is also evaluating Sevan
Marine’s cylindrical hull design for FLNG solutions.

In the Subsea market, Technip has an ongoing R&D partnership
with the French Petroleum Institute (IFP Energies nouvelles or
IFPEN) which for many years focused primarily on flexible pipe
development but has since expanded to include umbilicals and
rigid pipeline R&D. Technip, with IFPEN, has been developing
new materials such as the anti-H,S sheath that prevents H.S
from coming into contact with metallic load bearing wires in the
flexible pipe, allowing the use of more cost effective steel grades
with higher mechanical characteristics, or carbon fiber composite
armor (CFA) that has much higher tensile capacity than the tradi-
tional steel armor wire, while also being significantly lighter and
resistant to corrosion. This is an enabling technology for flexible
pipes for the ultra deepwater developments. Technip and IFPEN
are also carrying out state-of-the-art material testing on different
metallic and polymers grades, including very high pressure CO,
environments (so-called “super-critical state” CO,). Such testing
is key to validate the long-term performance of flexible pipes in
conditions such as those of Brazil's pre-salt developments.

1.5.4. Acquisitions

As part of its strategy of innovation and technological diffe-
rentiation, Technip rigorously pursues the identification and
evaluation of potential acquisitions of technology, whether indi-
vidual technologies or portfolios of technologies, such as the
acquisition of Stone & Webster’s process technologies in 2012.

During 2015, Technip took a controlling stake in Marine Offshore
AS, a Norwegian company, former subsidiary of Dr. techn. Olav
Olsen AS who still remains minority shareholder.
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The strategic partnership agreement with the French Atomic
Energy Commission (“CEA’) was renewed in 2014, continuing
to give Technip a broad view of the technologies available to
other industries and how they may contribute to Technip’s
overall strategic R&D program, in particular for the development
of smart and active technologies incorporated into flexible,
rigid and umbilical products. Some development programs
initiated with the CEA are in the final qualification stage such as
“morphopipe’, a network of sensors embedded into the flexible
riser to provide live curvature monitoring and assessment of its
remaining service life. The development of a collaborative robot
to facilitate the mounting of the flexible pipe end fitting was
successfully validated through a first pilot prototype extensively
tested throughout 2015 in the Group's manufacturing plant in Le
Trait. Another project using CEA expertise in Non Destructive
Testing (NDT) simulation is aiming to reduce the time and cost
of AUT qualification (Automatic Ultrasonic Testing) required for
rigid pipeline welding projects.

Technip continued its review of the various universities and
technology institutes that are widely used to assist in techno-
logy development throughout the various R&D activities. It is
intended to structure, consolidate and expand this network in
the coming years to provide greater added value in terms of open
innovation and access to high level R&D facilities and personnel.

Technip also remains actively involved in common R&D initia-
tives with some of its key suppliers as well as taking part in many
Joint Industry Projects.

This acquisition gives Technip access to two floating concrete
platform technologies that will prepare the Group to be techni-
cally and commercially ready to address the Arctic market.

Together, the two Groups expect to jointly develop and promote
these technologies, and collaborate on brownfield initiatives.
Technip’s intention is to support the company, enabling it to
expand its existing business, as well as using its skills to support
Technip’s projects and contribute to selected R&D initiatives.

PROPERTY, PLANT, EQUIPMENT AND FLEET

OF VESSELS
1.6.1. Facilities

Technip's main facilities are (excluding its vessels) its offices,
operational centers, assembly plants and factories. As of
December 31, 2015, Technip owned various offices globally, inclu-
ding in Rome and New Delhi, as well as various factories, such as
the Le Trait plant in Normandy. Technip leases the majority of
its office space, such as its offices at La Défense (France) and its
headquarters in Paris. Technip owns or leases construction and

production sites for the operations of the Subsea Division and
for the production of flexible pipes and other subsea products.
Technip believes that its facilities are suited to its needs. In the
Group's consolidated financial statements for the financial year
ended December 31, 2015, Technip’s land, buildings, machines and
equipment were valued at €704.5 million, of which its land and
buildings amounted to €149.7 million.
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As of December 31, 2015, the Group had access to the following principal properties, either owned or leased:

Location Purpose Legal status
(EUROPE)

Paris, France Head Offices/Offices Leased
Courbevoie (Paris — La Défense), France Offices Leased
Puteaux, France Offices Leased
Le Trait, France Plant (flexible pipes), offices and land Owned
Lyon, France Offices Leased
Mont-Saint-Aignan, France Offices Leased
Venette, France Offices Leased
Nimes, France Offices Leased
Marseille, France Offices Owned
Les Pennes-Mirabeau, France Plant Leased
Montbonnot Saint-Martin, France Plant Leased
Compiégne, France Offices and warehouses Leased
Rueil-Malmaison, France Offices Leased
La Garenne-Colombes, France Offices Leased
La Seyne-sur-Mer, France Offices and land Leased
Chatenay-Malabry, France Offices Leased
Martigues, France Offices Leased
Rome, Italy Offices Owned/Leased
Milan, Italy Offices Leased
Zoetermeer, The Netherlands Offices Leased
Capelle a/d. lJssel, The Netherlands Offices Leased
Den Bosch, The Netherlands Offices Leased
Dusseldorf, Germany Offices Leased
Frankfurt, Germany Offices and Research Center Leased
Newcastle, United Kingdom Plant (umbilicals) and offices Owned/Leased
London, United Kingdom Offices Leased
Milton Keynes, United Kingdom Offices Leased
Cheltenham, United Kingdom Offices Leased
Aberdeen (Scotland), United Kingdom Offices and warehouses Owned/Leased
Edinburgh (Scotland), United Kingdom warehouses Owned/Leased
Evanton (Scotland), United Kingdom Plant (spoolbase) and land Owned/Leased
Shetland (Scotland), United Kingdom Offices Leased
Pori (Mantyluoto), Finland Plant (shipyard) and land Owned
Barcelona, Spain Offices Leased
Madrid, Spain Offices Leased
Tarragona, Spain Offices Leased
La Coruna, Spain Offices Leased
Lisbon, Portugal Offices Leased
Oslo, Norway Offices Leased
Stavanger, Norway Offices Leased
Orkanger, Norway Spoolbase, offices and land Owned/Leased
Haugesund, Norway Offices Leased
Athens, Greece Offices Leased
(EASTERN EUROPE)

Saint Petersburg, Russia Offices Leased
Moscow, Russia Offices Leased
Warsaw, Poland Offices Leased
Aktau, Kazakhstan Offices Leased
Atyrau, Kazakhstan Offices Leased
(ASIA)

New Delhi, India Offices and workshop Owned
Chennai, India Offices Leased
Mumbai, India Offices Leased
Noida, India Land and offices Owned
Dahej, India Plant (under construction) and land Owned
Kuala Lumpur, Malaysia Offices Leased
Kota Kinabalu, Malaysia Offices Leased
Miri, Malaysia Offices Leased
Shanghai, China Offices Leased
Beijing, China Offices Leased
Tianjin, China Offices Leased
Jakarta, Indonesia Offices Leased
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Location Purpose Legal status
Balikpapan, Indonesia Offices Leased
Batam, Indonesia Offshore base Leased
Bangkok, Thailand Offices Leased
Rayong, Thailand Offices Leased
Singapore, Singapore Offices Leased
Vung Tau, Vietnam Offices Leased
Ho Chi Minh, Vietnam Offices Leased
Seoul, South Korea Offices Leased
Kuala Belait, Brunei Offices Leased
Ashgabat, Turkmenistan Offices Leased
(OCEANIA)

New Plymouth, New Zealand Offices Leased
Perth, Australia Offices Leased
Koné, New Caledonia Offices Leased
(NORTH AMERICA)

Houston (Texas), United States Plant, land and offices Owned/Leased
Claremont (California), United States Offices Leased
Theodore (Alabama), United States Plant (spoolbase) and land Owned
Carlyss (Louisiana), United States Plant (spoolbase) Owned
Boston (Massachusetts), United States Offices Leased
Weymouth (Massachusetts), United States Laboratory Leased
St. John'’s, Canada Offices Leased
Calgary, Canada Offices Leased
Mexico City, Mexico Offices Leased
Ciudad Del Carmen, Mexico Offices, workshop and port facilities Owned/Leased
(SOUTH AMERICA)

Vitoria, Brazil Plant (flexible pipes) and land Owned/Leased
Rio de Janeiro, Brazil Offices Owned/Leased
Sao Joao da Barra, Brazil Plant and land Leased
Viana, Brazil Warehouses Leased
Macaé, Brazil Logistics base and offices Owned
Angra dos Reis, Brazil Port facilities and offices Leased
Campos, Brazil Offices Leased
Bogota, Colombia Offices Owned/Leased
Caracas, Venezuela Offices Owned
San Tome, Venezuela Offices Leased
Puerto La Cruz, Venezuela Offices Leased
Punto Fijo, Venezuela Offices Leased
Maracaibo, Venezuela Offices Leased
(AFRICA)

Lagos, Nigeria Offices Leased
Port Harcourt, Nigeria Plant (naval construction site), offices and land Owned/Leased
Lobito, Angola Plant (umbilicals) and land Leased
Dande, Angola Plant (spoolbase) and land Leased
Luanda, Angola Offices Leased
Johannesburg, South Africa Offices Leased
Algiers, Algeria Offices Leased
Accra, Ghana Offices Leased
Cairo, Egypt Offices Leased
Pointe Noire, Republic of the Congo Offices Leased
(MIDDLE EAST)

Abu Dhabi, UAE Offices Leased
Jebel Ali, UAE Offices Leased
Doha, Qatar Offices Leased
Al Khobar, Saudi Arabia Offices Leased
Baghdad, Iraq Offices Leased

None of the leased properties are owned by any of the Group’s executives.
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1.6.2. Fleet of Vessels

Technip’s fleet had an 80% utilization rate for financial year 2015.

As of December 31, 2015, the Group held an interest in or operated the following vessels:

Vessel Name Vessel Type Special Equipment Diving Systems ROV Systems
Deep Blue PLSV Reeled pipelay/flexible pipelay/umbilical systems 0 2
Deep Energy PLSV Reeled pipelay/flexible pipelay/umbilical systems 0 2
Apache Il PLSV Reeled pipelay/umbilical systems 0 0
Global 1200 PLSV/HCV Conventional pipelay/Heavy handling operations 0 2@
Global 1201 PLSV/HCV Conventional pipelay/Heavy handling operations 0 164
Deep Orient HCV Construction/installation systems 0 2
North Sea Atlantic®  HCV Construction/installation systems 0 2
Skandi Africa ® HCV Construction/installation systems 0 2@
Deep Pioneer HCV Construction/installation systems 0 2
North Sea Giant ® HCV Construction/installation systems 0 2@
Olympic Challenger®  MSV Construction/installation systems 0 2
Orelia DSV/LCV Diver support systems 2 1
Skandi Achiever @ DSV/LCV Diver support systems 1 2
Deep Arctic DSV/HCV Diver support systems 2 3
Wellservicer DSV/HCV Diver support systems 2 2
Deep Explorer ™ DSV/HCV Diver support systems 2 2
Skandi Vitéria PLSV Flexible pipelay/umbilical systems 0 2
Skandi Niteroi PLSV Flexible pipelay/umbilical systems 0 2
Coral do Atlantico PLSV Flexible pipelay/umbilical systems 0 2
Estrela do Mar PLSV Flexible pipelay/umbilical systems 0 2
Skandi Acu (1) PLSV Flexible pipelay/umbilical systems 0 2
Skandi Buzios " PLSV Flexible pipelay/umbilical systems 0 2
Skandi Olinda PLSV Flexible pipelay/umbilical systems 0 2
Skandi Recife () PLSV Flexible pipelay/umbilical systems 0 2

PLSV: Pipelay Support Vessel.

HCV: Heavy Duty Construction Vessel.
LCV: Light Construction Vessel.

DSV: Diving Support Vessel.

MSV: Multi Service Vessel.

(1) Vessels under construction.

(2) Vessel under charter.

(3) Vessels under long term charter.

(4) Third party ROV under rental contract.

This specialized fleet enables the Group to provide a full range of
services, with or without divers, to its oil and gas clients globally.
Technip’s state-of-the-art fleet is able to conduct operations to
install subsea pipelines, umbilicals and other infrastructure in
depths of up to 3,000 meters below sea level.

Changes in the Group’s Fleet during
Financial Years 2014 and 2015

e In January 2014, Technip committed to investing in a new dive
support vessel, the Deep Explorer. This high-specification
vessel will be equipped with the latest technology in terms
of navigation (Dynamic Positioning Class 3) and will feature
a 24-man saturated dive system. With her large deck area,
working moonpool, work-class ROVs and a 400-ton offshore
crane, she will also be able to deliver diverless construction
operations. Construction of the ship’s hull at VARD in Romania
was completed in October 2015 and, as of the date of this
Reference Document, the ship is in Norway for final equipment
fitting and commissioning. It is scheduled to join the Technip
fleet in 2016. Purpose designed for the harsh conditions in
the North Sea and Canadian waters, the Deep Explorer will

be capable of working in extreme weather conditions. Her
potential area of operation remains global. Upon delivery she
will be the most advanced DSV in the world.

In June 2014, Technip sold its shareholding in Seamec to HAL
Offshore Limited (India). As a result of this transaction, the
Seamec 1, Seamec 2, Seamec 3, Seamec Princess and Alliance
were transferred to the buyer.

During the third quarter of 2014, the North Sea Atlantic joined
the Technip fleet. Technip entered into a long-term charter
agreement with North Sea Shipping for the vessel in January
2013. The vessel was built at Bergen Group BMV AS in Bergen,
Norway. Designed and built to meet the needs of the construc-
tion industry in Norway, this advanced subsea construction
vessel is 142 meters in length and 27 meters in width. It is
equipped with a 550-ton active heave compensation crane
which is capable of working in depths of up to 3,000 meters,
and is also fitted with a 2,000-ton under-deck carousel to
store flexible pipes. The vessel’s design specification meets
the strictest requirements for subsea work and although it will
work predominantly in the North Sea, it is also suitable for
deepwater operations worldwide.



e During the fourth quarter of 2014, the Coral do Atlantico and
the Estrela do Mar joined the Technip fleet. They were built in
partnership with Odebrecht Oil and Gas, a Brazilian company.
These two vessels are built solely for laying large diameter
flexible pipelines in very deep water. They measure 146 meters
in length with a flexible pipeline storage capacity of 4,000tons,
and are fitted with a vertical laying tower supporting up to
550-ton and are equipped with a 250-ton capacity deep water
crane. Both vessels have started long-term charter agreements
with the Brazilian oil company Petrobras.

o In September 2014, Technip sold the Chickasaw to Coral Marine
Services LLC.

e In December 2014, as part of the divestment of its diving
operations in the United States, Technip sold its diving support
vessel, the Global Orion and terminated the long term charter
agreement for the Normand Commander.

e In August 2015, the Sunrise 2000 was retired from the fleet
after more than 30 years of service mainly in Brazil.

e In November 2015, Technip sold the Deep Constructor to
Stabbert Maritime LLC.

e During the fourth quarter of 2015, the Skandi Africa joined
the operational fleet. In 2013, Technip and DOF entered into a
long-term charter agreement in relation to the vessel. The hull
was built by VARD, in Romania and Norway. It is a DP3 (Dynamic
Positioning Class 3) construction support vessel, designed for
harsh environments and deepwater subsea construction and
flexlay operations, in depths of up to 3,000 meters. It is fully
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equipped with a 900-ton active-heave compensated main
crane, 650-meters Tiltable Lay System, large deck area, under-
deck storage capacity of 3,500-ton and two work-class TXLX
ROVs rated for 4,000 meters water depth.

In August 2013, the joint venture formed by Technip (50%) and
DOF Subsea (“DOF”) (50%) was awarded contracts by Petrobras
to construct four new pipelay support vessels (PLSVs). Two of
the PLSVs have a 300-ton laying tension capacity, the Skandi
Olinda and the Skandi Recife, and are being fabricated in Brazil
with a high national content. The other two vessels, the Skandi
Acu and the Skandi Buzios, are designed to achieve a 650-ton
pipelay capacity, thus enabling the installation of large diameter
flexible pipes in ultra-deep water environment, such as the
Brazilian pre-salt. VARD Holdings Limited, one of the major
global designers and shipbuilders of offshore and specialized
vessels, is in charge of the design and construction of the four
PLSVs. Under Technip/DOF joint venture agreement, Technip
will manage flexible pipelay and DOF will be responsible for
marine operations. Delivery of the PLSVs is scheduled for
2016-2017. These contracts will last eight years from the start
of operations, and may be renewed for another eight-year
period. In June 20715, the construction of the Skandi Acu’s hull
at VARD in Romania was completed and, as of the date of this
Reference Document, the vessel is in Norway for outfitting
and commissioning. In December 2015, the construction of
the Skandi Buzios’s hull at VARD in Romania was completed
and, as at the date of this Reference Document, the vessel is in
Norway for outfitting and commissioning.

ORGANIZATIONAL STRUCTURE

1.7.1. Simplified Group Organizational Structure as of December 31, 2015

Technip SA is the Group parent company.

The Company is primarily a holding company that receives
dividends and invoices management and administrative costs (in
the form of management fees), as well as specific costs relating
to insurance and guarantees provided.

The Company’s revenues are, to a large extent, attributable to it
its subsidiaries.

1.7.2. Subsidiaries and Investments

The subsidiaries manage and perform the Group's obligations
under its contracts. The Group’s major subsidiaries include the
following:

e Technip France, a simplified joint-stock company (société
par actions simplifiée) located at 6-8, allée de l'Arche, 92400
Courbevoie (France). It is registered with the Company and
Commercial Register of Nanterre under Number 391 637 865.
Technip France has been active for over 50 years in the engi-
neering and project construction fields for the oil and gas and
chemical industries. It manages contracts in both segments of
the Group's activities (Subsea and Onshore/Offshore). As of
December3], 2015, the Group controlled 100% of this company.

In addition, Technip Corporate Services (TCS), an entity dedicated
to the Group’s corporate activities, organizes the corporate
teams and supports the Group's growth strategy. TCS teams serve
all Regions and provide expertise in cross-Group functions such
as QHSE, Human Resources, Finance, Tax, Legal, Product Lines,
Communication, Security and IT.

o Technip Italy S.p.A. located at Viale Castello della Magliana,
68 Roma 00148 (Italy). Since 1969, Technip Italy has been a
leading contractor in engineering, technology and project
construction, with consolidated experience in the design and
implementation of large plants in all sectors of the oil and gas
industry. It has the ability to develop large projects in several
industries. It is active in the Onshore/Offshore segment. As of
December31, 2015, the Group controlled 100% of this company.
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e Technip UK Ltd (Aberdeen), located at Enterprise Drive,
Westhill, Aberdeenshire AB32 6TQ (United Kingdom). The
company specializes in the Subsea segment and develops
subsea projects (typically the fabrication, construction,
installation and maintenance of pipelines and other subsea
structures) for oil and gas operators, and provides specialist
project support, research and development activities, as
well as vessels and associated personnel and equipment for
Technip’s global subsea business. As of December 31, 2015, the
Group controlled 100% of this company.

e Technip Geoproduction (M) Sdn Bhd, located at 2™ Floor
Wisma Technip 241 Jalan Tun Razak, 50400 Kuala Lumpur
(Malaysia). Created in 1982, this company is active in both of
the Group's segments (Subsea and Onshore/Offshore). It is
the leading engineering technology solutions and turnkey
contract provider in the Asia Pacific region for the design and
construction of hydrocarbon field development, oil refining,
gas processing plants, petrochemicals and selected non-hydro-
carbon projects. As of December31, 2015, the Group controlled
100% of this company.

o Flexibras Tubos Flexiveis Limitada, a Brazilian company, located
at 35 Avenida Jurema Barroso, Parte Centro, 29010 380 Vitoria
(Brazil). Created in 1984, this company’s operational activity
consists of the manufacture and sale of high-quality flexible
pipes. Its manufacturing plant is strategically located near
offshore oil and gas fields. As of December 31, 2015, the Group
controlled 100% of this company.

Technip USA, Inc.,, a US company, located at 11740Katy Freeway,
Suite 100, Houston, Texas 77079 (United States). It is active in
the Subsea and Onshore/Offshore segments, most notably, in
the construction of Spars. As of December 31, 2015, the Group
controlled 100% of this company.

Technip Ships (Netherlands) B.V. is a Dutch company, located
at Boerhaavelaan 31, 2713HA Zoetermeer (The Netherlands). It
is active in the Subsea segment and owns many of the Group’s
vessels. As of December31, 2015, the Group controlled 100% of
this company.

The table below shows key figures for Technip’s major subsidiaries for the year ended December 31, 2015:

Technip  Flexibras Technip
Consolidated figures (except dividends) Technip  Technip  Technip  Geoproduction Tubos  Technip Ships
In millions of Euro France Italy UK (M)  Flexiveis USA  (Netherlands)
Revenues 2,510.2 2452 1417 4394 700.8 1206.4 1233
Fixed Assets (excluding Goodwill) 32.8 23.6 749.8 134 224.0 319 5773
Financial Debts (out of the Group) - - - - 3069 22 -
Cash and Cash Equivalents 908.5 1981 (80.2) 127.0 1047 721.0 (104.6)
Dividends Paid during the Year to Technip S.A. - 75.0 - - - - -
Amount Invoiced by Technip S.A. during the Year 99.0 6.8 27.0 91 13 19.5 1.8

The most significant acquisitions in 2015 are mentioned in the
Note 2 (a) “Major Acquisitions” in Section 6.1 of this Reference
Document.

On May 29, 2015, Technip acquired the remaining 50% of Doftech
DA's shares from DOF Subsea AS. As a consequence, Doftech
DA previously consolidated by equity method is consolidated
at 100% by global integration. In addition, Technip becomes

the sole owner of the Deep Arctic (ex-Skandi Arctic), a diving
support vessel specially designed to meet the North Sea market
requirements.

For a List of Subsidiaries and Investments please refer to the
Company’s Statutory Accounts as of December 31, 2015, included
in Section 6.3.7 of this Reference Document.
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Risks Relating to the Group and its Operations

GRI G4-14, G4-DMA

Investors should carefully consider all of the information in this
Reference Document, including the risk factors described in this
Section, before deciding whether to invest in the Company’s
securities. The risks described in this Section are risks that
the Company has identified as of the date of this Reference

Document, which could have a material adverse effect on the
Group, its business operations, financial position, performance
and growth if they were to materialize. Investors should be aware
that there may exist other risks, currently unknown or unforeseen,
which could also have a material adverse effect on the Group, its
business operations, financial position, performance and growth.

PEN RISKS RELATING TO THE GROUP

AND ITS OPERATIONS

21.1. Risks Relating to the Group and its Operations

TECHNIP IS CONTRACTUALLY EXPOSED
TO MATERIAL RISKS, WHICH COULD CAUSE TECHNIP
TO INCUR LOSSES ON ITS PROJECTS

Technip is subject to material risks in connection with lump sum
turnkey contracts, under which Technip designs, engineers, builds
and delivers ready-to-operate industrial facilities for a fixed
price. Actual expenses incurred in executing a lump sum turnkey
contract can vary substantially from those originally anticipated
for several reasons, including:

e unforeseen construction conditions;

e delays caused by local weather conditions and/or natural
disasters (including earthquakes and floods); and

e a failure of suppliers or subcontractors to perform their
contractual obligations.

Under the terms of lump sum turnkey contracts, Technip is not
always able to increase its prices to reflect factors that were
unforeseen at the time its bid was submitted. As a result, it is
not possible to estimate with complete certainty the final cost
or margin of a project, at the time of bidding or during the early
phases of its execution. If costs were to increase for any of these
reasons, Technip’s profit margins could be reduced and Technip
could incur a material loss under the contract.

UNFORESEEN ADDITIONAL COSTS COULD REDUCE
TECHNIP’'S MARGIN ON LUMP SUM CONTRACTS

Technip’s engineering, procurement and construction (“EPC”)
Projects may encounter difficulties that could lead to cost over-
runs, lower revenues, litigation or disputes. These Projects are
generally complex, requiring the purchase of substantial equip-
ment and the management of large-scale construction Projects.
Delays in the execution schedule may occur and Technip may
encounter difficulties with the design, engineering, procurement,
construction or installation in relation to these Projects. These
factors could impact Technip’s ability to complete certain
projects in line with the initial schedule.

Technip may be held liable to pay cash compensation should
it fail to meet deadlines or to comply with other contractual
provisions. Difficulties in executing contracts (whether present
or future) could also have a material impact on Technip’s opera-
ting income and harm Technip’s image in its industry and with its
customers.

NEW CAPITAL ASSET CONSTRUCTION PROJECTS
FOR VESSELS AND PLANTS ARE SUBJECT TO RISKS,
INCLUDING DELAYS AND COST OVERRUNS,
WHICH COULD HAVE A MATERIAL ADVERSE EFFECT
ON TECHNIP’S AVAILABLE CASH RESOURCES

AND RESULTS OF OPERATIONS

Technip is continuously upgrading and developing its asset base.
Such construction Projects are subject to risks of delay and cost
overruns which are inherent to any large construction Project
and which are the result of numerous factors, including the
following:

o shortages of key equipment, materials or skilled labor;

e unscheduled delays in the delivery of ordered materials and
equipment;

o issues regarding design and engineering; and

o shipyard delays and performance issues.

Failure to complete construction in time, or the inability to
complete construction in accordance with its design specifi-
cations, may, in some circumstances, result in loss of revenues.
Additionally, capital expenditures for construction Projects
could materially exceed the initially planned investments, and/
or can result in delays in putting such assets into operation.

TECHNIP MAY FACE RISKS RELATING
TO SUBCONTRACTORS AND SUPPLIERS

Technip generally uses subcontractors and suppliers for the
performance of its contracts. Any difficulty faced by Technip in
hiring suitable subcontractors or acquiring equipment and mate-
rials could compromise its ability to generate a significant margin
on a project or to complete it within the contractual timeframe.



Any delay on the part of subcontractors or suppliers in the
completion of their portion of the project, any failure on the
part of a subcontractor or supplier to meet its obligations, or
any other event attributable to a subcontractor or supplier,
that is beyond Technip’s control, or not foreseeable by Technip
could lead to delays in the overall progress of the project and/or
potentially generate significant extra costs.

Technip is also exposed to risks linked to the activity of its
subcontractors and suppliers in respect of the execution of the
portion of the Project that they realize, if their financial capacity
is significantly altered or if they do not abide by certain of their
contractual commitments towards Technip.

Technip could be required to compensate customers for such
issues. Even if Technip was entitled to make a claim for these
extra costs against the defaulting supplier or subcontractor,
Technip could be unable to recover the entirety of these costs
and this could impact Technip’s financial results or objectives.

EQUIPMENT OR MECHANICAL FAILURE COULD
IMPACT PROJECT COSTS AND REDUCE TECHNIP’S
FINANCIAL RESULTS

The successful execution of Projects by Technip is dependent
on the reliability of its assets. Nevertheless, Technip could
experience equipment or mechanical failures. These could
result in greater Project-execution costs, but also lead to delays
in ongoing or subsequent projects for which such assets were
intended to be used.

Any equipment or mechanical failure, with respect to Technip’s
principal assets could impact Project costs, and lead to penalties
for failure to comply with a Project’s contractual conditions. Any
such event could materially affect the Project’s finances and
Technip’s operational results.

TECHNIP’S OPERATIONS COULD BE IMPACTED

BY TERRORIST ACTS, UPRISINGS, WARS OR
REVOLUTIONS WHETHER NATIONALLY OR
INTERNATIONALLY AND BE IMPACTED BY THE
CONSEQUENCES OF SUCH EVENTS. FURTHERMORE,
A NUMBER OF PROJECTS ARE LOCATED IN
COUNTRIES WHERE POLITICAL, ECONOMIC

AND SOCIAL INSTABILITY COULD DISRUPT

THE COMPANY’S OPERATIONS

In 2015, a number of Technip’s business operations were carried
out in areas where the risks of terrorism, acts of piracy, wars or
revolutions, unpredictable political changes, or social unrest
were prominent, as was the situation in 2011 in the Middle East.
The occurrence of those risks could result in a decline in the
Group’s profits and could negatively impact its financial results.

Political instability in general may reduce the number of potential
projects that meet Technip’s risk management criteria. It could
also lead to more significant expenses and therefore impact the
Group’s financial results, while limiting growth prospects.

It is possible to mitigate these risks in such areas, by conducting
specific and then permanent risk analyses, based on appropriate
preventive and protective measures, and regular audits of the
security measures that are already in place.
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Technip may, when necessary, contract with insurance compa-
nies and export-credit agencies to obtain insurance policies to
cover political risk. However, in the event of a major national
or regional political turmoil, the insurance policy may be inade-
quate to prevent loss for ongoing Projects. Such a loss could
reduce Technip’s net income or cause a net loss.

TECHNIP’S OPERATIONS MAY CAUSE HARM

TO PERSONS AND ASSETS, WHICH COULD DAMAGE
THE COMPANY’S REPUTATION OR CAUSE IT

TO INCUR SUBSTANTIAL COSTS, IF SUCH HARM
WERE NOT TO BE COVERED CONTRACTUALLY

OR THROUGH INSURANCE

Technip’s operations are subject to the risks inherent to any
company providing engineering and construction services to oil
and gas, petrochemical and mining industries such as equipment
failures, personnel injuries, fires or explosions. Should these
risks materialize, they could result in death and injuries, cause
the permanent or temporary disruption of Technip’s operations,
cause damage to movable property and real assets, pollution
or other environmental damage, all of which could result in
claims being brought against Technip, or claims being brought by
subsequent operators of facilities designed by Technip.

Technip’s policy is to contractually limit its liability and provide
for indemnity provisions, as well as to obtain insurance coverage.
However, such precautions may not always provide full protec-
tion from liabilities. Technip may be deemed, as a matter of law,
to be liable pursuant to environmental and employment laws in
certain jurisdictions where Technip operates. In addition, clients
and subcontractors might not have adequate financial resources
to meet their indemnification obligations to Technip.

Furthermore, losses may result from risks that are not addressed
in Technip’s indemnity agreements or that are not covered by its
insurance policies.

Finally, the Group may not be in a position to obtain adequate
insurance coverage on commercially reasonable terms for certain
types of risks. Failure to have appropriate and adequate insurance
coverage in place for any of the reasons discussed hereinabove
could subject Technip to substantial additional costs and poten-
tially lead to losses. Additionally, the occurrence of any of these
events could harm Technip’s image and negatively impact its
financial results.

MARITIME SECURITY RISKS

Piracy risks, predominantly in the Gulf of Guinea, the Somali
Basin and the Gulf of Aden, but also in South East Asia, Malacca
and Singapore Straits, remain material. Piracy represents a risk
for both Technip’s Projects and its vessels which operate and
transit through sensitive maritime areas. Maritime risks have
the potential to significantly harm crews (whether physically or
psychologically) or to negatively impact the execution schedule
for a Project or Projects. If Technip’s maritime employees or
assets are endangered, additional time may be required to find
an alternative solution, which may delay the Project realization
and negatively impact Technip’s image.
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AIR TRAVEL RISKS

Technip operates in several countries where the performance
of airlines or the air-traffic control network is poor or does not
comply with OECD standards. The limited number of flights to
certain destinations, particularly domestic flights, can result in
employees having to use alternative means of transportation.
Should air travel risks materialize, they could impact the safety
of employees, human resources, the execution of a Project,
or the schedule for submission of an offer and may harm the
Group’s image.

RISKS RELATED TO INFORMATION
AND INFORMATION SYSTEMS

IT networks and applications are an essential part of Technip’s
engineering operations. A weakness, a malfunction, a malice or
an attack against the Group’s information systems may result in
a delay in the execution of a Project or may negatively impact
the Group’s image and the time required to complete certain
operations within Projects.

RISKS RELATED TO EXTERNAL FRAUD

Like other companies, Technip may be a target for external fraud
attempts and represents a potential target for fraudulent activity.
Indeed, the Group has a global presence in several countries with

varied legal and fiscal environments and with diverse financial
and banking systems.

If an external fraud succeeds, it may have a financial impact as
well as an impact on the reputation of the Group and its interests.

DEPENDENCE

Technip believes that the large portfolio of technologies that
it owns or that it licenses from third parties is a strategic asset
in winning and executing its Projects. However, Technip could
become subject to legal action brought by third parties seeking
to enforce intellectual property rights, which they may claim to
have.

Such legal actions could have a material impact on the opera-
tions and image of Technip and result in a decline in Technip’s
market share, which would have an effect on the Group’s results
as a consequence.

However, Technip does not believe that its business or financial
results are dependent upon any single patent, brand, technology
or intellectual property right.

Technip is not dependent upon its suppliers. Technip is not
limited in its choice of suppliers and approaches all suppliers
that are active on the global market.

As a result of its customer base, Technip is not dependent on any individual customer. Over the course of the last two financial years,
the revenues generated from the top client, top five clients and top 10 clients can be broken down as follows:

In % of Group revenues

-!:iu 2014

Revenues from the top client
Revenues from the top five clients
Revenues from the top 10 clients

n1% 9.8%
41.5% 35.8%
59.8% 46.3%

THE SUCCESS OF JOINT VENTURES OR CONSORTIA
IN WHICH TECHNIP PARTICIPATES DEPENDS

ON THE SATISFACTORY PERFORMANCE OF ITS
PARTNERS OBLIGATIONS

The failure of one of Technip’s partners to perform their contrac-
tual obligations could lead to (i) additional obligations being
imposed on Technip, such as the taking over of the defaulting
partner’s obligations, or (i) additional costs being incurred by
Technip, as a result of a partner’s poor performance of its obliga-
tions, (such as a delay in performance) which could in turn reduce
Technip’s profits or, in certain cases, generate material losses.

TECHNIP HAS MADE AND MAY CONTINUE TO MAKE
ACQUISITIONS THE IMPACT OF WHICH MAY BE LESS
FAVORABLE THAN ANTICIPATED ON ITS ACTIVITIES
AND FINANCIAL RESULTS, OR AFFECT ITS FINANCIAL
POSITION OR PROSPECTS

As part of its development strategy, Technip has made and may
continue to make acquisitions. These acquisitions may be of
varying size, including some which are significant at Group level,

and may take the form of company or equity purchases, mergers
or formations of joint ventures. These acquisitions may be
subject to the following risks: (i) the business plan assumptions
underlying the valuations may not be accurate, especially regar-
ding market price, cost savings, earnings, synergies, assessment
of market demand and expected profitability; (i) the Group may
not successfully integrate the acquired companies, their techno-
logies, product lines and employees; (iii) the Group may not be
able to retain certain employees, customers or key suppliers of
the acquired companies; (iv) Technip could be forced to increase
its debt to finance these acquisitions, thus limiting its financial
flexibility and opportunities to contract new loans in the future;
and (v) the Group may be forced to give undertakings to merger
control authorities that, once implemented, would be on less
favorable terms than those initially expected by the Group.
Consequently, the benefits expected from future acquisitions
or acquisitions already carried out may not occur within the set
timeframe and this may affect the expected financial situation or
prospects of the Group.
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21.2. Risks Relating to the Group’s Industry

TECHNIP COULD FAIL TO RETAIN ITS KEY
PERSONNEL OR ATTRACT THE QUALIFIED
EMPLOYEES IT MAY NEED TO MAINTAIN
AND DEVELOP ITS KNOW-HOW

Technip’s success is dependent upon its ability to recruit, train
and retain a sufficient number of employees including managers,
engineers and technicians who have the required skills, expertise
and local knowledge.

The restructuring of the workforce, which began in July 2015,
must not result in Technip losing key personnel involved in
Project delivery. In all concerned entities, departures have been
defined based on jobs and workload forecasts for the months
and years to come. For this purpose, positions with a diminished
work load have been targeted as a priority.

A Group initiative, Global Resourcing, was launched at the end of
2015 to maximize redeployment opportunities for key personnel
impacted by the restructuring. The process will be extended and
sustained in 2016.

Technip continues to prepare for the future by securing leader-
ship and management succession plans. Relationships with
universities are maintained so as to maintain a sufficient pool of
talent and be prepared for the market recovery.

TECHNOLOGICAL PROGRESS MAY RENDER
THE TECHNOLOGIES USED BY TECHNIP OBSOLETE

The oil industry is pursuing oil and gas reserves in increasingly
difficult conditions, such as deep seas, high-pressure and high-
temperature reservoirs and extreme conditions, particularly in
the Arctic. Technological development is key in overcoming these
difficulties and provides a significant competitive advantage.

Unlike other sectors, this industry has not experienced any major
or disruptive shifts in technology; however continuous research
and development (R&D) is required to continually push the
boundaries of production-exploration. Technip’s success relies
on continuous and regular R&D to develop new products and
new installation methods that will provide solutions at a cost
acceptable to the market (please see Section1.5 and Note4(c) of
Section 6.1 of this Reference Document for details regarding the
R&D policy and expenses).

In an increasingly competitive market, technology differentiation
remains key to maintaining Technip’s position. Clients expect
that Technip will focus on quality, reliability and cost effective-
ness in developing new products and services. Failure to sustain
continuous and regular research and development could result
in a decline in Technip’s market share, which could have a signi-
ficantly negative impact on its operations and financial results.

INCREASING PRESSURE ON PRICES CAUSED
BY COMPETITION COULD RESULT IN FEWER
CONTRACTS MEETING TECHNIP’S MARGIN CRITERIA

Technip obtains most of its contracts by participating in
competitive bidding processes, as is customary in this industry.
Technip’s main competitors are engineering and construction
companies in the Americas, Europe, Asia Pacific and the Middle
East. While service quality, technological capability, reputation
and experience are all considered by clients in making their
decisions, price remains the decisive factors for most clients.
Historically, this industry has always been subject to an intense
price competition. Such competition has intensified over the
past decade, particularly due to new emerging players, and could
have a negative impact on the Group’s backlog and consequently
on the Group’s revenues

A FINANCIAL AND ECONOMIC CRISIS MAY HAVE
AN IMPACT ON LOANS, LETTERS OF CREDIT,
BANK GUARANTEES AND OTHER GUARANTEES
NECESSARY TO TECHNIP’S OPERATIONS

Technip benefits from significant short and long-term credit faci-
lities, as well as bank guarantees from a large number of financial
institutions, enabling Technip to meet its contractual obligations.

A significant proportion of the financial debt of the Group has
been entered into at fixed interest rates; the Group is protected
against any increase in the interest rates with respect to its
current utilized debt. This financial debt arising from issues or
placements performed by Technip with financial investors, the
risks affecting the debt financial market could have an effect on
Technip’s conditions to access this market.

Adverse changes in the banking market may have a material
impact on the future issuance of significant bank guarantees
and letters of credit, and may require the involvement of
several banks. These issuances may be more restrictive and more
expensive to configure in a banking market where, banks would
be reluctant to take risks in the inter-bank market. This could
impact Technip’s capacity to develop its business, its backlog and
its earnings.

Despite Technip’s credit-risk management and hedging proce-
dures, particularly during Project assessments where such
procedures begin at the offer stage (as described in Section13.3
of this Reference Document), Technip cannot guarantee that it
will not be required to bear the direct risk of financial failure from
any of its clients, partners or subcontractors following the loss
of financing for certain Projects or due to the increase in nego-
tiation periods for the financing of Projects to which Technip is a
contractor. Such trends may have a materially adverse impact on
Technip’s operations and results.
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THE DECREASE IN AVAILABLE EXPORT CREDITS

AND BANK LOANS MAY RENDER THE FINANCING
OF CERTAIN PROJECTS MORE DIFFICULT

FOR TECHNIP’S CLIENTS AND LEAD TO A DECREASE
IN THE NUMBER OF NEW PROJECTS, WHICH COULD
LIMIT TECHNIP’S GROWTH OPPORTUNITIES

Technip and its subsidiaries remain in contact with many export
credit agencies to promote Projects which may generate new
contracts, and to obtain their assistance as exporter in the
hedging or guarantee for such Projects. Technip’s clients nego-
tiate and obtain export credit facilities financed by banks with
the support of export credit agencies, as well as loans financed
by commercial credit providers; these two forms of credit faci-
lities are used to finance Projects of certain of Technip’s clients.
Should the level of support received from these export credit
agencies decline, or if the amount of the commercial credit,
whether or not backed by export credit agencies, were to be
reduced from their current levels, or if the interest rates or the
commercial credit margins were to significantly grow for these
credit facilities, the Group's customers may decide to undertake
fewer Projects or decide to postpone the completion of certain
Projects. Any decline in the number of new contracts resulting
from this could limit Technip’s growth opportunities and have a
material impact on its operations.

A REDUCTION IN INVESTMENTS IN THE OIL
SECTOR COULD CAUSE TECHNIP’S PROJECTS
TO BE POSTPONED OR CANCELLED AND
COULD LIMIT TECHNIP’S ABILITY TO INCREASE
OR MAINTAIN ITS PROFITS

Technip’s business is largely dependent on investments made
in the oil industry to develop onshore or offshore oil and
gas reserves, as well as to process oil, natural gas and their
by-products in refining units, on petrochemical sites and at
natural gas liquefaction plants.

The level of investment in this sector is significantly impacted by
oil and gas prices on world markets, as well as expectations of

fluctuations in these prices. High volatility in oil and gas prices
could lead oil and gas companies to delay or even cancel their
investment projects.

In the upstream sector of the oil industry, an extended decrease
in oil and gas prices, with no corresponding simultaneous
decrease in development costs, such as equipment procurement
costs, could force customers to suspend, or significantly reduce,
or even cancel the amount of their investments.

In the downstream sector of the oil industry, one of the main
drivers for new investments is world economic growth led by
emerging economies. A slowdown in world economic growth
could put downward pressure on the demand for products
derived from oil and gas, including fuel and plastics. Any decrease
in the rate of demand would reduce incentives for Technip’s
clients to invest in additional treatment capacity.

Finally, investments in the oil sector are not only influenced by

oil prices and world economic growth, but also by other factors,

including:

o the level of exploration and development of new oil and gas
reserves;

o the rate of decline of existing reserves;
o changes in the global demand for energy;
o political, economic and geopolitical conditions; and

e changes in environmental legislation and regulations.

A decrease in investments in the oil and gas industry, caused by
one of the factors mentioned above, or for any other reason,
could decrease Technip’s ability to maintain or increase its opera-
ting income and profits.

RISKS DUE TO WEATHER CONDITIONS

Severe weather conditions in the countries in which Technip
operates, could have a materially adversely impact on Technip’s
operations, requiring the evacuation of its employees and the
suspension of its activities. Such events may cause a decline in
revenue for the relevant business unit and a substantial increase
in the costs involved in the maintenance or repair of such assets.

P¥Y INDUSTRIAL AND ENVIRONMENTAL RISKS

THE OPERATION OF FACILITIES THAT TECHNIP

USES OR USED, BUILT OR IS CURRENTLY BUILDING
MAY EXPOSE TECHNIP TO LIABILITY FOR NON-
COMPLIANCE WITH ENVIRONMENTAL PROTECTION
AND INDUSTRIAL RISK PREVENTION REGULATIONS

Technip operates in countries that have increasingly stringent and
constantly changing regulations, which relate to environmental
protection and to the operation of industrial sites. Technip
could be held liable for environmental liabilities pursuant to
the rules and regulations issued by the main countries in which

it operates, and in particular, Directive 2004/35/EC of the
European Parliament and of the Council of April 21,2004 on envi-
ronmental liability with regard to the prevention and remedying
of environmental damage, which has been implemented into the
legislation in most of the EU member states in which Technip
operates. In particular, Technip could be held liable for pollu-
tion, including the release of petroleum products, hazardous
substances and waste from the Group’s production, refining or
industrial facilities, as well as other assets owned, operated or
which were previously operated by the Group, its customers or



subcontractors. A breach of environmental regulations could
result in: (i) Technip having to restore polluted sites at substantial
cost; (ii) the suspension or prohibition of certain operational
activities; or (iii) Technip’s liability for damages suffered by third
parties, each of which could have a negative impact on the
Group's operations and financial results.

Although Technip does not directly operate facilities that fall
within the scope of Article L.515-36 of the French Environmental
Code for high threshold Seveso sites, some of its activities
(construction, installation or start-up) are carried out at indus-
trial facilities which are themselves exposed to industrial and
environmental hazards.

In the event of a major industrial accident in a facility exposed
to such hazards, Technip’s liability for damages to its employees
or property, as an onsite participant, or the loss of an important
customer as a result of such accident, could have a negative
impact on the Group’s results of operations. During fiscal year
2015, no provision was made, due to the exceptional nature of
the occurrence of such risks and the difficulty in quantifying
them.

CLIMATE CHANGE COULD HAVE AN UNFAVORABLE
IMPACT ON TECHNIP’S OPERATIONS AND INCOME

Technip classifies risks resulting from climate change into two
categories, each of which is approached separately in terms of
economic risk:

1. regulatory risks arising from more stringent international,
European or national regulations aimed at reducing green-
house gas emissions; and

2. competition risks from a further shift in client demand for
more energy-efficient products and processes to reduce
greenhouse gas emissions.

Each of these risks could have a materially adverse impact on
Technip’s compliance with contractual completion deadlines, as
well as the financial results of Technip’s operations:

1. Technip has no facilities that fall within the scope of either
the French national scheme for greenhouse gas quota
(PNAQ I for the 2013-2020 period), or Directive 2010/75/EU
of the European Parliament and of the European Council of
November 24, 2010 on industrial emissions (integrated pollu-
tion prevention and control). Investments in the petroleum
industry can be materially affected by changes in environ-
mental laws or regulations, applicable either to the Project or
the relevant business sectors. If certain regulations change in
an unexpected manner, or impose requirements with which
Technip may not be able to comply, the obligations imposed
by such laws or regulations could have a significantly negative
impact on the Group’s operations and financial results.

2. If the Group does not sufficiently anticipate developments
in technologies that lower greenhouse gas emissions and
are based on renewable energies, Technip would no longer
be able to meet market demand, which in turn would have a
negative impact on its operations and financial results.
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TECHNIP COULD FACE CLAIMS FOR OCCUPATIONAL
DISEASES RELATED TO ITS EMPLOYEE’'S EXPOSURE
TO VARIOUS RISKS AND BE HELD RESPONSIBLE

AS AN EMPLOYER

As is the case for most diversified industrial groups, Technip may
be exposed to claims for occupational diseases related to its
employees’ exposure to various risks such as noise, musculos-
keletal disorders or asbestos. To prevent any such harm to its
employees, Technip implements prevention programs designed
to reduce specific health risks. In the event that occupational
diseases related to asbestos were to be discovered or reported,
Technip could be held liable. Technip could also be required to
pay substantial indemnities to the victims or to the relevant
beneficiaries under local law.

COUNTRIES WHERE TECHNIP CONDUCTS

ITS OPERATIONS MAY REINFORCE THEIR
REGULATIONS REGARDING NATIONAL CONTENT,
THEREBY EXPOSING TECHNIP TO LIABILITY

IN RESPECT OF SUCH SOCIAL REGULATIONS

AND OTHER RELATED RISKS

Technip operates in countries with increasingly stringent and
constantly evolving regulations in relation to social protection
and employment. Certain countries, in particular emerging
economies and developing countries, aim at imposing more
onerous regulations in relation to local content requirements
regarding operations conducted by or for foreign businesses,
particularly regarding the employment of local workers, the
provision of products and services by local businesses, and social
investment in favor of local communities.

Technip could be held liable for a breach of any of these
regulations and a failure to take into account local content
requirements could expose Technip to operational risks. For
example, if the Company failed to meet an obligation to improve
the employability of local workers, Technip could be unable to
conduct its operations due to a shortage of skilled personnel.
In addition, Technip could suffer from difficulties further along
the supply chain due to a failure to contribute to the sustainable
development of the broader local economy. Finally, Technip may
have to carry out its operations in a context of social injustice,
poverty or poor management of natural resources which may
be a source of discontent from local communities in terms of
human development and environmental conservation, which
may cause or exacerbate local instability, thereby exposing the
Company to risks of direct losses including, among others, the
boycott of supply and/or production, in addition to risks relating
to reputational damage.

In addition to the risks mentioned above, due to the national
environment and the nature of the industry in countries where
Technip operates, Technip is also exposed to one risk in parti-
cular, common to all sustainable development concerns: the
risk of damage to its image and reputation due to irresponsible
behavior or a focus on short-term profits. There is a risk that this
type of behavior can occur not only at the level of the entities
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and projects of the Company but also at each stage of Technip’s
value chain. The subcontracting and supply chain may reveal acts
or events that are contrary to Technip’s ethical principles and
sustainability policies, and which may be unknown to Technip
in so far as they occur before Technip’s involvement. Clients
and Project sponsors may also act contrary to these principles

and policies, resulting in accidents or exposure to reputational
damage. All this may directly or indirectly affect the image and
reputation of Technip, which could ultimately impact Technip’s
ability to break into new markets, create jobs or implement its
operations in certain countries, ultimately resulting in financial
losses.

PEN REGULATORY AND LEGAL RISKS

NEW GOVERNMENTAL LAWS OR REGULATIONS
MAY HAVE A NEGATIVE IMPACT ON TECHNIP’S
BUSINESS

Technip's operations and manufacturing activities are governed
by international, regional, transnational and national laws and
regulations in every place where it operates, and in various
often-changing fields, such as securities laws, internal control,
health and safety, privacy and data protection, ethics, anti-
corruption, labor and environmental laws, export control on
certain specifically enumerated items or strategic industries, as
well as compliance with trade or other sanctions, including, as of
recently, political and economic sanctions involving the Russian
Federation. Technip may be required to make financial and tech-
nical investments, suspend its activities in certain countries or
may be further limited in its ability to access certain markets or
countries, for an indefinite period of time, to comply with these
laws and regulations, and any changes thereto. In addition, any
misconduct or failure to comply with these laws and regulations
could expose Technip or its employees to criminal, civil and
administrative liabilities and could damage Technip’s reputation
or have an adverse impact on its share value.

Technip cannot guarantee that, in exceptional cases, some of its
assets will not be nationalized or expropriated or that some of
its contractual rights will not be challenged. The materialization
of such risks could result in a loss of the Group’s market share and
have a material impact on the Group’s operations, the balance
sheet and financial results.

CHANGES IN TECHNIP’S OPERATIONAL
ENVIRONMENT, IN PARTICULAR CHANGES IN TAX
REGULATIONS OR INTERPRETATIONS THEREOF
IN COUNTRIES WHERE TECHNIP IS ACTIVE, MAY
IMPACT THE DETERMINATION OF TECHNIP’S TAX
LIABILITIES

Technip operates in many countries and, as a result, is subject to
taxes in a number of different jurisdictions. Revenue including
net income actually earned, deemed net profit and withholding
taxes generated in the various jurisdictions, are taxed differently.
The final determination of Technips tax liabilities requires
an interpretation of local tax laws, treaties and the practices
of the tax authorities of each jurisdiction in which Technip
operates, as well as the making of assumptions regarding the
scope of future operations and the nature and timing of the
financial results generated by such operations. Changes in tax
regulations and practices could materially impact Technip’s tax
liabilities if, contrary to the recommendations of the Group’s
Tax Department, the Group was not contractually protected
against a risk incurred as a result of a change in tax regulations,
interpretations and practices.

IF TECHNIP FAILS TO EFFECTIVELY PROTECT ITS
TECHNOLOGIES, CERTAIN COMPETITORS COULD
DEVELOP SIMILAR TECHNOLOGIES, CAUSING
TECHNIP TO LOSE ITS COMPETITIVE ADVANTAGE
AND RESULTING IN A LOSS OF REVENUE

Some of Technip’s products, including the processes used by
Technip to produce and market such products, are patented,
are subject to patent applications, or represent trade secrets.
However, not all countries offer the same level of protection
for intellectual property rights. If Technip’s intellectual property
rights were to be considered invalid, could not be protected, or if
there was a failure to obtain a particular patent, its competitors
could then independently develop and exploit technologies
similar to Technip’s unpatented or unprotected technologies.
Such events could have an impact on the Group’s brand, opera-
tions or financial results.

Technip could be required to take legal action in order to
enforce its intellectual property rights, as well as to assess the
validity and scope of rights held by third parties. Technip could
also be subject to legal action brought by third parties seeking
to enforce intellectual property rights, which they claim to hold.
Any court proceedings could result in major costs and require
the dedication of resources, which could have an impact on
Technip’s operating income.

THE GROUP MAY BE INVOLVED IN LEGAL
PROCEEDINGS WITH CLIENTS, PARTNERS,
SUBCONTRACTORS, EMPLOYEES AND TAX
OR REGULATORY AUTHORITIES

The Group is occasionally involved in legal proceedings with
clients, partners, subcontractors and tax or regulatory authori-
ties in its course of business. Certain of these proceedings can
notably lead to Technip having to pay damages and punitive
damages, equitable remedies or criminal or civil sanctions, fines
or disgorgement of profit. In individual cases this may also lead
to formal or informal exclusion from tenders or the revocation or
loss of business licenses or permits. These proceedings can also
lead financial institutions that granted financings to Technip, to
acknowledge the breach of certain undertakings, and insurance
companies to reassess the policies that Technip benefits of.

The Group may also be involved in proceedings initiated by
(i) employees or former employees of the Group with occupa-
tional disease claims related to certain activities (e.g, diving)
or to exposure to hazardous substances (e.g., asbestos), (ii) tax
or regulatory authorities or (iii) any third parties. Should any of
these risks materialize, Technip’s image or financial results could
be negatively impacted.



THE DOUBLE VOTING RIGHTS GRANTED TO
SHAREHOLDERS PURSUANT TO TECHNIP’S BY-LAWS
AND THE CHANGE OF CONTROL PROVISIONS
THAT ARE CONTAINED IN CERTAIN AGREEMENTS
TO WHICH TECHNIP IS A PARTY, COULD LIMIT THE
PREMIUM THAT MAY BE OFFERED BY A POTENTIAL
ACQUIRER

Since the Shareholders’ Meeting of November 24, 1995, the
Company’s by-laws (statuts) have provided that shareholders
who have held fully paid-up shares in registered form in their
name for at least two years have the right to two votes for every
share held. Double voting rights are automatically lost in the
event that such shares are converted into bearer form or are
transferred. Double voting rights can only be cancelled when
approved by an Extraordinary General Meeting of the Company’s
shareholders, further to receiving the approval of such double
voting rights holders during a special assembly.

As of February 29, 2016, 11,876,324 shares carried double voting
rights, representing approximately 9.97% of the share capital and
approximately 1814% of the voting rights in the Company.

A takeover of Technip could potentially trigger the relevant
provisions of certain commercial contracts having an “intuitu
personae” nature, particularly with respect to license agree-
ments. The direct effect of such provisions which could allow
contractual rights to be challenged (e.g. by a licensor), should
not prevent or delay a change in control but could decrease the
Group's access to certain markets.

Double voting rights, as well as the change of control provisions
discussed above, could make it more difficult for a potential
buyer to acquire a percentage of the Company’s share capital, or
may even force the potential buyer to abandon such an acqui-
sition altogether. These provisions may constitute a defense
against hostile takeovers and could delay or even deter a change
of control, pursuant to which the Company’s shareholders could
have received a premium, over the then-prevailing market price
of the Technip’s shares.
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TECHNIP’S REMAINING WORK IN IRAN RELATED

TO CERTAIN PROJECTS, ALTHOUGH LIMITED, MAY BE
SUBJECT TO US SANCTIONS, NOTWITHSTANDING
THE US SANCTIONS RELIEF ON JANUARY 16, 2016,
WHICH COULD RESTRICT ITS ABILITY, OR EVEN
PROHIBIT IT FROM DOING BUSINESS IN THE UNITED
STATES OR WITH US PERSONS OR ENTITIES

As a multinational corporation organized outside the United
States and with operations throughout the world, Technip
operates in certain countries where US persons, US entities and,
in certain cases, non-US entities that are owned or controlled by
US entities, are prohibited from doing business. Non-US persons
and non-US entities (even if not US-owned or controlled) are
exposed to the risk of sanctions or penalties in certain situa-
tions. On January 16, 2016, the majority of such US sanctions on
Iran targeted at non-US persons, including the Iran Sanctions
Act of 1996 (“ISA”), as further amended and expanded by the
Comprehensive Iran Sanctions, Accountability, and Divestment
Act of July 2010 (“CISADA”), the Iran Threat Reduction and Syria
Human Rights Act of 2012, the Iran Freedom and Counter-
Proliferation Act of 2012, as well as certain US Executive Orders
and regulations, were lifted. However, certain sanctions targeted
at US persons and non-US persons remain. As of the date of this
Reference Document, Technip’s revenue generated by residual
obligations linked to prior contracts was close to zero. Technip
cannot however completely exclude the risk of sanctions for
its actions prior to or, as the case may be, after January 16, 2016,
under the ISA and CISADA and current or future US laws and
regulations or developments. Technip implements procedures to
ensure that projects carried out in countries which are subject
to economic sanctions are undertaken in compliance with these
sanctions. However, in the event that sanctions are imposed
under US sanction laws, such sanctions could significantly
increase Technip's costs of borrowing and substantially reduce
its business opportunities.

PN CREDIT/COUNTER-PARTY RISK

The global market for the production, transportation and
transformation of hydrocarbons and by-products, as well as the
other industrial sector markets in which the Group operates, is
dominated by a small number of companies. As a result, Technip’s
business relies on a limited number of customers. The Group
regularly performs a credit risk analysis before entering into
contracts and puts in place payment guarantees and procedures
for monitoring customer payments as necessary.

In 2015, and as of the date of this Reference Document, the
Group had not experienced any significant payment defaults
by its clients. Please see Note 16 to the Consolidated Financial
Statements included in Section 6.1 of this Reference Document,
indicating the amounts for doubtful accounts and provisions
made for their depreciation.

For information purposes, the percentages of consolidated
revenue generated from Technip’s top client and the consoli-
dated revenue generated by its top five and top 10 customers are
reported in Section 2.1 of this Reference Document.
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EX} LIQUIDITY RISK

The Group’s exposure to liquidity risks is presented in Note32(a)
to the Consolidated Financial Statements included in Section 6.1
of this Reference Document.

As of December31, 2015, Standard & Poor’s corporate credit rating
for Technip was BBB+/Stable/A-2.

Technip's business generates negative working capital requi-
rements. The contractual terms and conditions for payment
are negotiated between the Group's entities and their clients,
suppliers or subcontractors for the realization of projects.
These terms and conditions provide the Group's entities with
cash resources and are reflected in the accounts, in particular
the consolidated accounts, by a negative working capital
requirement.

e Technip’s financing needs are met pursuant to a Group policy
implemented by the Finance and Control Division.

Cash management is centralized at the head office and coor-
dinated through finance departments located in the Group's
main operating subsidiaries.

Technip Eurocash SNC, a French general partnership (société
en nom collectif), acts to centralize cash pooling for the
Group's main entities, in compliance with applicable laws and
regulations in each of the relevant countries. Technip Eurocash
SNC has entered into cash pooling agreements with most of
the Group’s subsidiaries to consolidate surplus cash and to
meet their needs, except where local economic and financial
considerations have required recourse to external local debt.

e As of December 31, 2015, the Group had multiple financing
sources for financing its general corporate needs, or for finan-
cing new assets or certain operations.

2010-2016 CONVERTIBLE BONDS

On November17, 2010, Technip issued 6,618,531bonds convertible
into and/or exchangeable for new or existing shares (OCEANE)
for approximately €550 million. The bonds will be redeemed at
par on January 1, 2016 except in the event of an early conver-
sion, exchange or redemption. Bondholders have the option to
convert their bonds into shares at any time at the ratio of one
share for one bond. In addition, the Group has the option to call
for the early redemption of all outstanding bonds at any time on
or after the third anniversary of the issue date for a price at par
plus accrued interest if the quoted value of the share exceeds
130% of the par value of the bond.

The nominal value of each bond was set at €83.10. The bonds are
listed on the Euronext Paris market.

The bonds bear interest at an annual rate of 0.50% payable
annually in arrears on January 31 of each year, i.e, €0.42 per year
and per bond.

The main purpose of the convertible bond issue was to partially
refinance the 2004-2011 bond issue, as well as to secure long-
term financing to cover the Group's investments.

The bonds will be convertible into or exchangeable for new/
existing Technip shares at the ratio of one share per bond,
subject to future anti-dilution adjustments as further described
in the bond documentation, i.e, the Note dopération approved
by the AMF on November 9, 2010 under No.10-392.

The bond issue was rated BBB+ by Standard & Poor’s. The Note
dopération contains covenants and default clauses standard for
this type of bond issue, and does not contain any financial cove-
nant. The issue provides that in the event of a change of control
of Technip, any bondholder may, at its sole option, request the
early redemption in cash of all or a portion of the bonds it holds.

As of the date of the issue of the bonds, the debt booked as
non-current financial debt in the statement of financial posi-
tion amounted to the fair value of the debt component. The
fair value of the debt component is decreased in proportion
to the costs and expenses related to the issue. The difference
between the nominal value of the OCEANE and the fair value
of its debt component is recorded as shareholders’ equity. As of
December 31, 2015, the current financial debt in the statement
of financial position relating to the bond issue amounted
to €550 million and the shareholders’ equity amounted to
€63.3million. The bonds were redeemed in cash at the beginning
of January 20716.

2011-2017 CONVERTIBLE BONDS

On December15, 201, Technip issued 5,178,455 bonds convertible
into and/or exchangeable for new or existing shares (OCEANE)
for approximately €497.6 million. The bonds will be redeemed
at par on January 1, 2017 except in the event of an early conver-
sion, exchange or redemption. Bondholders have the option to
convert their bonds into shares at any time at the ratio of one
share for one bond. In addition, the Group has the option to call
for the early redemption of all outstanding bonds at any time on
or after the third anniversary of the issue date for a price at par
plus accrued interest if the quoted value of the share exceeds
130% of the par value of the bond.

The nominal value of each bond was set at €96.09. The bonds
are listed on the Euronext Paris market.

The bonds bear interest at an annual rate of 0.25% payable
annually in arrears on January 31 of each year, i.e. approximately
€0.24 per year and per bond. The first coupon payment on
January 31, 2013 amounted to approximately €0.03 per bond.

The main purpose of the convertible bond issue was to partially
restore the Group’s cash balance position following the acqui-
sition of Global Industries, Ltd. in December 2011 for a cash
consideration of USD936.4 million.

The bonds will be convertible into or exchangeable for new/
existing Technip shares at the ratio of one share per bond,
subject to future anti-dilution adjustments as further described
in the bond documentation, i.e, the Note dopération approved
by the AMF on December 7, 2011 under No.11-562.

The bond issue was rated BBB+ by Standard & Poor’s. The Note
dopération contains standard covenants and default clauses for
this type of bond issue and does not contain any financial cove-
nant. The issue provides that in the event of a change of control
of Technip, any bondholder may, at its sole option, request the
early redemption in cash of all or a portion of the bonds it holds.

As of the date of the issue of the bonds, the debt booked as
non-current financial debt in the statement of financial position
amounted to the fair value of the debt component. The fair
value of the debt component is decreased in proportion to the
costs and expenses related to the issue. The difference between



the nominal value of the OCEANE and the fair value of its debt
component is recorded as shareholders’ equity. As of December3],
20715, the non-current financial debt in the statement of financial
position relating to this bond issue amounted to €481.1 million
and shareholders’ equity amounted to €731 million.

2010 PRIVATE PLACEMENT NOTES

On July 27, 2010, Technip received proceeds of €200 million
from private placement notes pursuant to contractual terms
and conditions agreed on November 19, 2009. The purpose of
this private placement was to partly finance the 2004-2011 bond
issue, which was repaid at its maturity date on May 26, 2011. The
notes have a 10-year term from July27, 2010 and an annual coupon
of 5%. This placement includes covenants and default provisions
that are customary for such bond issue and does not contain
any financial covenant. The notes are listed on the Luxembourg
Stock Exchange.

2012 PRIVATE PLACEMENT NOTES

In June 2012, Technip completed three long-term private place-
ments, each subscribed by a different investor, for an aggregate
amount of €325million. These bond issues consisted of:

e €150 million 10-year private placement notes (having a matu-
rity date of June14, 2022), issued on June14, 2012, with an annual
coupon of 3.40% payable annually in arrears on June14 of each
year. These private notes have been rated BBB+ by Standard &
Poor’s and are listed on the Euronext Paris market;

e €75million 15-year private placement notes (having a maturity
date of June 15, 2027), issued on June 15, 2012, with an annual
coupon of 4.0% payable annually in arrears on June15 of each
year. These private notes have been rated BBB+ by Standard &
Poor’s and are listed on the Euronext Paris market; and

e €100 million 20-year private placement notes (having a
maturity date of June 14, 2032), issued on June 14, 2012 with an
annual coupon of 4.0% payable annually in arrears on June 14
of each year. These private notes are listed on the Frankfurt
Stock Exchange.

These private placements are part of the general management of
the Group’s cash and liabilities and their proceeds may be used
for general corporate purposes.

The Notes dopération relating to these private placement notes
contain standard covenants and default clauses for these types
of bond issues, and do not contain any financial covenant. The
issues provide that in the event of a change of control of Technip
and a rating downgrade of the notes below BBB- deemed to have
occurred in respect of that change of control, any bondholder
may, at its sole option, request the early redemption of all the
bonds it holds.

2013 PRIVATE PLACEMENT NOTES

In October 2013, Technip completed three long-term private
placements, each subscribed for by different investors, for an
aggregate amount of €355million. These bond issues consisted of:

e €100 million 20-year private placement notes (having a
maturity date of October 7, 2033), issued on October 7, 2013
with an annual coupon of 3.75% payable annually in arrears on
October 7 of each year. These private notes are listed on the
open market of the Frankfurt Stock Exchange (Freiverkehr);

e €130 million 10-year private placement notes (having a
maturity date of October 16, 2023), issued on October 16, 2013
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with an annual coupon of 3.15% payable annually in arrears on
October 16 of each year. These private notes have been rated
BBB+ by Standard & Poor’s and are listed on the Luxembourg
Stock Exchange; and

e €125million 10-year private placement notes (having a maturity
date of October 18, 2023), issued on October 18, 2013, carrying
an annual coupon of 315% payable annually in arrears on
October 18 of each year. These private notes are listed on the
Luxembourg Stock Exchange.

These private placements are part of the general management of
the Group’s cash and liabilities and their proceeds may be used
for general corporate purposes.

The Notes dopération relating to these private placement notes
contain standard covenants and default clauses for these types
of bond issues, and do not contain any financial covenant. Under
the terms of the issues, in the event of a change of control of
Technip and a rating downgrade of the notes below BBB- deemed
to have occurred in respect of that change of control, any bond-
holder may, at its sole option, request the early redemption of
all the bonds it holds.

DEEP ARCTIC FINANCING (EX-SKANDI ARCTIC)

Since July 2015, the Norwegian subsidiary Technip Chartering
Norge AS, 100% indirectly owned by Technip, is the sole owner
of the Deep Arctic vessel following the repurchase of Doftech
DA’ (the previous owner) share in the vessel.

In March 2009, Doftech DA, the subsidiary in which Technip
held 50% of the shares, entered into a NOKI billion facility
agreement for the financing of the Skandi Arctic vessel. This
facility was transferred to Technip Chartering Norge in 2015 and
is to be reimbursed in 24 equal semi-annual installments from
September 16, 2009 to March 16, 2021. As of December 31, 2015,
the facility, fully drawn, amounted to NOK458.3million following
semi-annual payments starting from September16, 2009.

One tranche of the facility, corresponding to 70% of the total
amount is granted at a fixed rate of 5.05% by the Norwegian
financing institution Eksportfinans and benefits from a guarantee
by GIEK. The other tranche of the facility is granted at a floating
rate by a commercial bank.

From now on, this credit facility is 100% guaranteed by Technip
Offshore International. It also benefits from a mortgage over the
Deep Arctic vessel.

This credit agreement contains standard covenants and default
provisions for this type of credit agreement and does not contain
any financial covenant.

ACUFLEX PLANT FINANCING

In December 2012, Flexibras Tubos Flexiveis, one of the Group’s
Brazilian subsidiaries, entered into a loan agreement with BNDES
(Banco Nacional de Desenvolvimento Econdémico e Social)
for a total amount of BRL485 million, for the financing of the
construction of the new Aguflex flexible pipes plant located in
the Agu harbor (Brazil).

The loan is partly granted at a floating interest rate, while 22% of
the total amount is granted at a fixed rate of 2.5%.

The loan is reimbursed in 96 monthly installments from January15,
2015 until December15, 2022.

Technip Reference Document 2015

39




2

40

wscracrons | |

Liquidity Risk

The loan agreement contains covenants and default provisions
that are standard for such facilities with BNDES excluding any
financial covenant. The loan is secured by a guarantee from
Technip and not secured by any asset.

As of December 31, 2015, the loan was fully drawn for a total
amount of BRL 480.2 million and following the monthly repay-
ments since January15, 2015, the outstanding amount has reduced
to BRL4291million.

BNDES (BANCO NACIONAL DE DESENVOLVIMENTO
ECONOMICO E SOCIAL) FACILITIES

As of December 31, 2015, Flexibras Tubos Flexiveis issued four
separate loans between April 2013 and October 2014 for a total
amount of BRL 300 million to support pre-financing of its export
operations.

Each facility (fixed-rate) was entered into on behalf of BNDES
in connection with BNDES financing. The four loan agreements
contain the standard default provisions for such facilities with
BNDES and do not include any financial covenant.

As of December 31, 2015, these fixed rate loans were fully drawn
and consisted of:

e two separate loan agreements for a total amount of
BRL200 million entered into in April 2013, each with a different
commercial bank for BRLIOO million. Both facilities have a
single maturity date of April15, 2016; and

e two separate loan agreements for an aggregate amount of
BRL100million entered into in June and October 2014 respecti-
vely, each with a different commercial bank for BRL50 million.
The facilities have a maturity date of July15, 2017 and October31,
2017, respectively.

EXPORT CREDIT NOTES (NCE — NOTA DE CREDITO
A EXPORTACAO)

As of December 31, 2015, Flexibras Tubos Flexiveis issued six
separate NCE loans between February and March 2013 for a total
amount of BRL572 million to support pre-financing of its export
operations.

The loans were entered into with five different commercial
banks. The six loan agreements contain the standard default
provisions for such facilities and do not include any financial
covenant.

As of December31, 2015, these fixed interest rate loans were fully
drawn and consisted of:

e two separate loan agreements for a total amount of
BRL200 million each entered into with different commercial
banks in February 2013, and each for BRLIOO million. These
loans have respective redemption dates of January15, 2016 and
February 15, 2016;

o three separate loan agreements for a total amount of
BRL272 million entered into in March 2013, each with different
commercial banks. The BRL92 million loan has a redemption
date of February 15, 2016, the BRL80 million loan matures
on March 7, 2016 and the BRL10O million loan matures on
December11, 2017 further to the extension of its maturity date
on January 5, 2015; and

a loan agreement for a total amount of BRLI0OO million entered
into with a commercial bank in February 2013 which was
extended before its expiry date pursuant to an agreement
entered into on December 30, 2014. This loan has now a matu-
rity date of December15, 2017.

LOANS UNDER INNOVA PETRO PROGRAM

As of December 31, 2015, Flexibras Tubos Flexiveis had two loans
relating to Innova Petro program, the purpose of which is to
support the financing of Flexibras’ development of innovative
processes and products. These loans consisted of:

e a BRLI1.4 million credit facility entered into by Flexibras Tubos
Flexiveis on June13, 2014 with FINEP (Financiadora de Estudos e
Projetos) the Brazilian Innovation Agency. The loan granted at
a floating interest rate, is to be reimbursed in 61equal monthly
installments from June 15, 2017 until June 15, 2022. The loan
agreement includes covenants and default provisions that are
standard for such facilities with FINEP excluding any financial
ratio. The loan is not secured by any asset. As of December 3],
2015, the outstanding amount of the loan was BRL81million;

a BRL 13.7 million credit facility entered into by Flexibras
Tubos Flexiveis on July 28, 2014 with BNDES (Banco Nacional
de Desenvolvimento Econémico e Social). The loan is partly
granted at a floating interest rate, while 82% of the total
amount is granted at a fixed rate of 4%. It is to be reimbursed
in 72 equal monthly installments from September15, 2016 until
August 15, 2022. The loan agreement includes covenants and
default provisions that are standard for such BNDES facilities
excluding any financial covenant. The loan is not secured by
any asset. As of December 31, 2015, the outstanding amount of
the loan was BRL1.2million.

GLOBAL INDUSTRIES, LTD. BONDS

On January11, 2012, following the acquisition of Global Industries,
Ltd. by Technip and its delisting from the NASDAQ (New York),
Global Industries, Ltd. reimbursed, to comply with the condi-
tions set out in the original offering memorandum of the 2.75%
USD325 million Senior Convertible Debentures, due 2027,
issued on July 27, 2007, a principal amount of USD322.6 million
(corresponding to 99.3% of the outstanding debentures) and paid
accrued interest of approximately USD3.9 million to tendering
bondholders. As of December 31, 2015, the non-tendered bonds
amounted to USD2.4 million.

SYNDICATED CREDIT FACILITY AND BILATERAL
FACILITIES

As of December 31, 2015, the Group had various unutilized finan-
cing sources for an aggregate amount of €1,3477 million that
allowed it to meet its general financing needs. These facilities
are not secured by any of the Group’s assets. As is standard for
such financings, they contain covenants and default provisions
from Technip and some of its affiliates, and do not include any
financial covenant. These credit agreements do not include
early payment provisions in the event of deterioration of the
borrower’s credit rating.

1. The credit facility in the amount of €1billion put in place on
July 21, 2011 which may be drawn in Euros, in US dollars or in
British pounds, was amended and extended on July 30, 2014.
The credit facility is fully reimbursable at the maturity date on
July 21, 2020 following the exercise in July 2015 of the first of
the two one-year extensions at the borrowers’ option, subject
to the lenders’ approval.

The facility, in the event it is utilized, includes a floating inte-
rest rate and an applicable margin which varies according to a
schedule of Technip’s credit rating.



2. In 2014, four separate credit facilities totaling €340 million
which may be drawn in Euros were granted to Technip and
replaced the existing facilities before their respective expiry
dates. The facilities each have two one-year extensions on the
first and second respective anniversaries of the signing dates
at the borrowers’ option, subject to the lenders’ approval.

Following the exercise of the first of the two extension
options in May and June 2015, the amounts and maturity dates
are as follows:

- two facilities of €80million each that mature on May16, 2018;
- an €80 million facility that matures on June10, 2018; and
- a €100 million facility that matures on May 16, 2020.

3. Different non-utilized credit facilities amounting to
€77million were granted to various Technip subsidiaries.

XA MARKET RISKS

2.6.1. Currency Risk

Operating Currency Risk

Technip considers that the greatest exposure to currency risk
faced by the Group is that arising from its operational activities.
Therefore, over the past several years, strict policies and proce-
dures have been put in force with the objective of optimizing
hedging of the Group’s operating currency exposure.

For each contract, a currency risk analysis is performed to take
into account currency inflows and outflows. During the tender
phase of a contract, and where possible, in collaboration with
the client and partners, currency exposure is minimized by the
use of natural hedging. At the inception of the contract, any
remaining exposure is systematically hedged using financial
instruments. During the execution of the contract, the exposure
to currency risk is reviewed on a regular basis and the hedge is
adjusted as necessary. Each contract is individually monitored
pursuant to the Group’s internal procedures, and the results are
included in the Group’s internal reporting.
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As of December 31, 2015, the credit facilities confirmed and
available to the Group amounted to €1,347.7 million, of which
€1,340.8 million is available after December 31, 2016. Out of a
total of €1,347.7 million, €77 million is reserved for the financing
of certain subsidiaries.

In 2015, in light of favorable market conditions, Technip once again
issued on the commercial paper market. As of December31, 2015,
the outstanding commercial paper amounted to €200 million.
The Group continues to benefit from Banque de France’s autho-
rization for a maximum amount of €1billion.

As of December 31, 2015, debt falling due in 2016 and 2017
amounted to €1,512.3 million including €27.9 million of accrued
interest and fees and €1,484.4 million of principal.

Currency hedging is conducted in accordance with the relevant
international accounting standards (IFRS) and takes into account
future cash flow, thereby providing “microeconomic cover”.

For most entities, financial hedging instruments are contracted
centrally by Technip Eurocash SNC and are in turn contracted
across several banking counterparties that have been selected
following appropriate analysis.

Currency hedging instruments used by the Group and their
respective sensitivities are presented in Notes1-C(c), 26 and 32(b)
in Section 6.1 of this Reference Document. As of December 31,
2015, the Group had not used any currency options.

The Group’s Internal Rules require that all transactions contracted
in foreign currencies must be hedged. As a result, even if the
Group’s consolidated currency position is not measured, on the
basis of individual monitoring and internal reporting, almost all
of the assets, liabilities and cash flows that are denominated in
a currency other than the functional currency of the operating
entity are hedged, using either natural hedging or financial
instruments. Technip believes that any residual currency risk is
not significant.

As of December 31, 2015, Technip’s outstanding hedging instruments by currency were as follows:

In millions of Euro

Purchase/Sale of

Purchase/Sale of Foreign Currency Total Nominal

USD/EUR USD/EUR GBP/EUR GBP/EUR Foreign Currency compared to Foreign Value of Hedging
Purchase Sale Purchase Sale  compared to EUR Currency Instruments
n79 1,3021 163.0 2154 2381 1721.0 3,7575
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Financing Currency Risk

The majority of the short-term financing needs of the Group’s
subsidiaries in relation to a requested currency are met by the
entity which centralizes the cash pool, Technip Eurocash SNC.
Technip Eurocash SNC centralizes excess cash in any currency
for the majority of the Group’s subsidiaries and therefore has the
necessary cash available in a requested currency. If necessary, the
Company enters into currency swap contracts.

The Group has no external financial debt contracted in a
currency other than the functional currency of the contracting
entity, which means that the Group does not have significant
exposure to currency risk related to its financial debt.

2.6.2. Rate Risk

Foreign Investment Currency Risks

In 2015, approximately 71% of the Group's revenue was generated
outside the Eurozone, including 25% by companies having US
dollars as the functional currency and 17% by companies having
British pounds as the functional currency.

A variation of 10% in the USD/EUR exchange rate would impact
Group revenue by €211.9 million, while a variation of 10% in
the GBP/EUR exchange rate would impact Group revenue by
€154.0million.

The following table presents a schedule of maturity dates after Technip’s financial asset and financial debt management, as of
December 31, 2015. The schedule of maturity dates is based on the interest rate revision dates.

Call Money rate

In millions of Euro within1year  1to 5 years Over 5 years Total
Convertible Bonds (including Accrued Interest Payable) 553.7 481.0 22 1,036.9
Bond Issue (including Accrued Interest Payable) 133 198.6 670.5 8824
Bank Borrowings and Credit Lines (including Accrued Interest Payable) 1491 13.8 31 266.0
Commercial Papers 200.0 - - 200.0
Fixed Rate 916.1 793.4 675.8 2,385.3
Cash and Cash Equivalents (2,9191) - - (2,9191)
Bank Borrowings and Credit Lines 209 145.6 1.2 1777
Bank Overdrafts 01 - - 0.
Floating Rate (2,8981) 145.6 n.2 (2,7413)
TOTAL (1,982.0) 939.0 687.0 (356.0)

As regards maturity dates in excess of one year, the outstanding
fixed rate debt amounts to €1469.2 million. The outstanding
fixed rate debt predominantly consists of convertible bonds and
private placements. It also includes drawings on bank loans.

Analysis of the Sensitivity of the Situation

Technip’s floating rate debt amounted to €177.8million compared
to an aggregate total debt of €2,563.1million.

To ensure liquidity, cash is invested on a short-term basis.
Financial products are subject to fluctuations in currency interest
rates.

In millions of Euro

Impact on Estimated Financial Charges

As of December 31, 2015, the net short-term cash position of
the Group (cash and cash equivalents, less short-term financial
debts) amounted to €1,982.0 million.

As of December31, 2015, a 1% (100 basis points) increase in interest
rates would lower the fair value of the fixed rate convertible
bonds (OCEANE) and private placements by €71.7 million before
tax. A 1% (100 basis points) decrease in interest rates would raise
the fair value by €78.4million before tax.

A 1% (100 basis points) increase in interest rates would generate
an additional profit of €18.3 million before tax in the net cash
position. A 1% (100 basis points) decrease in interest rates would
generate a loss of the same amount.

Impact on Equity

and Revenues before Taxes *) before Taxes

Impact of 1% Increase in Interest Rates
Impact of 1% Decrease in Interest Rates

183 -
(183) -

(*) On the basis of outstanding amounts as of December 31, 2015.

Interest Rate Risk Monitoring Method

Technip regularly analyses its exposure to interest rate risk.

The Group does not use financial instruments for speculative purposes.
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Risk Management Policy

2.6.3. Stock Risk and Other Financial Instruments

Risks Related to Technip’s Shares and Other Financial Instruments

In millions of Euro

Portfolio of treasury shares

Asset Balance 55.2
Provisions for Risk (654)
Off-Balance Sheet -
NET TOTAL POSITION (10.2)

Sensitivity to Changes in Share Price

As of December 31, 2015, the Company held 818,875 treasury
shares. In the event of a 10% decrease in Technip’s share price
(€4574 as of that date), the Company would be required to
record a provision in its annual accounts, unless those shares
were allocated to plans.

In 2010, the Group acquired an 8% interest in Malaysia Marine
and Heavy Engineering Holdings Bhd (MHB) for €114.5million (i.e,,
128,000,000 5shares). In 2011, Technip increased its interest in MHB
by 0.35% for a consideration of €71million (i.e., 5,555,000 addi-
tional shares) and in 2012, increased its interest by an additional
0.15% for a consideration of €3.2million (i.e,, 2,445,000 additional

2.6.4. Commodity Risk

Equipment and materials incorporating raw materials supplied
by subcontractors and suppliers, account for Technip’s main
purchase of commodities. Key equipment includes, but is not
limited to, rotating equipment, pressure vessels and heat exchan-
gers, piping materials, electrical equipment and materials.

The direct impact of fluctuations in the price of raw materials on
equipment cost is limited, except in relation to certain products
(such as pipes, electrical cables, pressure vessels and heat
exchangers) due to a limited margin of added value.

shares), amounting to 136 million shares. As of December 31, 2014,
the Group held 8.5% of this company. MHB is listed in Malaysia
on Bursa Malaysia Securities Bhd.

As of the date of this Reference Document, other than the share-
holdings mentioned above, the Group did not hold any other
third party listed shares, either directly or through a collective
investment vehicle (Organisme de Placement Collectif en Valeurs
Mobiliéres, or “OPCVM”).

For a summary of investments categorized by financial instru-
ments and accounting classification, please refer to Note 26
to the Consolidated Financial Statements in Section 6.1 of this
Reference Document.

Since the flexible pipes and their components produced by
Technip have a very specific purpose, plants limit their stock to
the level needed for ongoing Projects and backlog.

Technip participates in the commodity market as part of its
procurement of flexible pipes and umbilicals for its plants. In
2015, this represented 6% of the value of Group’s procurement.
In decreasing order of importance, such procurement consists of
steel wires, thermoplastics and stainless steel strips.

RISK MANAGEMENT POLICY

GRI G4-15

Technip aims to provide high quality installations and services
within the deadlines and budgets it negotiates with its clients.
However, due to the combination of its position as a global leader
in Project management, engineering and construction in the oil
and gas industry and the substantial technological portfolio that it
offers to its clients, Technip is exposed to technological, strategic

and reputational risks, which are particularly dependent on appli-
cable regulations and changes to the environment in which the
Company operates. Consequently, the balancing and management
of financial, industrial, environmental, geopolitical and commer-
cial risks and opportunities is a key element of the economic and
operational development and performance of the Group.
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2.71. Overview

Technip’s risk management policy is to adopt the best practices
possible in the identification, evaluation and quantification
of risks, to ensure these risks are reduced to and maintained
at a level acceptable to the Company. All managers within the
organization must understand the nature of risk and accept
responsibility for risks associated with their area of authority.

Commitment to risk management is important to the Group
(see Section 2 of the Report of the Chairman of the Board of
Directors in Section 4.4 of this Reference Document) and is
managed at every level of the organization, from the Group to
Regional functions, entities and Projects.

The Group is organized into Divisions under the authority of
the Chairman and Chief Executive Officer of the Company. Each
Division contributes, within its scope of responsibility, to the
management and assessment of the risks faced by the Group.
Risk assessment is directed by the Divisions, across the Regions
and the other structures of the Group, down to a Project-specific
level. The risk management process is monitored by a network of
Risk Managers who are responsible for its implementation and
the procurement of the necessary resources.

Additional information on risk management and the participants
involved is included in Section 2 of the Report of the Chairman of
the Board of Directors, detailed in Section 4.4 of this Reference
Document.

A statistical survey and an analysis of risks are undertaken
within the Group under the supervision of the Vice President
Group Proposal, Finance and Risk Management. Identified risks
are monitored using internal risk-mapping and improvement
programs and, where necessary, accounting provisions. This
process covers all categories of risk, including operational and
cross-cutting risks.

The risk management objectives of the Company are to:

e incorporate risk management within the culture of the
Company;

o identify the Group’s exposure to risks;

e implement cost effective and rational actions to reduce risks;
and

e ensure risk is properly assessed in the decision-making process.
These objectives will be achieved through the implementation
of:

e an appropriate periodic review at all levels of the organization;

e an integrated risk management process in every decision-
making process; and

o regular training for all of the Group’s employees on risk mana-
gement techniques.

At Group level, an evaluation of the financial risk for the Project
Portfolio is conducted, together with specific key metrics to
efficiently assess the overall risk profile of the Company.

2.7.2. Crisis and Business Continuity Management

As part of its global Security Management System, Technip imple-
mented a three-level organization to manage crisis, reflecting the
Company’s specific organizational and operational requirements.

The crisis management system is a joint approach developed by
the relevant departments within Technip, in particular Security,
Medical, HSE, Communication and Finance.

At each level of the organization, trained response teams,
processes, and facilities are set up and are ready to be mobi-
lized quickly and efficiently in the event of an incident. Regular
exercises are organized by the Group Security and HSE Division
to test the efficiency of crisis management procedures in the
different entities and Project, under conditions that are as
realistic as possible.

To provide better guarantees to clients and partners, the
Group’s Security and IT Divisions support local entities with
the relevant methodological tools to allow them to implement
their own business continuity management system. Each entity
is responsible for the implementation of its business continuity
plan to best fit local needs in terms of recovery.

This business continuity approach was developed to minimize,
in the event of a major incident, the time required for the
resumption of the Group’s most critical operations, by having
an operational continuity plan in each Technip entity that is
considered to be critical to the Group. Technip’s Incident and
Continuity Application (TICA) has been designed as an integrated
tool to support Crisis Management (through the creation of a
virtual Crisis Center) and business continuity (through dedicated
checklists). Every entity can access TICA.

2.7.3. Management of Risks Relating to the Group and its Operations

In addition to the standard legal precautions undertaken at the
Project selection stage (see Sections 1.3.3.a and 133.b of this
Reference Document), the Group endeavors to reduce its expo-
sure to risks it encounters in connection with its operations. To
do so, from the pre-selection phase onwards, Technip manages
its Project portfolio using a systematic identification of the asso-
ciated risk profile. The Group conducts a detailed analysis of its
Projects, aimed at (i) diversifying contractual arrangements and
the geographic regions where it performs its contracts, (i) diver-

sification of the backlog composition across business segments,
and (iii) developing partnership strategies that will allow it to
apportion the risks on Projects.

More specifically, through a selective approach to projects as
early as the Project’s request for tender phase, the Group endea-
vors to limit risks relating to contract margins. See Section13.3.b
of this Reference Document for further information.



The contracts entered into by Technip contain standard clauses
under which its customers agree to provide information relating
to design or engineering, as well as materials or equipment for
use on a particular Project. These contracts may also require
the customer to indemnify Technip for any additional work or
expenses relating to: (i) changes in instructions, or (ii)a failure to
provide Technip with the necessary information required for to
the design or engineering of the Project or adequate materials
and equipment necessary for the Project.

In these circumstances, Technip generally negotiates monetary
compensation from the customer for any additional time or
money spent as a consequence of the customers’ failure.

Risk management for Projects currently in progress is performed
at every level of the organization. At the Group level, a detailed
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and regular analysis is conducted per Region to ensure the mana-
gement of the risks that could affect the outcome of contracts.
This analysis is supplemented by a detailed monitoring of major
risks linked to the Group’s operations and an assessment by
category. At an operational level, Technip has developed a syste-
matic risk management process. The entire chain of command
for a Project is involved and participates in the implementation
of measures intended to evaluate execution risks and provide a
reasonable degree of certainty in relation to a Project’s financial
performance.

Risk management procedures also include the development of
know-how related to providing security for its large Projects (a
dedicated tool, Technip’s Security Management System, has been
specifically developed) and, if applicable, the subscription to
insurance policies covering political risks.

2.7.4. Management of Risk from Subcontractors and Suppliers

In its selection process for subcontractors and suppliers, Technip
includes a credit analysis, the results of which can lead Technip
to decide against selecting a particular subcontractor or supplier,

2.7.5. Management of Competition Risks

The Group endeavors to reduce its exposure to competition
risks by seeking to differentiate itself from competitors across
the various business segments in which Technip operates, in
particular through its technologies, high-end assets and ability

or to require that they provide bank guarantees or adapt their
payment terms and conditions to the specific risks identified.

to complete projects. In addition, spreading operations across
geographic regions and business segments contributes to redu-
cing the risk of competition (see Section1.3.3.a of this Reference
Document).

2.7.6. Management of Risks Relating to the Assets of Technip

The Group employs a regular maintenance program to keep
its industrial and naval assets in good working condition. Any
new capital asset construction project is managed as any other

commercial project within Technip, following the same internal
management processes to ensure the best possible outcome in
terms of safety, quality, schedule and budget objectives.

2.7.7. Management of Commodity and Equipment Risk

Technip has an information network which aims to anticipate the
risk of an increase in commodity prices. Technip endeavors to fix
its prices at the time that the contract is entered into for Projects
requiring a large quantity of raw materials that are particularly
sensitive to market fluctuations. For contracts in which a specific
raw material or specific equipment represents a significant
portion of the Project, Technip may set a fixed purchase price as
part of its Project bid to pass on the risk of any price increase for
such raw materials or equipment for the duration of the contract.

Technip continuously strives to consolidate its procurement
sources and to maintain a sufficient panel of suppliers of equip-
ment and raw materials. The objective is to continually procure
the best possible market terms for each Project within the Group.

For its plants, and whenever possible, Technip aims to enter into
long-term contracts with its suppliers to limit the impact of
unforeseen events that may lead to fluctuations in the prices of
the relevant commodity.

2.7.8. Management of Environmental and Industrial Risks

Technip’s heads of operations and its customers, who work in
industrial facilities exposed to risks, are subject to a number of
obligations, and in particular must take all necessary measures to
monitor, evaluate and manage such risks, and to evacuate staff in
the event of an incident. Technip’s policy in terms of the mana-

gement of these environmental and industrial risks recognizes
the importance of training and benefits from efforts spent on
quality management and employee accident prevention. In 2075,
1,377,034 hours were invested in HSE training across the Group.
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Since 2002, in addition to its strict compliance with applicable
legislation, Technip has adhered to the 10 principles of the
United Nations Global Compact (UNGC) and discloses its
environmental initiatives in this respect (see Section 3 of this
Reference Document).

Technip has also implemented an internal control system based
on the framework of the Committee of Sponsoring Organizations
of the Treadway Commission (COSO), and the risk management

processes described in Section4.4 to the Report of the Chairman
of the Board of Directors to the Shareholders’ Meeting of this
Reference Document. This internal control system assesses
the main risks faced by the Group, in addition to providing risk
management at the various levels of the Group. These risks are
assessed annually and may give rise to corrective actions, which
are in turn independently analyzed by the Group’s Internal Audit
Department when conducting its annual audit plan.

2.7.9. Management of Change in Climate Risks

Technip divides climate change risks and opportunities into
two categories, each of which is approached separately from a
financial perspective:

1. regulatory risks and opportunities arising from stringent inter-
national, European or national regulations aimed at reducing
greenhouse gas emissions; and

2. competition risks from a shift in customers’ demand for more
energy-efficient products and processes to reduce green-
house gas emissions.

Technip considers there to be more opportunities than risks
represented by these two categories.

In any event, Technip would not itself be directly impacted by
regulatory changes, as it does not have many industrial facilities,
and conducts regular regulatory surveys for all of its facilities. For
example, Technip has no facilities that fall within the scope of the
French scheme for national greenhouse gas quota (PNAQ Il for
the 2013-2020 period) or Directive 2010/75/EU of the European
Parliament on industrial emissions (integrated pollution preven-
tion and control).

These two categories of climate change risks and opportuni-
ties are an opportunity for Technip to work together with its
customers towards a better environmental performance, in
compliance with Technip’s policies and Values. Technip is able to
propose innovative solutions to help its customers comply with
new environmental law or regulation and satisfy market demand.

2.7.10.Management of Weather Conditions Risks

The Group has implemented a three-tier Crisis or Emergency
organization system to quickly respond to any crisis situation that
the Group may face requiring the evacuation of its employees

and the halt of operations due to severe weather conditions. This
system is detailed in Section2.7.2 of this Reference Document.

Expenses incurred by Technip in such circumstances may be
partially covered by insurance policies.

2.7.11. Management of Maritime Security Risks

Maritime security processes for Technips vessels and their
crews are regularly updated by the Group Security Division to
reduce the Group’s exposure to maritime risks in harbors such
as theft, attack, consequences linked to potential stowaways, or
the presence of illegal products, or piracy risks during transit or
operations in high-risk areas.

The combination of continuing security analysis and monitoring
of the “piracy” incidents with close coordination with the
relevant international authorities enable Technip to implement
security processes adapted to these changing threats.

Emphasis is also placed on raising awareness and training crews
on how to react in the event of a major incident. This is achieved
through training and exercise prior to transits or operations in
high-risk areas, as well as the issue of material such as specific
travelers’ booklets containing security recommendations and

the Anti-Piracy DVD developed by the Group Security Division,
distributed to Technip’s fleet executives and crew members.

To enable an immediate and efficient reaction if necessary,
Technip’s maritime security is implemented by designated
correspondents in each fleet center. Group Security ensures
coordination between the various regions and ensures a stan-
dardized application of measures in compliance with Group
commitments.

Technip’s vessels are fitted with Technip’s internal maritime secu-
rity software (Technip’s Security Navy Tracking). It is designed to
enable the real-time identification of the position of Technip’s
fleet and the prevention of piracy risks due to the continuous
analysis of piracy acts. Whenever a vessel enters a high risk area,
the Group Security Division and the regional correspondents
are informed by this software and is able to tracking the transit
in real time. For any transit or operations in high risk regions,



mandatory ad hoc protective measures are implemented under
the responsibility of regional security correspondents and the
permanent control of Group Security Division. This control aims
at ensuring the implementation of Technip security standards.
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Technip’s Security experts, who focus exclusively on maritime
security, report directly to the managers of fleet operations to
provide expertise and continuously maintain contact with the
various relevant authorities.

2.7.12. Best Practices/Large-Scale Projects Security Management

Technip is continuing to develop its specific security know-how
for large-scale construction Projects. In an increasingly complex
and unstable environment, Technip has developed its own secu-
rity assessment system, based on its internal resources, for an
upstream identification of potential risks and a global security
management system based on innovative solutions that are
adapted to local and regional requirements.

Technip constantly analyses the context of and changes in
security in all countries where the Group operates or anticipates
operating, to predict any potential deterioration in the security
situation. In addition, dedicated security procedures and a
specific security organization have been developed and updated
to clarify the roles and responsibilities of each stakeholder on a
Project, and ensure the protection of Technip’s staff at all times.
Dedicated physical security measures, raising of the staff’s secu-
rity awareness, and Project crisis management systems are key
elements for the implementation and development of a cohe-

2.7.13. Management of Air Travel Risks

Technip places particular focus on the secure travel of its staff.
The SMARTravel tool enables the movement of travelers to be
monitored and specific tailor-made information was distributed

sive and efficient security management system, which operates
to mitigate the risks of a Project in a sensitive area.

A handbook was developed specifically by the Group Security
Division for Projects, detailing the security measures to be
performed at each stage of a Project (Technip’s Security
Management System). It highlights the need for identification
of security measures at a very early stage of a Project, to
recommend bespoke solutions (especially in terms of human
involvement and expenses). In 2015, various training programs
were organized for Project and Proposal Managers to raise their
awareness regarding Project security.

In addition, Group Security continues to bring its methodolo-
gical support to the Joint Operating Center dedicated to the
Yamal LNG Project. It has the ability to centralize and monitor
all security-related information pertaining to the Project’s staff,
sites and vessels.

to all of the Company’s entities (countries and Regions), and the
responsibility of implementing this procedure was delegated to
each entity.

2.7.14. Management of Risks Related to Information and Information Systems

Protection of Technip technological know-how is crucial for the
Group. The protection of the Information Systems on Projects
preserves this know-how and reduces the risk of information
security incidents, which could affect both Technip's operations
and the proper functioning of the Group’s operations.

In 2015, a particular focus was placed on the management of
risk within major Projects. This approach enables the main risks
and their potential impact on the Project to be identified, to
implement if necessary, the relevant corrective measures. This
process is repeated throughout the duration of the Project. It

also ensures a sustainable approach to Information Systems
Security and the protection of know-how.

In addition, Technip’s Security Division conducts independent
audits on Information Systems. The IT Department are then
informed of any identified weaknesses and are responsible for
taking corrective action.

Finally, sensitive applications implemented within Technip are
also audited to confirm the strength of the systems and the
absence of major risks that could impact the Group.

2.7.15. Management of Risks Related to External Fraud

The number of external fraud attempts targeting Technip has
increased. Therefore, the Group’s Treasury and Security Divisions
have formed a joint Task Force and a unique email address to
report any suspicious event and to provide an immediate and
appropriate response.

The joint Task Force has also implemented an external fraud
network in each of Technip’s entities, to better relay such
external fraud, and better respond to the situation.

In 20715, the Task Force focused on the implementation of aware-
ness sessions for the benefit of Technip's employees.

The preventive measures conducted throughout the year, in
collaboration with the External Fraud Network, Communication,
Human Resources and IT Divisions, promoted the preservation of
the interests of Technip.
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2.7.16. Management of Risks Linked to its Personnel

The large-scale nature and complexity of some Projects present
a challenge to Technip.

The Group needs a significant number of experienced project
managers and engineers to deliver both local and international
projects. Simultaneously, entities undergoing restructuration
must reduce their workforce due to the economic situation,
despite the fact the workforce has recognized competencies.

To ensure the key personnel remain, a process designed to align
needs and available resources has been implemented by the
Group, and will be maintained in 2016. Fully implemented in 2015,
the Group’s job classification will greatly facilitate this exercise.

2.7.17. Financial Risks Management

Within the framework of its operations, Technip is subject to
certain types of financial risks: credit/counter-party risk, liqui-
dity risk, currency risk, interest rate risk and share price risk. The

FXA INSURANCE

GRI G4-15

Technip’s global insurance policy is determined by the Group
Insurance Department which is part of the Group Legal Division.
It mainly aims to protect the assets of the Group and cover any
liabilities Technip may incur in performing its operations.

The Group Insurance Department typically adjusts its insurance
covers depending upon the evolution of the business of the
Group and upon the evolution of the risks incurred in the execu-
tion of Projects.

2.8.1. Contract-Specific Insurance Policies

Contract-specific insurance policies are project-specific policies,
which offer wide and tailor-made insurance cover, underwritten
solely for the requirements and duration of a particular contract.
Technip benefits from these insurance policies either as (i) the
direct subscriber of the insurance policy for its benefit and
for the benefit of its contracting parties (e.g, suppliers and
subcontractors) in respect of the relevant Project, in which
case the client bears the cost of such insurance within the total
project cost, or (ii) in terms of an additional insured party on the
insurance policies taken out directly by the client.

Project specific policies are usually “Builders’ All Risks” policies,
which aim to cover the entire scope of work up to its total value,
against the risks of physical loss or damage occurring during the
different phases of the project (design, transport, construction,
erection, installation, commissioning and tests and including
the period of maintenance after delivery to the client). These
policies tend to provide insurance cover up to the total value of
the project.

In addition, mobility costs have been revised and reduced for
entities undergoing restructuring.

The Group also relies on a network of Talent Managers who are
responsible for managing the development of careers.

Introduced in 2009, and maintained since then on an on-going
basis to retain its qualified employees, Technip established a list
of personnel considered essential, who hold critical positions or
who have high advancement potential and for whom retention
mechanisms and alert systems have been implemented. This list
of vital personnel represented 25% of the total workforce. It has
been jointly prepared by business managers and HR management
and is updated every year.

Group has implemented a policy to cover such risks as described
in Sections 2.5 to 2.7 of this Reference Document.

Furthermore, the Group Insurance Department scrutinizes the
evolution of the Insurance Market in order to adjust, improve
and optimize its insurance policies in terms of cost as well as
terms and conditions.

Technip’s insurance policy currently focuses on two main areas:
e contract-specific insurance policies; and
e permanent insurance policies.

The high level of insurance premiums and deductibles act as an
incentive for the Group to continue to respect both its legal and
technical risk management and loss prevention measures.

To this effect, insurance guidelines and principles are regularly
updated to assist project teams in the negotiation of insurance
provisions in the contracts.

Moreover, in respect of the requirements of each contract and
depending on the requirements and legislation in force in the
country in which the project is being carried out, the Group
implements insurance cover for accidents at work outside of
France (“Workmen's compensation / Employer’s liability”) and
monitors the insurance policies covering the fleet of vehicles on
a local basis (“Automobile liability”).



2.8.2. Permanent Insurance Policies

Permanent insurance policies primarily cover damage to
Technip’s assets and the financial consequences arising from the
Groupss liabilities when performing its operations. These policies
may also cover the financial consequence of losses not covered
by contract-specific insurance policies so that the addition of
one-off contract-specific insurance policies and permanent insu-
rance policies can provide the maximum protection as regards
the extent of insurance coverage.

Insuring Technip’s Liabilities

Public, Product and Professional liability risks in connection with
Technip’s operations and projects are addressed through a dedi-
cated global insurance program maintained at Group level. This
“integrated” program lays on a “Master” policy complementing
local “integrated” policies in countries where Technip is present.
It may also supplement other local policies taken out specifically
by Group entities.

In addition, an insurance program covering Technip’s liability as
an Employer is being maintained with specific local features to
comply with national legislations.

Technip benefits from a policy covering environmental risks
(“Environmental Impairment Liability”) including environmental
issues linked with its industrial sites and risks associated with the
execution of Onshore/Offshore Projects.

Lastly, several years ago, Technip set up an Aircraft liability
insurance, so-called “Non-Owned aircraft liability” insurance
covering Technip’s liability when Projects need to charter aircraft
or helicopters. With the latest renewal of this insurance policy in
2015, its overall coverage limit was significantly increased.

Technip Marine Activity

The main insurance policies in respect of the Group’s maritime
operations are as follows:

o the “Hull and machinery” policy covers the fleet vessels against
the risks of physical loss or damage (“Particular Average”) and
Total Loss (whether actual or constructive). It also includes
cover for salvage costs incurred to mitigate or avoid a risk
herein covered,

o the Protection & Indemnity (‘P&I") cover is placed with
mutual insurance companies called P&l Clubs and covers the
Shipowner’s liability when managing and operating its vessels
(such as collision risks, pollution emanating from the vessel
and various legal liabilities to third parties). As an add-on to
P&I, Technip takes out CGL Offshore cover aimed at covering
specific risks and contractual liabilities arising from the perfor-
mance of its core Subsea business;
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o the “Charterer’s Liability” insurance is also placed with a mutual
P&I Club and covers Technip’s liability when chartering vessels;

o the “Offshore Equipment Policy’, is an all risks damage insurance
covering Technip’s offshore materials, tools and equipment
intended to be mobilized on-board vessels for carrying out
“Subsea” and “Offshore” Projects;

o the “Cargo” policy covers loss or damage to any goods in
transit whether shipped by Technip, on its behalf or on behalf
of third parties and shipped by any means (eg., seafreight,
airfreight, road carriage and inland waters transit). On January1,
2015, the limit per shipment of this policy was doubled to align
with the evolution of the value of goods transported for major
Onshore Projects.

Insurance of Industrial Sites and Assets

The Group's product manufacturing plants are covered through
an “All Risks-Unless” policy called PD/BI (for “Property Damage
and Business Interruption”) insuring them against risks of physical
damage and business interruption and/or increased costs of
working resulting thereof.

Other assets of the Group such as offices are covered through
specific multi-risks policies.

Evolution of Permanent Policies

The following events occurred in 2015:

e On July 1, 2015, the Master liability program was renegotiated
for another three-year period and the limit of its Professional
Liability section was increased.

o Due to the growing number of terrorist attacks and scenes of
political violence in the world, Technip decided to subscribe
to a new insurance program entitled “Terrorism and Political
Violence” The insurance program completes and strengthens
Technip’s “terrorism” insurance coverage currently available
via national pools (such as GAREAT and CONSORCIO in parti-
cular). It also compensates for the exclusion of warranties or
weak warranties in traditional insurance contracts taken out by
third parties (particularly as regards riots or civil protests). This
insurance instrument, based on London fixings, is intended to
protect the assets and financial interests of the Group inclu-
ding in terms of Project implementation, against the above
mentioned type of events.

o In 2015, the overall cost of permanent policies remained below
1% of the consolidated annual turnover.
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2.8.3. Group Tools for Managing Risks

Over the last ten years, Technip has managed to optimize its
insurance programs by using the in house captive insurance
subsidiary, Engineering Re. In 2011, a second captive called Front
End Re was acquired.

Engineering Re

Engineering Re is involved in the following programs:

I Professional and General Liability

Engineering Re manages its exposure by limiting its involvement
to inferior risk layers which are protected by re-insurance.

The retention level is adjusted to optimize Technip’s access to
the various insurance and reinsurance markets.

I Hull & Machinery and Offshore Equipment
Policy

Engineering Re has taken out low level risk Quota-Share
Reinsurance policies in respect of Hull & Machinery and Offshore
Equipment. The reinsurance taken out is in the form of a deferred
“aggregate” retention.

Front End Re

Front End Re, a Luxembourg based and registered reinsurance
captive company was acquired by Technip in early 2011. It aimed
at complementing the Group insurance feature for the specific
purpose of addressing some contractual provisions in important
Projects and also taking into consideration the limits of insurance
capacities at the time.

Favorable evolution of the insurance and reinsurance market
capacities enabled Technip to increase significantly its covers
and limits at competitive costs.

XA LEGAL AND ARBITRATION PROCEDURES

In 2015, the Group entered in new legal proceedings in relation
to the termination of a contract. In 2010, Technip entered into
a lump sum turn-key Engineering Procurement Construction
and Commissioning contract with Sonatrach in regards to the
refinery of Algiers. This contract was for the rehabilitation and
modernization of the Algiers’ refinery. On June 4, 2015, Technip’s
involvement in this project stopped at the request of the client.
As per the terms of the contract, both sides initiated arbitration
proceedings during summer 2015 in respect to certain claims.

As of the date hereof, there have been no other governmental,
legal or arbitral proceedings (including any such proceedings that
are pending or threatened of which the Company is aware) over
the past 12 months, which may have, or have had a significant
impact on the Group’s financial position or profitability.
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TECHNIP’S SUSTAINABILITY APPROACH
AND MATERIALITY ASSESSMENT

3.1.1. Technip’s Sustainability Approach
GRI G4-18

A. General Context

Technip is a global company present in numerous countries,
working in multiple contexts and with diversified partners. Its
vision is to work with its clients, wherever they are, to bring
energy to the world. The Group contributes to the success of its
clients through constant customer focus and an integrated and
sustainable project approach. As the industry reference, Technip
demonstrates the know-how, the commitment and the inspira-
tion to help all of its partners push further to achieve their goals.

The business environment in which Technip operates is increa-
singly competitive. To continue to deliver profitable, safe,
high quality and sustainable energy Projects for the benefit of
its stakeholders, the Group therefore maintains its strategic
framework focused on the following: (i) profitability and diversi-
fication of its Project portfolio, (i) investment in key assets and
in the development of proprietary technology, (iii) strengthening
its execution capabilities with increased vertical integration and
(iv)being closer to its clients including a strong focus on national
content.

In addition, the low oil prices throughout 2015 led Technip to
consider even more innovative and cost-effective solutions to
meet its clients’ needs, introducing value-added technologies
and driving optimization and standardization into project
design. Similarly, the increased global focus on the implications
of climate change, reflected in the outcome of the 2015 United
Nations Conference on Climate Change (COP21), provides
opportunities to work together with clients towards a better
environmental performance including the introduction of
an Eco-design methodology based on the Project Life Cycle
Assessment (LCA) approach, development of technologies with
lower greenhouse gas emissions and expertise.

Technip is continuously focused on its Projects, cost optimiza-
tion through innovation and on its core principles around safety,
quality, and sustainability.

B. Approach

Technip’s strength can be measured by its project performance
and commitment to its core beliefs and values. Sustainability at
Technip means meeting the needs of its clients while conduc-

ting business in a socially, economically and environmentally
responsible manner to the benefit of future generations in line
with the Group’s values (Doing the right thing, Trusting the team,
Encouraging a fair return for all and Building the future). In this
way sustainable development is an integral part of Technip’s
business strategy.

Technip’s Sustainable Development mission is to create long term
added value in all its activities worldwide to make a continuous,
positive and responsible contribution for all its stakeholders.

Technip has used the Global Reporting Initiative (GRI) G4 guide-
lines as a tangible step towards its commitment to report on
stakeholder engagement. This report also complies with Article
L. 225-102-1 of the French Commercial Code related to the
reporting of social, environmental and societal information and
establishes a link with the 10 principles of the United Nations
Global Compact.

Technip’s sustainable development focus is aligned with what
has been identified as important by the Group’s stakeholders.
These material aspects are set out in detail in Section3..2.

The Sustainable Development Policy was implemented in 2015
and sets out the following key principles:

o building a sustainable future;

o developing people;

e protecting people and the environment; and
e encouraging local development.

C. Governance and Organization
GRI G4-34

The governance and organization of the Sustainable Development
function is aligned with the Group’s governance structure as
detailed in Section4 of this Reference Document.

The Sustainable Development Board, which comprises three
members of the Executive Committee, sets the strategic policy
with regards to sustainable development and monitors progress.
This Board is chaired by the Chairman and Chief Executive
Officer and its members are the Group Head of Sustainable
Development, the Chief Communication Officer, an Executive
Project Director, the Group Human Resources Director and the
President Onshore/Offshore.



In 2015, Technip’s Board of Directors, upon the recommendation
of its Ethics and Governance Committee, put forward one of its
independent Directors, Alexandra Bech Gjery, to enhance the
visibility of sustainable development and improve its integration
at the highest level of the Group.

The Group Sustainable Development Department develops prin-
ciples and tools, initiates actions for continuous improvement
and reports to the Group Sustainable Development Board.

Within each Region of the Group, a regional Sustainable
Development Coordinator ensures the implementation of the
sustainable development strategy in all the entities within their
sphere of influence. The regional coordinators, together with
the Group Sustainable Development team, constitute Technip’s
Sustainable Development Network.

In addition Technip’s local regions and entities have developed
their own approach to integrating sustainability into their activi-
ties. In 2015, 16% of Technip’s entities declared having formalized
committees, policies and procedures related to sustainable
development including the following:

e Social Responsibility Plan (Angola);

o Sustainable Development Committee (Ghana);

o Corporate Social Responsibility Procedure (Brazil);

o Sustainable Development Network (Asia Pacific Region);
e Corporate Social Responsibility Policy (India);

e Social Responsibility and Sustainability in the Supply Chain
Procedure (UK).

3.1.2. Materiality Assessment
GRI G4-27

A. Introduction
GRI G4-18

In 2014, Technip conducted a materiality assessment in order to
identify its relevant social, societal and environmental aspects
and align its sustainable development strategy and objectives.
The aim was also to prepare the annual non-financial reporting in
accordance with the Global Reporting Initiative (GRI) G4 guide-
lines and to respect the principles of stakeholder inclusiveness,
sustainability context, materiality and completeness. Since 2014,
the report is compliant with the “Core” option of GRI G4. The
“Oil & Gas” sector specific guidance from GRI G4 is considered
not relevant to Technip’s activities as it is applicable to Oil and
Gas operators only.

B. Methodology

GRI G4-25, G4-26

In 2014, BSD Consulting (an independent global sustainability
consultancy) was appointed by Technip to carry out inde-
pendent interviews with Technip’s stakeholders and undertake
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D. Monitoring and Review Process

GRI G4-26, G4-33

The scope of the Society and Environment Report is set out in
Section 3.7 of this Reference Document.

In relation to the reporting process, data and information are
monitored and reviewed on a monthly basis by Technip through
recognized data management software (mainly Synergi for
quality, health, safety and environment data and Enablon for
social and societal data) and a network of local and regional
coordinators.

These data are consolidated at Group level every year. Technip’s
consolidated social, environmental and societal information
is annually certified by Statutory Auditors appointed as
independent third-party entities, to comply with the French
Grenelle Il law (Article L. 225-102-1 of the French Commercial
Code). In addition, the Statutory Auditors have been appointed
to audit the totality of this Section 3 including the Global
Reporting Initiative (GRI) G4 guidelines and, therefore, extending
the scope on a voluntary basis. The report of the Statutory
Auditors, appointed as independent third-party, on the review
of consolidated social, environmental and societal Information
can be found in Section 3.8 of this Reference Document.

a materiality test in accordance with both the GRI G4 guidelines
and the IPIECA (International Petroleum Industry Environmental
Conservation Association) guidance and obtain their perception
of Technip’s business and organization. A preliminary list of
material aspects was defined by BSD Consulting and used during
the stakeholders’ interviews. The selection process of Technip’s
stakeholders was designed to cover a maximum of transverse
functions, relationships and business knowledge. Internal stake-
holders were selected among the Board of Directors, country
managers, Chief Operating Officers and executive project
directors across Technips entities worldwide. The external
stakeholders were represented by major clients and suppliers,
non-governmental organizations, local community leaders and
industry associations.

The stakeholders were asked to rate the relevance of each of the
material aspects presented in the preliminary list, from1 (being
less relevant) to 4 (being very relevant). The aspects considered
to be material for Technip are those where the average rating is
superior to 3 for both internal and external stakeholders. During
this process, all stakeholders were also asked to provide quali-
tative statements about their perception of Technip’s approach
to sustainable development. The 26 material aspects retained,
fall into five categories as presented in both the table and the
diagram below.
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C. Material Aspects and Materiality Matrix
GRI G4-19

Technip’s 26 material aspects are grouped into five categories and presented in the table below.

Section of this

Material Category Material Aspects Reference Document
Maintaining the Highest Ethical CorPorate vaernance ?nd Intggrity, Risk and Crisis Management, '
Standards Anti-corruption, Compliance with Laws and Regulations, Section3.2
Responsible Marketing & Sales, Fair & Long-term Business Relations
Meeting Stakeholders' Client Satisfaction, Product Safety, Asset Integrity & Emergency Preparedness, Section3.3
Requirements & Expectations Innovative Technology '
Developing & Protecting General Conditions of Employment, Employee Development, Diversity & Equal )
- . ) ) Section3.4
People Opportunities, Health & Safety in the Workplace, Security Practices
Protecting the Environment Energy Use, Greenhouse Gas (GHG) Emissions, Air Pollutant Emissions, Hazardous Section35
Substances, Solid Waste, Water and Wastewater, Biodiversity & Ecosystems
Encouraging Positive Impacts Local Content, Sustainability in the Supply Chain, Human Rights, Indigenous & Local Section3.6
on Society Communities’ Rights ’

The diagram below presents the five categories of material aspects.

A

High

Protecting
the Environment O

Encouraging Positive
Impacts on Society

Relevance for external stakeholders

Medium

O

Meeting Stakeholders’
Requirements and Expectations

O

Maintaining the Highest
Ethical Standards

O

Developing and
Protecting People

Medium

High

Relevance for Technip

D. Material Aspects’ Boundaries

GRI G4-18, G4-20, G4-21

The material aspects deemed to be relevant by Technip’s stake-
holders have impacts either within and/or outside of the Group.
As such, to determine the boundaries of each material aspect,
Technip developed the methodology described below:

1. The material aspects were plotted against the main Technip
stakeholder groups.
2. Technip’s definitions of aspect boundaries are as follows:
- within ie, when it is impacted by or has an impact on

Technip’s employees, offices, fleet and industrial assets and/
or construction sites; and

- outside i.e, when it is impacted by or has an impact on
Technips clients, subcontractors, suppliers, investors/
shareholders, local communities, NGOs and government
authorities.

The Sustainable Development team members independently
rated the material aspects against the relevant boundaries.

Aspect boundaries were defined as relevant (i.e., within and/
or outside) when at least 80% of the team members were in
full agreement.

The approach and results were discussed and approved
during a workshop with BSD Consulting.

The boundaries for Technip’s material aspects are set out in
Section3.7 of this Reference Document.
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3.1.3. Key Performance Indicators and Objectives

GRI G4-27

A. Identification of Key Performance Indicators

For each material aspect identified, Technip has been progressi-
vely identifying the management approach to be able to collect
and monitor relevant Key Performance Indicators (KPIs).

The main KPlIs are listed below:

Material category

Based both on GRI G4 guidelines and existing indicators at
Technip, several workshops were held with internal stakeholders
to develop, implement and monitor relevant KPIs.

Key performance indicators

Description

Maintaining the Highest

Ethical Standards Number of crisis management exercises 53 Not disclosed
Meeting Stakeholders’ Average grade of client satisfaction survey 8.0/10 8.0/10
Efs:l;z:;z::s & Pos.t—delivery performance according to the client 86,10 8210
satisfaction survey
Developing & Protecting Percentage of women in managing positions 20% 19%
People Total Recordable Case Frequency (TRCF) 015 0.19
Amount of waste produced per man-hour worked 1.60kg 3.58kg
i 2.80k; ivalent 250k ivalent
Prot.ectlng the CO, emissions per man-hour worked § equivaren g equivaen
Environment CO, CO,
Amount of water consumed per man-hour worked 15.91litres 9.98litres
Percentage of staff in management positions who are nationals 83.8% 83.9%
Encouraging Positive Percentage of Fhe overall Procurement expenditure certified 51% 40%
. to be sourced in the same country of purchase
Impacts on Society Total © of contribut o local "
otal amount of contributions to local communities S14million E14million

made by Technip entities

For each material aspect there is a KPl and/or a Disclosure
Management Approach presented in each relevant section of this
Reference Document and summarized in the table in Section3.7.

B. 2016 Objectives

During the interviews carried out by BSD Consulting in 2014, a
number of topics were raised by Technip’s stakeholders about
their key expectations of the Group’s management of sustainable
development. As such, Technip’s external stakeholders stated
that the Group has to be more visible in the implementation of
KPIs associated with the material issues highlighted during their
interviews. The internal stakeholders expressed that the Group
has to integrate sustainable development at the heart of the
business and close the existing gaps between the Group’s vision
and operations.

In line with these topics, Technip’s objectives in the medium term
include the following:

e to continue engaging with top suppliers and subcontractors to
provide a benchmark and to ensure they are at an appropriate
level in terms of sustainability;

o to enhance dialogue with key clients and partners, to increase
the visibility of Technip’s innovative and sustainable solutions;

e to develop a sustainable development procedure which will
clarify and improve integration of sustainable development
into asset management and Project implementation; and

e to continuously enhance awareness throughout the Group to
create a culture of sustainable development.
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EFR MAINTAINING THE HIGHEST ETHICAL STANDARDS

GRI G4-DMA
3.2.1. Strong Corporate Governance

GRI G4-DMA, G4-15, G4-56

Ethics Charter

As an international company, Technip must conduct business
ethically and in strict compliance with the law. Ethical behavior
is expected by employees, demanded by clients and is the basis
for shareholders’ trust. For Technip, it is the only acceptable way
of doing business.

Technip’s activities are governed by the Group Values and the six
charters that explain them, particularly the Ethics Charter. The
Group values and charters are published on Technip’s internet
site.

A Clear Strategy and Strong Ongoing
Commitment

Technip is dedicated to conducting business across the world
according to the highest standards of honesty, fairness and
integrity and endeavours to respect the principles set out in
the United Nations Global Compact. Therefore, everyone in
the Group, as well as Technip’s business partners and supply
chain, is expected to conduct their activities in an ethical and
lawful manner on a day-to-day basis. To ensure that employees
are sufficiently trained and have access to the tools required to
manage compliance risks, the Group has developed a compliance
program which focuses on three main priorities:

1. compliance with the laws and regulations of the countries in
which Technip operates;

2. due diligence on business partners globally, to ensure that
they operate in strict compliance with laws and regulations
at both international and national levels; and

3. workforce training to foster ethical behavior and raise aware-
ness and knowledge of legal and company requirements.

To ensure that the compliance program is understood and
effectively applied by all employees, Technip regularly provide
communication on the existing tools to implement ethics and
compliance throughout the Group. In addition, a comprehensive
training program has been established. The training program
covers the following topics:

e anti-corruption compliance;

e antitrust regulations and competition law at corporate and
regional levels; and

e export control regulations with a particular focus on the rules
of export control and embargoes led by, among others, the
European Union and the United States.

The training subjects varies depending on the relevant employee
category (i.e. whether operational or corporate). Moreover,
Technip involves external participants in the training sessions,
such as commercial consultants, partners linked by way of joint
ventures/consortia, custom agents and freight forwarders.

Compliance Organization

Technip’s compliance program is supported by a dedicated
structure which stretches from the Board of Directors to every
level of the Group.

Created in December 2008, the first pillar of the compliance
structure of Technip is the Ethics and Governance Committee.
It comprises members of the Board of Directors and assists the
Board in promoting ethical and governance best practices. One
of its main tasks is to monitor the adherence to ethical prin-
ciples within the Group and debate any matter that the Board of
Directors (or Chairman) submits for consideration. The Ethics and
Governance Committee meets at least twice a year. It produces
an annual report evaluating operating policies and proposes
functional improvements.

The second pillar is the Ethics and Compliance Committee,
composed of 11 senior managers from across the Group
appointed by the Chairman and Chief Executive Officer (CEO).
The Committee directly reports to the Chairman and CEO and
ensures that the Group’s Ethics Charter and all internal regula-
tions derived therefrom are properly adhered to. The Ethics
and Compliance Committee makes proposals to the Chairman
and CEO and the Board of Directors concerning ethics and
compliance. It also prepares reports on data collected from
the managers of the Regions on how the Ethics Charter is being
applied. Three working groups have been set up, each of them
being assigned specific responsibilities. The Committee meets
twice a year in general meetings and every two-months in
working groups.

The Senior Vice President Group Chief Compliance Officer
(GCCO) which oversees all ethics’ programs and ensures Technip’s
compliance, presides over the Ethics and Compliance Committee.
It is in charge of applying and enforcing the Ethics Charter and all
applicable compliance procedures and anti-corruption policies.
The GCCO reports directly to the Group General Counsel and
to the Board of Directors through the Ethics and Governance
Committee. In the event of an issue involving the Chairman and
CEO or any of his direct reports, such issue is directly reported
to the Chairman of the Ethics and Governance Committee. To
ensure total independence, the GCCO is not affiliated with any
profit center and holds no other role within the Group.

For everyday operations in the Regions and business units and
the implementation of Technip’s anti-corruption and compliance
policies, the GCCO relies on Regional Compliance Officers.


http://www.technip.com/sites/default/files/technip/page/attachments/Ethics_Charter_Feb_2011.pdf

3.2.2. Integrated Approach to Risks

Technip’s objective is to build and deliver safe and robust
solutions to its clients, free of incident and free of unnecessary
maintenance during the expected service life of its Projects. To
achieve this objective, Technip applies an integrated approach
to the measurement and management of risks which is described
in Sections 2 and 4.4 of this Reference Document. Technip has
identified the potential risks which could have a material adverse
effect on the Group, its business activity, financial position,
performance and growth.

In addition, Technip’s absolute commitment to the health and
safety of its people is a core value that is regularly highlighted
by the Chairman and Chief Executive Officer of Technip. Quality
is also core to Technip”s business and the Quartz Program is
built around six key dimensions: Quality Leadership, Operations
Performance, Business Excellence, Quality Alerts, Knowledge
Management and Supplier/Subcontractor Management. At
production plant level, Quartz is known for the BEST program:
Better & Safer Together.

Sections 3.4.9 and 2.7 of this Reference Document describe the
crisis management and business continuity program set up within
the Group. Each year, all of the main entities and projects of the
Group have to set up and run at least one crisis management and
business continuity exercise, based on the main identified risks.

In 2015, 53 exercises involving the mobilization of dedicated
Incident Management teams were reported to the Group

3.2.3. Preventing Corruption
GRI G4-DMA, G4-504

Covering All Business Operations

To govern its business operations, Technip has implemented
several ethics-related operational standards which transform
the general principles into concrete operating procedures. These
policies are continually updated and revised when necessary.
They apply to all of the Group’s operations worldwide.

The Doing Business Globally — Technip’s Anti-Corruption
Policy & Guide provides a clear and comprehensive Group-wide
framework to help employees operate with honesty and integrity.
The policy sets out the rules governing sensitive relationships,
by explaining the various international anti-corruption laws and
the risks that a violation of such laws poses. The policy also
establishes the Company’s policy of conducting business in strict
accordance with the law and details the procedures in force to
assist employees in managing corruption-related risks.

The Group pays particular attention to indicators that could
cast doubt on the honesty and integrity of third parties involved
in Technip’s business. Technip’s due diligence procedures for
commercial consultants, joint ventures/consortia, customs
agents and freight forwarders and other processing agents as
well as subcontractors, enable the Group to assess and manage
corruption risks while conducting business globally.
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Security Department. The exercises were handled from offices
or sites with the aim of resolving various incidents based on
realistic scenarios. These exercises involved all Regions of the
Group, Corporate teams, the manufacturing units, project teams
and vessels. As of 2015, the operating centers based in Aberdeen
and Kuala Lumpur are ISO 22301:2012 certified for Societal
Security and Business Continuity Management Systems.

To reduce the risk for Technip and its clients, the Group performs
a risk rating (a comparative measure of impact) on its equipment
and materials. The risk rating is a combination of severity and
probability of occurrence as calculated below:

e severity measures the impact/consequences of a risk in terms
of: health, safety and environment during commissioning,
start-up and operation, cost of the equipment or material
and assets linked to the installation, the Project schedule and
performance during operation of the facilities;

o the probability of occurrence of a risk is evaluated according to
the definitions given in a Probability Matrix. This is to be done
for each particular phase of the Project that is under Technip’s
control:

- design,

- manufacturing and testing, and

- installation, a crucial step for Offshore/Subsea Projects, but
also important to Onshore Projects during the construction
phase.

The Gifts and Hospitality Policy serves to assist employees in
ensuring that gifts and hospitality, whether given or received
as part of a usual courtesy of business, are not and cannot be
considered as bribes. Similarly, a due diligence procedure is to be
completed for all social donations and charitable contributions.

In 2015, the Group continued with its large-scale initiative by
developing Technip’s first Code of Conduct which is expected
to be communicated in 2016. It will be made available through
various communication and training channels worldwide and
will serve as guidance to employees and as a resource for
stakeholders to better understand the role and importance of
compliance within Technip.

Whistleblowing Procedure

A whistleblowing process enables Technip’s employees to report
to the Ethics and Compliance Committee or the Group General
Counsel if they feel that there has been a violation of Technip’s
policies and procedures in the areas of accounting, finance or
corruption. The alert can be raised internally via an external third
party service provider which allows employees to confidentially
report any potential violation through the use of a dedicated
website, phone, email or 24/7 mail service in their own language
to someone independent of the Group.
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Training the Workforce and Leadership

In 2015, Technip continued with the regular training organized
by Regional Compliance Officers supported by the Ethics and
Compliance Committee and continued to improve its training

program by reinforcing a harmonized approach across the Group
with respect to the delivery and monitoring of trainings, and by
developing a new e-learning offering to be launched in 2016. The
Group aims at ensuring that specifically identified employees
within the Group are appropriately acquainted on anti-corrup-
tion compliance on a regular basis.

3.2.4. Complying with Export Control Regulations

Technip complies with all applicable laws and regulations where
it operates, including in respect of export control regulations.

In 2015, Technip continued training specifically identified
employees on export control regulations with a particular

focus on the rules of export control and embargoes led by the
European Union and the United States, through its e-learning
development in 2014.

3.2.5. Promoting Fair and Long-Term Relations

GRI G4-DMA

The first objective stated in the Ethics Charter consists in offering
success opportunities to suppliers, partners and subcontractors
in the spirit of fair competition and mutual rewarding collabo-
ration with Technip. Thus, in 2015, the Group continued training

specifically identified employees on antitrust regulations and
competition law.

A new guidance is under finalization and is expected to be
published in 2016.

MEETING STAKEHOLDERS REQUIREMENTS

AND EXPECTATIONS

3.3.1. Stakeholder Engagement
GRI G4-16, G4-26, G4-27

A. Stakeholder Mapping

GRI G4-24

Technip acknowledges the variety of its external stakeholders
and their diversified interests. It also acknowledges that not all
of them represent the same level of importance with regards to
the operations and priorities of the Group. Consequently, public
entities (governments and government departments, public
agencies and organizations, local authorities and intergovern-
mental organizations), civil society organizations, compliance
bodies and ratings agencies all form part of an ecosystem linked
to Technip with varying degrees of proximity. The relationship
between the Group and its external stakeholders is one of dialog,
compliance and mutual understanding.

I Clients and Business Partners

Technip is committed to creating added-value for clients by
providing high-quality services and delivering high-performance
installations that integrate requisite national content, taking
into account the context of the country or of the region where
Technip performs its operations. Section 3.3 of this Reference
Document describes how Technip is meeting its stakeholders’
requirements and expectations. Section3.3.2 details how Technip
measures its clients’ satisfaction.

As of December 31, 2015, the Group’s list of clients includes
international oil companies, such as BP, Chevron, ConocoPhillips,
ExxonMobil, Shell and Total, a large number of national compa-
nies, such as CNOOC, PDVSA, Pemex, Petrobras, Petronas, Qatar
Petroleum, Saudi Aramco, Statoil as well as large independent
companies such as Anadarko, Noble Energy and Tullow Oil.

Section 11.5.3 of this Reference Document details the technolo-
gical partnerships with some clients. The following is a list of
some of Technip’s long-term partnerships:

e Shell:

- 15-year frame agreement on FLNG, from FEED (Front End
Engineering and Design) to EPCI (Engineering, Procurement,
Construction and Installation),

- Subsea EPMS Enterprise Frame Agreement signed in January
2012 for 10 years,

- Offshore Engineering Enterprise Frame Agreement for Asia
Pacific Region signed in 2012;

e BP:

- 10-year frame agreement on Spar hull, from FEED to EPCl in
the Gulf of Mexico,

- Exclusive alliance on BP’s PTA (Purified Terephthalic Acid)
technology from licensing to FEED since 2000 for PTA plants
(extended in 2013),



- Global Frame Agreement covering Subsea, Flow Assurance,
Riser Engineering, Concept Design, Risk, Reliability and
Integrity Management;

o ExxonMobil Chemical: equal Joint Venture partner in Badger
Licensing LLC, offering phenolics and styrenics technologies;

e Petronas Offshore Facilities: frame agreement, creation of
a Hull design JV and joint investment in a fabrication yard in
Malaysia;

o HQC (affiliated to China National Petroleum Company (CNPC))
Procurement: creation of JV’s for procurement activities in
Europe and China for Onshore and Offshore Projects;

e COOEC: combines the know-how, technical resources,
complementary assets, commercial and financial capabilities
of both companies to target deepwater EPCI SURF Projects in
China;

o Tullow Group Services Ltd: frame Agreement for Provision of
Concept Studies and Front End Engineering;

o Qatargas: 20 years of successful collaboration;

e Sasol GTL: exclusive alliance on core GTL technology, from
Feasibility to FEED; and

e Petrobras: frame Agreement for Fixed Platform Maintenance,
since 2007.

Section 153 of this Reference Document also details the tech-
nological partnerships with some key technology providers.
Technip’s major long-term partnerships are as follows:

e Air Products: cooperation agreement for more than 20 years to
supply hydrogen to the global refining industry;

o Asahi-Kasei: non-exclusive worldwide partnership in Chlor-
Alkali, for their membrane cell process technology;

e Axens/IFP/TOTAL: a 30-year business relationship for fluidized
catalytic cracking;

e BASF: engineering partner umbrella service contract for
chemical and petrochemical Projects;

e Sinopec: high olefins catalytic cracking technologies since 1992;

e INEOS & SABTEC: partnership since 1963, 115 polyolefin units
engineered; and

o SABIC-IP: partnership for its emulsion and mass Acrylonitrile-
Butadiene-Styrene (ABS) technologies for license.
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I Investors: Transparency and Reliability

The function of the Investor Relations Department is to support
the financial community in better understanding Technip’s
strategy, financials and differentiating technology and assets to
better assess its valuation. It is also very important to provide the
management and the Board of Directors with relevant financial
information, as well as the perceptions that investors have of
Technip and its peers in the oil and gas services sector.

Throughout 2015, Technip met with over 1,000 investors, either
individually or as a group at conferences and during roadshows in
many cities around the world. Numerous visits, i.e., “reverse road-
shows’, were hosted at Technip’s offices: Paris (France), Houston
(United States) and Oslo (Norway), which gave investors the
opportunity to meet with Management and technical experts.
Also, in 2015, nearly 40 analysts covered Technip, publishing
regular equity research reports on the Company as well as on
the oil services sector and interacted with the Investor Relations
team on a continuous basis.

Technip continues to be highly ranked by the investment commu-
nity for its Investor Relations efforts. In March 2015, Technip was
once again ranked as the third most honored company in Europe
across all sectors by the Institutional Investor’s®™ annual survey
of portfolio managers and equity professionals worldwide.
Technip’s Chief Executive Officer, Group Chief Financial Officer
(CFO) and Head of Investor Relations were awarded first place
for the Qil Services sector’s 2015 All-Europe Executive Team.

Technip was also awarded the Best Analyst Day, a new category
by the Institutional Investor U, for the Oil Services sector in
Europe. These events give the investment community an oppor-
tunity to delve into a particular aspect of Technip’s business
and gain a greater understanding through interactions notably
with technical experts and management. In June 2015, Technip
was once again awarded by Extel, with participation from over
12,000investors, as number one Chief Executive Officer and Chief
Financial Officer for the entire European Oil Services sector and
placed amongst the top corporations for Investor Relations and
IR Professionals.

In January 2016, Technip received the Gold Medal in RobecoSAM’s
Yearbook, confirming the Group’s status as sustainability leader
in its industry, which is reflected by its inclusion in the Dow
Jones Sustainability Indices (DJSI) since 2001. In 2015, Technip was
part of the Euronext Vigeo Europe 120 and Eurozone 120 indices.
Also the Group received the Global Top Employer certification
by the Top Employers Institute, becoming one of the first five
companies in the world to be certified at this level. In addition, in
2015, Technip achieved EDGE Certification in five more countries
taking the total number of certified countries to eight.

Technip’s management and experts play an active role in meeting
with the investment community. Within the investment commu-
nity, Technip has the reputation of always being available to
communicate and to be transparent. This is greatly appreciated,
as reflected in the honors.

(1) Institutional Investor is among the world's foremost financial publications for a global audience of finance and investment decision makers. It
produces a host of proprietary research and rankings that serve as the industry-standard benchmarks for professionals and executive teams.
The 2015 All-Europe Executive Team is based on the votes of 1,380 individuals at some 500 financial services firms, including portfolio managers
and analysts from buy-side investment firms and analysts from sell-side firms.
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I Shareholders: Sharing the Benefits
of Growth

Technip encourages a fair return for all of its stakeholders and
therefore takes care to share the benefits of its growth with
them. On this basis, the Technips' Board of Directors decided to
propose to the Annual General Meeting (AGM) of shareholders,
which will take place on 28 April, 2016, to maintain the €2 per
share dividend (with a shareholder’s option for the payment in
new common shares benefiting from a discount of 10%).

In 2015, Technip continued to promote an active and ongoing
dialog with its individual shareholders by launching several
initiatives and communication tools throughout the year, such
as a new workshop for shareholders and a dedicated website
for the shareholder’s guide, to name only a few. This website,
accessible via the corporate website, enables Technip’s current
and potential shareholders to access at a glance an enriched and
interactive version of the shareholder’s guide. A new workshop
was implemented to have the view and expectations of the
Group's shareholders on specific topics such as the AGM or the
communication initiatives of Technip regarding them. The first
workshop which was focused on the AGM enabled Technip to
better prepare this major event by talking about some key points
mentioned by the group of shareholders who were met. This
initiative was also highlighted as one of the reasons Technip won
the prize of the best Annual General Meeting organized by the
CAC 40 companies in 2015.

Technip also enlarged the offer of its Shareholders’ Club,
launched in 2013, to strengthen its relationship with its individual
shareholders with new initiatives for enhancing their knowledge
of the Company. Through this Club, several events (such as tech-
nological conferences and site visits) were organized throughout
the year with the aim of sharing the values and vision of Technip
with its shareholders.

The Group had the opportunity to meet current and potential
shareholders during an individual shareholder meeting held in
Nantes (France) in June 2015 and also during the Actionaria
exhibition in Paris on November 20 and 21, 2015. Nearly 800 visi-
tors, many of them already shareholders of Technip, came to
meet the Group's teams on the booth and took part in the photo
animation set up for them. At the “Agora des Présidents” held
on November 20, the Group CFO gave a live interview, which
was attended by roughly 150individuals. This was an opportunity
for him to pass on key messages including Technip’s strategy
to survive in this challenging environment and anticipate the
recovery.

I Suppliers and Subcontractors: Sustainability
in the Supply Chain

As a world leader in Project management, engineering and
construction for the energy industry, Technip’s supply chain is
paramount to deliver successful projects. Section 3.6.2 of this
Reference Document illustrates the integrated approach and
the close working relationship set up by the Group to increase
sustainability in its supply chain.

I Human Resources

Technip is fully committed to all of its stakeholders including
its employees, contracted staff and other stakeholders (e.g,
sub-contractors, suppliers, and clients) who are at the core of
Technip’s strategic development. Section 3.4 of this Reference
Document is dedicated to Human Resources.

I Local Communities: National Content
and Long-Term Relationships

The Group is committed to promote partnerships that strive
to improve employability, self-sufficiency and development at
both local and national levels. Section 3.6 of this Reference
Document illustrates how Technip’s actions have contributed
to increase local capabilities. Also, Technip seeks to build long-
term positive relationships with the communities living near its
operations, which is the focus of Section 3.6.4 of this Reference
Document.

I Professional Associations

As a key player in the Oil & Gas sector, Technip is a member
of the GEP AFTP (Association of companies and professionals
in the Oil & Gas sector). This allows Technip to be involved in
a dynamic network, to promote its technological excellence
and to share information and experiences on various subjects
including sustainability. Technip is involved in a working group
dedicated to local content and participates to the different
events and seminars organized by the GEP AFTP. Technip is also
a member of the AFEP (Association of French Private Companies)
which represents over 100 of the largest companies operating
in France. AFEP takes part in public discussions, aiming to find
pragmatic solutions that will encourage the development of a
competitive French and European economy. AFEP is particularly
involved in sustainability topics such as human rights’ regulations
and Corporate Social Responsibility (CSR).

To maintain its role as a leader in technological innovation,
Technip is engaged through a partnership with IFP Energies
nouvelles (IFPEN). IFPEN is a public-sector research and training
center in charge of providing solutions to take up challenges
society faces in terms of energy and climate. In 2014, Technip
renewed its partnership and entered into a five-year framework
partnership agreement with IFPEN in the offshore oil production
sector. This partnership aims to develop technologies on flexible
and rigid pipes as well as umbilicals and is the continuation of
more than 40 years of close collaboration between Technip and
IFPEN, since the invention of the flexible pipe.

(1) Actionaria is the main exhibition in France dedicated to the individual shareholders of listed companies.



B. General Communication
with Stakeholders

GRI G4-25

Throughout the year, Technip interacts with its stakeholders
internally and externally through different channels. Internally,
Technip enhances cohesion and social exchange by organizing
events across all the entities such as: One Technip Day (an initia-
tive to bring together virtually the entire Technip staff on the
same day, which had in 2015 a special focus on sustainable deve-
lopment); an online chat with Executive Committee members
open to all employees; regular Townhall meetings (where top
management share a business update and establish a dialog with
staff in attendance); worldwide events or campaigns such as
the Quality Month, the Pulse HSE Leadership Week, the World
Environmental Day and the World Health Day. Additionally
the Group has its own internal channel to transfer information
such as Technip in Motion — a fortnightly digital newsletter and
Horizons magazine — a printed 24-page newspaper, on Technip
strategies, projects and people; The Link global intranet portal;
and the Tomorrow magazine, a technical review released twice
a year.
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In 2015, Technip rolled out a campaign encouraging all staff to
join Yammer, the internal social network available for all staff,
with the objective to boost online collaboration by directly
bridging departments and geographies beyond borders; with
10,000 employees already connected, Yammer also reinforces
mutual comprehension and ultimately strengthens the corporate
culture.

Technip is active in the media to engage with external stakehol-
ders and the public, with more than 80 interviews of the Top
Management and 31 press releases in 2015. To strengthen its link
with the public, the Group communicates through social media
(more than 35,000 Facebook fans, more than 395,000 followers
on LinkedIn and more than 9,500 on Twitter in 2015), its website
www.technip.com, and brochures such as Technip at a Glance
or the Activity and the Sustainable Development Report, also
available online. With 37 selected tradeshows worldwide,
108 marketing brochures, more than 200 papers presented at
international technical conferences, and more than 20 technical
articles published in the Trade Press, Technip is proactively enga-
ging with its business stakeholders.

3.3.2. Client Satisfaction: Focusing on Operational Excellence and Continuous

Improvement

GRI G4-DMA, G4-PR5

Technip is committed to creating added-value for clients by
providing high-quality products and services and delivering high-
performance installations which integrate adequate national
content, taking into account the context of the country or region
where the Group operates.

Technip focuses on quality with the aim of improving client satis-
faction and competitiveness, reflecting the Group’s commitment
to its clients. All Technip’s main entities are ISO 9001 certified.

Technip launched the Quartz program in 2014, focusing on quality
leadership, operations’ performance, continuous improvement
and supplier and subcontractors pro-active risk management.
The primary objective of Quartz is to increase the level of
awareness and knowledge among employees and different stake-
holders with the aim of encouraging a culture of excellence
and continuous improvement. To this end 1,700 managers have
attended dedicated Leadership Workshops. At the end of 2015,
over 22,000 people had completed the first e-learning module.

In 2015, Quartz focused primarily on continuous implementation
of identified opportunities for improvement, focusing on two
things: (i) doing work more efficiently, to avoid wasting effort
and resources, and (ii) working properly, to avoid costly mistakes
and reworks.

As part of its ongoing efforts to increase competitiveness, the
Group has paid increased attention to costs and deadlines. Since
the adoption of the Lean operating principles and the Six Sigma
quality improvement program in 2010, more than 300 people
have been trained in Lean-Six Sigma to assist others with the
use of these methods. Similarly, more than 200 Improvement
Projects have been implemented in all main operations, gene-
rating an estimated savings, in terms of gained efficiency and/or
effectiveness, of about €10 million a year.

Regarding client satisfaction, the following key indicators are
used as the basis for surveys: health, safety and environment
(HSE), project execution, relationship with clients, project docu-
mentation, schedule compliance, cost compliance, adequacy
of resources, commercial management and post-delivery
performance.

Throughout some of Technip’s Projects, survey questionnaires
are used to allow a clearer understanding of client expectations
and to identify areas for improvement. In 2015, 200 surveys were
conducted on 130 Projects across Technip’s operating Regions
and business segments. The results reflect a level of client satis-
faction almost consistent with the 2014 result: the overall rating
is 8.0 out of 10. Moreover, according to clients, Technip diffe-
rentiates itself especially on project management and execution,
customer relations, post-delivery performance, quality and HSE.
For Post Delivery Performance, the ranking is 8.6 out of 10.

Operational excellence requires a strong integrated approach to
risks, as detailed in Section3.2.2 of this Reference Document.
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3.3.3. Product Safety

GRI G4-DMA

A. Within Technip’s Projects

In over 50years of existence and presence in the energy industry,
Technip has developed its technical know-how, organization,
work methods and the awareness necessary to successfully
address health, safety and environment (HSE) at all stages of
project execution and product manufacturing. This is reinforced
by strict vigilance to critically review everything the Group does
in order to further improve the HSE performance of the facilities
and products designed.

Technip believes that all accidents are preventable. Therefore,
the objective is to bring its customers further on the journey
to zero accident, as detailed in the Sections 3.49 and 3.51 of
this Reference Document dedicated to Health, Safety and
Environment (HSE).

Safety is a top priority for Technip and it is rigorously imple-
mented in all phases of project execution (from process,
engineering and procurement to construction, installation,
commissioning and start-up) as detailed in the sections below.

I Hazard Management as an Integral Part
of the Design Process

Technip endeavors to systematize a risk assessment based

approach to manage hazards associated with Project operation

and anticipate the safety requirements as early as possible during

the design stage, in particular through:

e plot plan development (inherently safe design by layout
optimization);

e control of ignition sources;

o fire and explosion protection in the facility;

e safeguarding measures (prevention, control and mitigation).

Technip intends to maximize the inherent safety from the begin-

ning of the design process, by minimizing the likelihood of the

occurrence of major accidents and the subsequent consequences

of major accidents such as fire, explosion, cryogenic and /

or toxic events in all facilities designed. The processes include

providing philosophies, specifications and recommendations

to be implemented in the design to achieve a risk reduction to
ALARP (As Low As Reasonably Practicable).

The implementation of the HSE philosophy throughout the
design process, is ensured by carrying out systematic multi-
disciplinary reviews and workshops which take place at regular
intervals of the Project such as:

e plot plan reviews;

e Hazard Identification (HAZID) reviews;

e Hazard and Operability (HAZOP) reviews;
e ALARP demonstrations; and

o Safety Integrity Level (SIL) reviews.

In addition, Quantitative Risk Assessments (QRA) are performed
to demonstrate the acceptability of risks during the operational
stage in terms of regulatory and contractual risk acceptance
criteria. These assessments take into account the accidental
loads and additional risk reduction measures from the design
stage. The accidental loads are defined during the design stage
for safety critical elements such as platform decks, primary
structures, equipment containing hazardous substances and
Emergency Shut Down Valves (ESDV) by simulating the effects of
toxic or flammable gas dispersion, fires and explosions.

Those risks found unacceptable according to client or regulatory
criteria are minimized to acceptable levels, by implementation of
risk reduction measures following the ALARP approach.

In parallel, Technip develops safety engineering activities like
the design of fire and gas detection and active and passive fire-
fighting systems.

1 Safe Plot Plan Development

Technip has extensive experience in designing facilities and
equipment to meet the safety, operability, maintainability and
constructability requirements of laws and standards, client
specifications and good operating practices. This includes layout
and separation distances taking into account hazards inherent
to the operations, natural hazards, construction constraints and
safe means of egress requirements for personnel evacuation.

I From Safety to Environmental
and Health Protection in Design

To minimize the impacts and risks managed in accordance with
the ALARP principle, Technip ensures that installations are desi-
gned in compliance with environmental and health regulations
and standards. Applicable regulations, client standards and other
applicable performance standards are first analyzed to identify
the requirements to implement into the design of Technip
projects.

Multi-disciplinary Environmental Aspects Identification (ENVID)
reviews are performed to identify, evaluate and propose mitiga-
tion measures on a project’s general and specific environmental
aspects during the design stages. The environmental studies cover
inventories of gaseous emissions, liquid effluents, solid wastes
and noise levels. Multi-disciplinary Health Risk Assessment
(HRA) reviews are performed to verify that the design is accep-
table regarding occupational health and to propose mitigation
measures where potential health effects are detected.

Greenhouse gas emissions and energy efficiency analyses are
used to define Best Available Techniques (BAT) to be imple-
mented in project design. The Environmental and Health Aspects
Register (EHAR) can be developed and updated throughout the
life-cycle of a project.



Finally, Technip performs noise, water and atmospheric disper-
sion and waste management studies to assess the environmental
impacts in parallel to the Environmental Impact Assessment (EIA)
developed by Technip Clients. These define mitigation measures
to be implemented during project design and operation. The
environmental monitoring requirements can also be specified
in terms of emissions and ambient air quality during project
operation.

1 Safe Construction and Start Up

Safety is fully incorporated in construction and start up phases,
during which Technip’s commitment is to safely hand-over the
plant to the client according to its requirements and expectations.

Product safety also refers to plant durability and reliability
throughout its lifespan, dealing with the technology used to
prevent and detect potential spills and with quality and safety
control measures put in place during the plant construction and
operation.

Technip construction and start up methodologies aim at ensu-
ring that plant performance is kept to the highest level and the
impacts on health and safety of local communities are minimized.
These methodologies are constantly in evolution in the spirit of
continuous improvement, through the collection and analysis of
project and site feedback.

Technip specifically takes into account and strives to minimize
the effects and risks to:

o all persons directly involved in construction activities;

e local communities living or working in the areas surrounding
the plant.

Before commencing any construction activity, Technip develops
detailed Project HSE plans and procedures, which are then trans-
ferred to the subcontractors. A specific set of HSE procedures
and tools are applied during construction, pre-commissioning,
commissioning and the start-up of operations.

To select the most HSE-compliant subcontractors, Technip
adopts a strict pre-selection (before tender) and qualification
(prior to awarding any contract) process for its subcontractors,
checking in particular, their organization, working processes and
HSE statistics from past projects.

To ensure the highest HSE performances on site, subcontractors
are constantly monitored up to the final performance assessment
report. The monitoring is conducted at all levels, from manage-
ment to manpower, through detailed programs, including the
Behavior Based Safety (BBS) program based on the observations
of workers’ behavior. Specific incentive plans are often deployed
to further encourage subcontractors and promote safety on site.
The strict application of procedures such as the PTW (Permit to
Work) is mandatory.

To continuously improve HSE performances, Technip regularly
analyzes the data collected from sites. Several indicators are
used to assess the performances and take the proper corrective
actions, including Total Recordable Case Frequency (TRCF), Lost
Time Injury (LTI), Serious Incident and Fatality Frequency (SIFF)
and Severity Rate.
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To control working processes and performance, Technip imple-
ments construction quality plans based on the highest quality
standards in order to avoid and minimize any potential issues,
such as leaks and spills. Piping welding and flanges torqueing
are examples of processes followed by a strict quality control
program.

To safely and effectively manage start-up activities, Technip
implements a new approach called “Smooth Start Up” It is a
structured methodology to identify in advance and minimize the
risks of unplanned shut-downs or undesired limiting/delaying
failures during first plant start-ups. This methodology is intended
to avoid detrimental effects on assets and operations, while
reducing the risks of discharges and pollution impacting local
communities.

B. Within Technip’s Products
and Technologies

In the Subsea business segment where Technip has manufactu-
ring activities, for example for flexible pipes, the APl (American
Petroleum Institute) construction codes are strictly applied to
design and rely on product performance. Due to APl 16A and API
6A, end connectors assembled on Technip’s flexible pipes are
designed according to a product specification level and a perfor-
mance requirement. Product specification levels are quality class
requirements based on rated working pressure and type of fluid.
Performance requirements are based on the service conditions,
as specified by the purchaser. Product safety levels and product
requirements are key data taken into account for a safe design.
A qualification phase is intended to demonstrate the level of
performance achievement.

Taking into account the APl 16C, choke and kill products are
tested up to their highest limits to establish the relationship
between failure mode and safe usage factors.

Finally, to ensure overall product conformance, the API 17) is
applied to define the technical requirements for safe, dimen-
sionally and functionally interchangeable flexible pipes that
are designed and manufactured pursuant to uniform standards
and criteria. Minimum requirements are specified for the design,
material selection, manufacture, testing, marking and packaging
of flexible pipes, with reference to existing codes and standards
where applicable.

All Technip products, design methodologies and manufacturing
processes are continuously monitored by third party inspection
bodies and validated through Type Approval Certificates. These
certificates are provided after Technips products pass the
relevant performance qualification tests. These bodies certify
that Technip takes sufficient safety margins in line with the API
standards but also that Technip integrates the latest knowledge
from manufacturing, testing and field experience. In addition, all
assets are independently certified according to quality, health,
safety, environment and security standards.

Technip Reference Document 2015

63




3

64

| SOCIETY AND ENVIRONMENT RePORT | | |

Meeting Stakeholders’ Requirements and Expectations

Technips R&D department typically uses industrial process
qualification methods which incorporate the analysis of risk,
types of failure and consequences. For a more robust approach,
due to the sharing of best practices, all Technip units adhere
to the same high-quality levels. This best practice approach
applies both to Technip’s infrastructures and as well as its key
partners. The products and services of these key partners are
selected pursuant to the requirements of international codes
and standards as well as best practices before being integrated
into Technip’s certification program. Key partners are also invited
to transfer Technip’s requirements and philosophy to their own
partners. Each year, the Supply Stars program awards Technip’s
best partners in different categories.

Technip continuously improves the quality control applied
during the manufacturing processes. In 2015, new nondestruc-
tive ultrasound testing technologies were deployed to detect
potential defects or anomalies during the manufacturing of both
polymer and metallic layers.

In parallel to continuously improving quality, Technip strives
to use the latest manufacturing technologies to facilitate the
work of the operators, particularly for the manual intensive
operations. For example, a robot has been designed to assist
technicians in the mounting of flexible pipe-end fittings in
Technip’s manufacturing plants, thereby significantly reducing
the strain imposed on the technicians while also improving the
quality of the product. After extensive testing throughout 2015,
this tool will be deployed to all sites in 2016.

In construction, a flexible pipe, which is a composite structure
made of several metallic and plastic layers, is a robust solution
to confine a spillage in the pipe annulus and to detect the spil-
lage before it potentially damages the environment. Technip’s
R&D programs are oriented toward reliability and durability
objectives, for example, its annulus continuous monitoring and
the “morphopipe” projects. Technip know-how is not only dedi-
cated to designing and manufacturing flexible pipes, but also to
demonstrating robustness through the entire life-cycle.

Technip has also qualified a range of monitoring technologies
which help to ascertain the integrity of the assets and infras-
tructures throughout the service life. The RTMS (Riser Tension
Monitoring System) can continuously monitor the tension in
rigid pipe risers ensuring that it maintains an acceptable level
and immediately detecting any potential abnormality requiring
further assessment. Similarly, the Anchor Leg Load Monitoring
System (ALLMS) system provides, on a live basis, the confirma-
tion of the correct setting of floating unit mooring lines. The
on-board acoustic emission sensor detects any armor wire
breakage in a flexible pipe. These technologies, amongst others
proposed by Technip, provide the operators with reliable means
to effectively monitor and ensure the long term functionality of
their facilities.

3.3.4. Asset Integrity and Emergency Preparedness

GRI G4-DMA

Making robust products is not enough. Therefore, Technip
constantly invests in quality and safety culture by applying the
requirements of the Quartz and “Better and Safer Together
(BEST)” programs to all its assets.

The Group is engaged in a continuous improvement process
and its objective is to develop and maintain the highest level
of resilience for its assets and apply the best practices as
regards business continuity pursuant to the ISO 22301:2012
standard. Since 2015, the Social Security and Business Continuity
Management Systems of two Technip regional operating centers
have been certified, one based in Aberdeen and the other in
Kuala Lumpur. Technip is prepared to react quickly to all kinds
of events which may affect its manufacturing assets to avoid any
impact on its value chain.

Technip's QHSES (Quality, Health, Safety, Environment and
Security) management systems focus on business continuity
practices and asset integrity requirements at all levels. These
generally involve insurance companies, clients, partners and civil
authorities.

Technip’s prevention approach includes periodic inspections
and continuous monitoring of critical installations. In addition,
efforts are made to enhance safe and robust designs based on
experience and analysis of lessons learned. The feedback is
shared with partners to reinforce a common resilience level.

The Emergency Response teams across the Group organize drills
and exercises on a regular basis. The exercises are performed
according to realistic scenarios that generally involve civil authori-
ties, partners, clients etc. For example, in Flexi France, the training
program includes several exercises with local firemen and poli-
cemen. On the Yamal project, six emergency response exercises
were conducted on fabrication yards. Our partners, and at times
local authorities, took part in the exercise. For additional infor-
mation, please refer to Section2.7.2 of this Reference Document.

Regarding Technip’s assets, emergency plans are established in
all factories and continuity plans are in place to prepare for any
major issue that could occur. For instance, one of these plans was
tested during the bird flu crisis, to check its effectiveness.

The Business Continuity Plan (BCP) is also included in the Group’s
asset risk management. This document is transferred to key busi-
ness partners for a more robust approach. The Group considers
several emergency scenarios, including maximum states of alert.
To strengthen its engagement with local stakeholders, Technip
performs on a quarterly basis, crisis management exercises and
training involving authorities and civil society such as police,
firemen and medical units.

In the Flexi France manufacturing plant for example the BCP
consists of 34 main scenarios presented in the form of reflex
sheets and emergency response instructions. In 2015, Flexi France
carried out an exercise in a workshop, with 30 local firemen



during half a day and also carried out a natural disaster simula-
tion throughout the course of one week as a training program
for 10 firemen. Other training and exercises have been carried
out regarding safety, fire, accidents requiring medical assistance,
chemical spills, man over-board incidents, vessel navigation
incidents, flooding within the workshop, power-cuts and major
equipment breakdown. In all cases, Technip proved that the
procedures put in place are robust and the assets are resilient.

|| | SOCIETY AND ENVIRONMENT REPORT |

Meeting Stakeholders’ Requirements and Expectations

Technip procedures are in accordance with the best industry
standards: FM Global programs, APSAD rules, 1SO 22301
(Business continuity management systems) and 1SO 31000 (Risk
management).

3.3.5. Sustainability and Innovation for a New Energy Future

GRI G4-DMA

A. Anticipating COP21

In December 2015, an historic climate agreement was adopted by
195 countries at the United Nations Climate Change Conference
2015 (COP21) held in Paris. The commitment to keep the global
average temperature to well below 2°C above pre-industrial levels
and pursuing efforts to limit the temperature increase to 1.5°C,
clearly demonstrates the political will to address the climate
change threat and ensure the transition to a low carbon economy.

As referenced in the Paris Agreement, the private sector has an
important role to play and Technip believes that with its techno-
logies, competencies and responsible business approach it can
provide a valuable contribution. Since 2002, Technip has been
adhering to the principles of the UN Global Compact, which
is the largest coalition of businesses taking action for climate
improvement. Throughout the COP21, a large number of heads of
state and government members drew particular attention to the
importance of accelerating the following: investments, action
and research programs regarding sustainable innovations and
green technology.

Technip has anticipated its clients’ requirements, commitments
and expectations, introducing since 2010, a new integrated
approach that combines “Sustainability & Innovation (S&I)", with
the aim of fostering engineering solutions that meet future
energy scenarios and leading-edge technologies that mitigate
climate change.

B. Differentiating through
an Integrated Approach

In combining sustainability with innovation to provide tangible
engineering solutions and technologies, Technip has identified a
key differentiator amongst the EPC contractors and technology
providers for the energy industry.

To reinforce this approach based on four pillars (environment,
economy, society and innovation), since 2013, Technip has a
dedicated “Sustainability & Innovation (S&I)” function within
Technip’s Group Sustainable Development department.

The S&I's main objective is to give higher visibility to the
environmental-social-economic benefits already embedded in

Technip’s innovative technologies and to further promote the
implementation of S&I solutions in Technip projects, products
and R&D activities.

I Increasing Internal Involvement,
Competencies and Methodologies

In 2015, S&I actions evolved from promoting internal awareness
to the direct involvement of Technip resources and further
development of competencies and methods.

This resulted in the elaboration of customized training to incor-
porate sustainability and innovation criteria in 3D plant modeling.
Technip experts went beyond the eco-design principles of LEED
(Leadership in Energy and Environmental Design) standard and,
in collaboration with the software provider, used 3D modeling
functionality to support the evaluation and selection of the
most sustainable and innovative design solution. In February
2015, the webinar on “S&I using 3D model” took place with the
participation of more than 50 engineers from various Technip
regions.

In November 2015, the HSE Design seminar took place online for
the first time with the participation of more than 170 engineers
from 25 operating centers. The event allowed all participants
to share their knowledge and experience and to address a wide
variety of subjects including risk assessment, environmental
protection, evacuation and rescue analysis, human factor studies,
environmental lighting impacts, leak detection and prevention.

Regarding new methodologies, a step forward was taken in
increasing the implementation of sustainability in projects
through the creation of a manual of key “Project Sustainability
Actions” (PSAs) in accordance with the work done by the
Construction Industry Institute, to which Technip belongs. The
PSAs are meant to enhance all processes related to design,
procurement, construction and installation of Technip projects
with sustainability parameters. The purpose is to support project
management and technical staff, providing a set of pragmatic
actions, along with comprehensive internal and external
standards and references, to implement the most appropriate
sustainability actions that meet clients’ and stakeholders’ expec-
tations. As part of the process, for each sustainability action
either KPI's or key success factors have been identified and links
are included to Technips best practices and internal procedures.
The PSAs manual is expected to be issued in 2016.
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I Increasing External Awareness,
Stakeholders’ Engagement
and Collaborations

During 2015, Technip organized meetings and presentations
to clients, partners and top suppliers to make them aware of
Technip’s combined approach to sustainability and innovation
and to discuss potential common initiatives on key topics, inclu-
ding climate change and supply chain management.

Regarding the collaboration with leading technology institutes, in
2015 Technip has continued its cooperation on research and inno-
vation with both IFP Energies nouvelles (IFPEN) and Commissariat
a l'Energie Atomique (CEA Tech) as part of long-term technology
development partnerships. In the frame agreements, special
focus has been given to asset integrity technologies in order to
continuously improve the sustainability performance of Technip
installations.

Capitalizing on Forsys Subsea, as described in Section3.3.5 below,
Technip is also evaluating the benefits of compact processing
equipment within topside production systems, in order to save
space and weight, reduce the hydrocarbons inventory, improve
safety and lower the risk of emissions during an emergency
scenario.

Moreover, Technip is successfully proceeding for the second
year in the key collaboration with the internationally reco-
gnized marine research institute CNR-Insean to develop and
test sustainable and innovative solutions to increase Technip’s
competitiveness in offshore installations.

I Progressing on Technip’s Sustainable
and Innovative Solutions

Technip has distinctive references to innovative solutions
included in its technological portfolio or designed and applied
in projects. As part of its strategy to make these references more
visible, both internally and externally, Technip has decided to
create a catalog of sustainable and innovative solutions.

In accordance with the top priority solutions agreed with the
Sustainable Development Board, 2015 has been focused on
certain Technip proprietary and flagship technologies: Hydrogen,
Ethylene and ETH PiP.

Hydrogen plays an important role in the production of cleaner
fuels needed by modern and efficient combustion engines. It is
widely used in petroleum refining processes to remove impurities
found in crude oil (such as sulfur, olefins and aromatic), produce
cleaner fuels and thus reduce the effects on climate.

Technip’s Hydrogen technology has been implemented so far in
more than 260 plants worldwide. The main sustainable benefits
provided by this technology include:

e up to 40% reduction of “on-purpose” H2 capacity;
e over 10% improved energy efficiency;

o ultra-low NO,, due to LSV proprietary burners; and
e up to 20% reduction of CAPEX and OPEX.

For ETH-PiP, the following qualitative and quantitative benefits
are highlighted:

e 10% to 30% reduction of CAPEX compared to conventional
solution;

e prevention and mitigation of risks of accidental failures and
releases to the environment;

e major reduction of methanol injection requirements and
consequent environmental risks;

o higher energy efficiency; and

o lay-out simplification (single line ETH-PiP vs. a conventional
loop), less risers and reduced equipment on the platform.

In line with the priority of promoting sustainable and innovative
solutions for early engagement with clients, Technip has deve-
loped eco-design studies that compare the sustainability benefits
of various design solutions and technologies enabling the clients
to make the right choice. The evaluation of the impacts goes
beyond the Environmental Impact Assessment (EIA) by including
additional parameters such as global warming, human toxicity,
acidification, eutrophication and economic indicators (CAPEX,
OPEX, carbon pricing) over the entire life span of the facility.
A video highlighting the sustainability benefits for clients and
stakeholders is available on Technip~s YouTube site.

During 2015, involvement continued with the centers of excel-
lence for technological innovations and expertise (Technip Stone
and Webster Onshore Process Technologies, Subsea Innovation
and Technology Center, Genesis, Expert Network, Chief
Technology Officers). The collaboration resulted in producing
material for oil spill modeling, underwater noise modeling, oil
spill modeling, underwater noise modeling, Morphopipe, emis-
sions’” monitoring system and 10 engineering solutions’ winners
of recent editions of Jacques Franquelin innovation awards.

The Jacques Franquelin internal award, created in 2000, reco-
gnizes some of the best, creative and innovative initiatives
undertaken within the Group. In 2015, there was a record number
of 274 submissions and 26-awarded solutions. An additional step
was taken for this edition to highlight the sustainability benefits
of the winning submissions.

Also, Technip has a special recognition for sustainable develop-
ment as part of the internal Best Technical Publication Award.
This initiative facilitates the implementation of these solutions in
Projects. For example, in 2015 a design solution to reduce flaring
and increase conversion of associated gases from offshore oil
fields, was presented to the GPA (Gas Processors Association)
Europe conference to inform the industry actors. This solution
has now been implemented by Technip on three Projects (Total’s
Martin Linge, ADMA OPCO’s Umm Lulu and Dong’s Herje).

C. Incrementing Sustainable Innovation

Sustainability is playing a greater role in product or service diffe-
rentiation and is becoming an important driver for innovation,
as confirmed by the new international commitments between
governments and business players to invest in clean and socially
responsible technologies.

Technip is convinced that sustainability allows enhancements
and disruptive innovations, which opens new business opportu-
nities and game-changing solutions.



Technip's determination to stimulate sustainability-driven
innovations has produced significant developments in Onshore,
Offshore and Subsea proprietary technologies including:

e the novel approach in the solids’ separation technologies used
in Technip’s fluid catalytic cracking portfolio, has reduced
particulate emissions. In addition, a development program for
reduction of NO, emissions in FCC units was started in 2015;

e the adoption of double-walled self-containment tanks as a
minimum safety and sustainability requirement for light hydro-
carbons, such as LNG and ethylene, in all of Technip’s Projects
worldwide;

o the improvements of energy efficiency in ethylene process
technology, which delivered a lower cost of ownership to
its clients with reduced environmental impact. This involves
a number of programs such as compressor-less refrigeration
systems and swirl flow tubes;

the development of proprietary Large Scale Vortex (LSV)
burners for the furnaces used in Technip’s steam methane refor-
ming to ensure ultra-low NO, concentrations and exceptional
environmental performances compared to the international
regulations. The application of this technology was broadened
to include Technip’s ethylene cracking furnaces testing of
improved catalyst which, in combination with Technip’s DHU
technology, can offer further reduction in steam and energy
consumption in styrene plants;

the specially formulated plastic material, developed to be
extruded as a sheath layer, that has the scope of neutralizing the
H2S diffusing from the pipe bore before it reaches the flexible
annulus and comes into contact with the steel wires, preventing
the risk of any H2S induced corrosion related failure. The solu-
tion has now been qualified in 2015 for static flexible application
and will be extended to dynamic application in 2016;

the electrically trace heated pipe-in-pipe (ETH-PiP), Technip’s
revolutionary solution for flow assurance which implies lower
power generation requirement from topside, lower power
consumption, yielding higher environmental performances and
further subsea operational savings; This technology has also the
potential to significantly simplify subsea field architecture, repla-
cing the traditional production loops by a single ETH-PiP line;

the Morphopipe program that enables the insertion, within the
flexible riser critical fatigue area, of advanced sensors provi-
ding live data for fatigue monitoring and prevention of failures,
with benefit in terms of asset integrity and environmental
protection;

the use of Unmanned Surface Vessels (USV) as part of Technip’s
offshore installation campaigns, allows for the performance
of a range of activities in support of its main pipelay vessels.
Such activities include pipeline touch down point monitoring
and, box-in calibration of subsea transponder network. USVs
provide for the minimization of large manned vessels traditio-
nally used to perform these tasks and contribute to reduce the
carbon footprint;
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e the In-service Riser Inspection System (IRIS), currently being
developed to perform state of the art inspections of flexible
risers during operation, will enable one to ascertain the
structural conditions and “health” status of operating risers;
it combines different non-destructive testing technologies to
penetrate through the different layers and detect any potential
damage (wire breakage, corrosion and cracks). This will enable
the confirmation of the integrity of the flexible pipe structure
to continue safe operation and, where relevant, allow exten-
sion of the service life of the product, providing clear benefits
for asset integrity and environmental protection;

o the development of energy harvesting technologies to provide
autonomous energy to power a range of sensors, which
monitor the integrity of rigid risers;

e the technical and commercial evaluation of OTEC (Ocean
Thermal Energy Conversion), where the temperature diffe-
rence between surface and deep waters is used to generate
clean electricity; and

o the research into HOTEC (hybrid OTEC), where waste heat
from the topsides’ cooling water system is extracted and used
to generate electricity.

In 2015, Technip launched and deployed its internal social
network Yammer, to further enhance technological collective
intelligence, to facilitate the generation of technological
innovations from all Technip’s resources as well as sharing ideas
and expertise. In 2016, Technip intends to launch a large scale
internal innovation contest using the full potential of Yammer to
leverage on the innovative spirit available throughout the Group.

D. New Services to Meet New Energy
and Sustainability Challenges

To respond to industry demand for optimized solutions to
reduce costs and increase efficiency, Technip in the first semester
of 2015, created a 50/50 joint venture with FMC Technologies,
named Forsys Subsea, with the intent of improving return on
investment and by reshaping the way subsea fields are designed,
delivered and operated throughout their lifespan.

By combining its industry-leading technologies of the parent
companies, Forsys Subsea will reduce the interfaces of the
subsea umbilical, riser and flowline systems (SURF) and subsea
production and processing systems (SPS). It will also simplify the
seabed layout, thereby reducing complexity, execution time and
risks, thus enabling higher sustainable field production.

Forsys Subsea will focus on:

e early involvement in the conceptual or front-end engineering
and design (FEED) phases, when ability to influence economic
sustainability is greatest;

e integrated project management, to provide a global approach
from concept stage and FEED, all the way through installation
and commissioning to surveillance of life-of-field;
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e broadest product and services offering, due to the ability to
design, manufacture, deliver, install and maintain a full subsea
system;

o integrated life-of-field surveillance, monitoring, data interpre-
tation and advisory services; and

e R&D activities to drive game-changing innovations that maxi-
mize subsea performance and further reduce development
costs.

In addition to Forsys Subsea, Technip offers its clients a full set of
solutions to monitor pipe behavior, prevent failures and extend
lifetime. Riser Integrity Management (RIM) offers nondestructive
systems which monitor the flexible pipes during their service
life, and also proposes customer services for a wide range of
technologies, systems and tools including the following:

o FDS (flooding detection system), a system using optic fiber to
measure the temperature along the pipe. An in-house made
software detects a sudden change in the curve of temperature
and determines whether the external sheath of the pipe is
broken or not;

AE clamp: system of acoustic sensors which can be mounted
on new or already installed risers. This system detects poten-
tial breaks of the armor wires due to fatigue, very early in the
service life of the pipe, and so limit the possible consequences;

e Bore inspection tool: developed to respond to clients’ needs.
An HD camera can be sent inside the pipe to send a high defi-
nition image of the interior of the drill pipe thereby allowing
the carcass pitch and roundness to be determined;

Morphopipe system: made of multiple sensors distributed
along the first meters of the top extremity on risers, giving an
accurate and real time measure of the pipe curvature in the
stiffener area. An in-house made software uses these data and
calculates the remaining life expectancy of the pipe; and

IRIS (In service Riser Inspection System): it is a versatile inspec-
tion tool able to carry out several non-destructive techniques
in order to check annulus critical points including water
presence, armors integrity, pressure vault unlock and level of
corrosion.

The sustainability benefits of the above RIM's solutions are,
among others:

e prevention and early detection of potential failures that could
generate the risk of releases in the oceans;

o extending the lifetime of the flexible pipes;
e avoidance of critical degradations;

e avoidance of premature replacement of a pipe, to avoid the
manufacture and installation of a new pipe if not necessary; and

e avoidance of frequent use of Remote Operated Vehicles
(ROVs).

E. Strengthening Leadership on
Hydrogen, Biofuels, and Green
Chemistry

In 2015, Technip continued to strengthen its leadership in
Hydrogen, second-generation biofuels and in sustainable
chemistry, as well as in carbon capture and storage.

Hydrogen, as a carbon-free energy source, plays an increasingly
important role in achieving clean fuels and sustainable energy.
Technip’s leadership is recognized by over 260 hydrogen units
licensed worldwide, with multiple contract awards in traditional
and emerging business sectors.

Technip was awarded a significant contract by CHS Inc. to
provide proprietary technology and EPC services for a grassroots
hydrogen plant at the CHS Refinery in Laurel, Montana, USA. The
design will utilize Technip’s high efficiency top-fired steam refor-
ming technology to produce high purity hydrogen and export
steam as well as the latest nitrogen oxide reduction technology
to ensure minimum emissions.

Regarding renewable fuels, Technip continued its collabora-
tion with Biochemtex to provide engineering, procurement
and construction services for second-generation bio-ethanol
projects.

Biochemtex is the only engineering firm entitled to build
cellulosic ethanol plants powered by Proesa;, which enables
the production of second-generation biofuels using non-edible
biomass, such as rice straw and sugarcane bagasse. This techno-
logy has potential prospects in Italy, Colombia and Egypt.

In 2015, Technip also entered into an agreement with Vertimass
to support its development of renewable fuel technology
derived from bio-ethanol. Technip has been selected to provide
pilot testing, scale-up, and initial plant design for this novel tech-
nology that converts alcohol into renewable gasoline, diesel, and
jet fuel blend stocks to reduce greenhouse gas emissions.

All the above confirms once again Technip’s leading role in the
bio-based industry and enables the Group to be well positioned
for the projects of sustainable chemistry and conversion of
existing plants into bio-refineries, which are more socially and
environmentally sustainable, since they use non-edible raw
material of vegetable origin and promote local development
through circular economy.

Regarding Carbon Capture and Storage (CCS), Technip has
partnered with Cansolv (wholly-owned by Shell) to develop a
new carbon capture technology capable of removing up to 90%
of the CO, in waste gases while reducing SO, and NO, emissions.

With the aim of further supporting clean technologies and
energies, Technip has joined the CEPONG (Clean Electricity
Production from Offshore Natural Gas) JIP (Joint Industry Project).
The JIP is supported by GASSNOVA within its CLIMIT DEMO
program. The aim of the project is to study a natural gas offshore
power plant with carbon capture as a means of generating clean
energy from hydrocarbon resources.



In addition, Technip has signed a technology agreement with
Petronas Carigali Sdn Bhd for the development of the K5 field
located off the coast of Malaysia near Sarawak. The project
involves both surface and subsurface design for carbon sepa-
ration, transportation, capture and storage using cryogenic
distillation technology in the world’s first application offshore.
The project, which requires innovative solutions to significantly
reduce the CO, concentration, is likely to position both Technip
and Petronas as forerunners in offshore carbon capture and
storage, while ensuring that no contaminants are emitted into
the atmosphere due to a zero venting and flaring solution.

HUMAN RESOURCES

Human Resources are at the heart of Technip’s development stra-
tegy: people are Technip’s wealth and strength. Technip’s priority
is to continuously develop its employees’ skills and know-how
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Another important confirmation of Technip’s capabilities and
reputation in clean technologies is the award by Duslo as. of a
substantial contract on a lumpsum turnkey basis to develop the
engineering, procurement and construction of a new ammonia
production unit in Slovakia. The plant will incorporate the most
advanced engineering and technological solutions to improve
energy efficiency and reduce greenhouse gas emissions. The
solution goes beyond compliance and ensures the implementa-
tion of Best Available Technologies.

and to provide them with equal opportunities, regardless of the
country where they work or their background, so as to deliver
the highest level of Project execution performance.

Human Resources uphold each of the Group's four Core Values, as follows:

A community of women and men driven by shared values

Doing the right thing Trusting the team

Encouraging a fair

st e 2l Building the future

The right partners
(acquisitions, agreements
and partnership)

The right initiatives
and behavior
(promotion and respect
of the ILO (International

Labour Office) convention,

standards and Charters)

The right people
at the right place
(talent recruitment,
mobility, succession plan
and knowledge transfer)

To foster cooperation
and transparency
through social dialogue
across teams
and management

To motivate and empower
others to achieve
common objectives
(performance appraisals,
careertalks)

To believe in each
person’s contribution
(encouraging diversity

as an added value

To offer equal opportunities

To build expertise

to work performance)

Technip's employees are driven by and uphold these four core
Values on a daily basis. These Values are the foundation of the
“One Technip” principle, which stands for shared vision, mission
and Values. This principle establishes a sense of community and
provides a seamless relationship across frontiers and internal
boundaries. Technip believes that combining these strengths
will empower employees to consider themselves as being part
of a single and unique entity, regardless of their geographic and
cultural differences.

Technip is committed to its employees and its employee objec-
tives and guidelines are recorded in Technip’s Social Charter.
This Charter applies to all of the Group’s entities. Each entity is
responsible for tailoring it to local features and legislations. This
Charter is available on Technip’s website, under “About Us/Our
Commitments” tab.

Furthermore, a Group policy has been set up to ensure that all
Human Resources’ (HR) processes are implemented within all of
Technip’s entities.

and foster innovation
(training and expert network)

to every employee
regardless of gender

or ethnic origin To commit to excellence

in quality and continuous
improvement

To share profits sustainably
(e.g. incentives,

Group savings plan) To foster mentoring

and knowledge transfer
(transgenerational projects)

To encourage
and support employees
to reach their
maximum potential

For the coming years, three major objectives have been defined
as follows:

e align HR departments and head offices with common processes
and objectives;

o provide effective support to management and operations; and

o develop talents, regardless of an individuals origin or
nationality.

The network of regional and local HR managers ensures that the
Group’s policy requirements and processes are implemented
within all entities within their scope.

The details on the reporting scope for entities, the reporting
scope for Personnel, Consolidation methodology, the reporting
tool and controls are listed in Section 3.71 of this Reference
Document.
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3.4.1. Workforce
GRI G4-DMA, G4-9, G4-10

A. Changes and Organization

I Main Changes

Since the beginning of 2015, the fall in the price of oil has had
a significant impact on the behavior of Technip’s clients: new
Projects continue to be postponed while clients reconsider the
priority of their investments within the context of the funda-
mental change in the price of oil.

In this context, Technip decided to launch a restructuring plan
and accelerate cost reduction by reducing its workforce to
approximately 6,000 employees and downsizing its activities
initiated in 2014, to stay focused on its core business. This plan,
started in 2015, will continue in 2016. A significant part of the
restructuring plan concerned the Onshore/Offshore segment. In
this segment, the Group will reduce its presence, principally in
North America, Latin America, Asia and Europe. In the North Sea,
a slowdown of activities in the Subsea segment is noticeable.

During 2015, Technip:

e ceased its Myanmar activity;

e sold Technip Benelux NV (Belgium);
o sold Crestech (Nigeria); and

o formed Forsys Subsea, a joint-venture held 50/50 by FMC
Technologies, Inc. and Technip, to bring together the skills and
expertise of two Subsea activities” leaders which will redefine
how underwater oil and gas fields are designed, built and
maintained.

Those initiatives are part of Technip’s strategy based on a long
term vision of how Technip can be better placed to meet
industry needs and reduce Project costs, while creating value at
the same time.

1 Breakdown of Total Workforce per Contract

December 31,
Em 2014 0 20130

Breakdown of total workforce
by contract

Employees on payroll 30,068 32,367 32,243
Permanent employees 26,333 28,862 28,593
Temporary employees (fixed-term) 3,735 3,505 3,650
Contracted workforce 4373 5,930 6,588
Contracted workers at industrial

sites and fleet 1,662 1,778 2,537
Other contracted workforce 27N 4152 4,051
TOTAL WORKFORCE 34,441 38,297 38,831

(1) Coverage rate: 100% of employees on payroll and contracted workforce.

At year-end of 2015, the total workforce had decreased by
3,856 employees, compared to year-end 2014 with a decrease
of permanent employees (-2,529 employees) and a decrease of
contracted workforce (-1,557 people).

The most significant changes were:

e an increase of permanent employees in Brazil, principally with
the development of the Agu plant;

e an increase of temporary employees, principally dedicated to
the main Project, Yamal LNG in Russia;

e a decrease of permanent and contracted employees, following
the launch of the restructuring plan, principally in South
America, Asia Pacific, the United States, Europe and Mexico.
In these regions, the decrease has mainly impacted the
Engineering resources. The R&D and Project Management
resources have been less affected so that Technip will be in the
best position possible when the activity restarts;

e temporary staff represent 12% of the employees on payroll, a
steady percentage compared to 2014 (11%); and

e in 2015, the average of contracted workers was 5,310.

HEADCOUNT STRUCTURE (AS OF DECEMBER 31, 2015)

Operations

(100% of employees on payroll and contracted workforce)

10% %
Fleet, Spoolbase, port activity Yard
(9% in 2014) (2% in 2014)

14%
Manufacturing Plants o
(13% in 2014) 14%

Operating centers
(76% in 2014)

The chart above illustrates the diversity of operations and of the
total workforce Group-wide.

On the one hand, the operating centers include subsidiaries and
construction sites where Technip operates. On the other, the
fleet and industrial sites cover marine employees in the vessels,
manufacturing plants with blue-collar employees, spoolbases
and the Group’s ship-yard at Pori (Finland) employing skilled
personnel specialized in Offshore construction.

The number of employees decreased in particular in operating
centers, leading to a stabilization of the weight for other
operations.
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Size of Entities 1 Breakdown of Employees on Payroll
(1002 of employees on payroll and contracted workforce) According to Geographic Zone, Age
, and Gender
1% (100% of employees on payroll)
54 entities b
<300 people December 31
Breakdown of employees
n%—o by geographic zone 20140 20130
oo 3000 people Europe 0618 T3 1239
65% Asia Pacific 8307 8662 8690
10 entities Americas 7,846 8,941 8924
»1,000 people Middle East 2,242 2,354 2,427
Russia & Central Asia 585 288 226
Africa 470 791 737
The breakdown of Technip entities demonstrates that two-thirds TOTALEMPLOYEES ONPAYROLL 30,068 32,367 32,243

of employees are grouped in only 10 centers, which means that
HR processes and tools can be rapidly put in place in the Group’s
principal centers to cover a majority of employees. Conversely,
it takes more time to cover the rest of the entities as two-thirds Employees per Geographic Zone
of the Group’s entities (54 of 79) have less than 300 employees.

(1) Coverage rate: 100% of employees on payroll.

0, 0,
The two largest entities after France are located in the United % . 2%
States and India. Africa Russia & Central Asia
0,
8% 3%
Asia Pacific O—Eurq;e
1%
Middle East
26%
[e;
Americas

Compared to 2014, the number of employees decreased in all
geographic zones, except in Russia & Central Asia, where the
Yamal LNG Project is implemented.

Age Pyramid in 2015 (by range in %)

s+ | N 15%
cotoss | |GGG 39%
ssto59 | (NG 6.
sotoss | [ 5.0%
4sto49 | [ 10.6%
40to44 | [N 1.0%
1039 | [ 18.0%
w3 | T e
2020 | [ %
25years | [ 33%

The structure of the age pyramid is quite stable compared to 2014, with an increase in experienced employee profiles between 35 and
50years old (+2.7 percentage points).
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Employees per Gender

1%

Women

16%

Technip continues to promote talented women, with an increase
in the number of women in managerial positions in 2015. In the
same period, the economic context has affected the percentage
of women and resulted in a decrease of 0.5 percentage point
compared to 2014, particularly in the Onshore/Offshore segment.

In 2016, Technip will continue to face the challenge of attracting,
retaining and promoting females in the oil and gas engineering
sector, which is seen as being male-dominated. See Section3.4.3 of
this Reference Document for more details on Diversity initiatives.

I Organization of Working Hours

December 31,

Working time | 2050 [JRYEEEED
Number of full-time employees 29,514 31,747 31,637
Number of part-time employees 554 620 606

Number of employees working
in shifts 3,577 2,908 2,972
Overtime hours (France

and main headquarters) 794,793 115,298 1,310,954

(1) Coverage rate: 100% of employees on payroll except overtime hours
(coverage rate: 50% for 2015 and 51% for 2014 and 2013).

The percentage of part-time employees remained stable at 2% of
employees on payroll.

The Groups smaller entities record their time manually.
Consolidation of overtime hours is therefore limited to the main
headquarters of the Group. Between 2014 and 2015, the decrease
in overtime was essentially based in Asia Pacific and North
America due to a decrease in workload and Projects.

B. Employment
GRI G4-LA1, G4-LA3

I Hires and Departures

Payroll employees: Hires

and departures 2013 0
Hires 449 6,240 7,055
Permanent employees 1,657 3,852 4,611
Temporary employees (fixed-term) 2,492 2,388 2,444
Departures 5,951 6,085 5,595
Permanent employees 4143 3,993 2964
Temporary employees (fixed-term) 1,808 2,092 2,631
Renewal rate of permanent

positions @ 0.40 0.96 156

(1) Coverage rate: 100% of employees on payroll for entities present in the
Group as of December31.
(2) Start/termination of permanent positions.

The variation in the renewal rate is due to the restructuring plan,
with a significant decrease in the number of permanent hires
across Regions. The number of temporary hires is quite stable
mainly due to the development of Yamal LNG Project.

m 20140

I Recruitments

Breakdown of hires per age group —
payroll employees

<30years old 29% 35%
>30 to < 50years old 56% 52%
> 50years old 15% 13%

(1) Coverage rate: 100% of employees on payroll for entities present in the

Group as of December31.
l!!!m 2014 ()

Women 21% 20%
Men 79% 80%

Breakdown of hires per gender —
payroll employees

(1) Coverage rate: 100% of employees on payroll for entities present in the
Group as of December31.

Technip continues to invest in recruitment to ensure a high
level staff to be employed for the Projects. Due to a complex
and competitive environment, the focus is on Project manage-
ment, as well as experienced technical competencies. In 2015,
half of the employees recruited were between 30 and 50 years
old. However, the global number of employees recruited has
decreased particularly for young graduates (309 recruited in
2015).

Throughout 2015, 220 fixed-term contracts were converted
into permanent contracts. Furthermore, on average, Technip
employed 347interns and 440 apprentices.

An upgraded version of the online recruitment tool was
launched in April 2015 as part of the Talent Management suite
of the HRWeB solution. This tool is used by the Group’s entities,
to publish all vacancies to employees on the Internal Job Portal
and is connected to Technip’s Career Pages on www.technip.com,
allowing recruiters to push offers to external candidates where
necessary.

In 2015, more than 170,000 external applications were received,
which represents a 54% decrease compared to 2014. In parallel,
the average number of vacancies published viathe tool decreased
by 53%, while internal applications only decreased by 9%.

TALENT ATTRACTION

Attracting best talents is a key challenge for Technip. The recrui-
ters must identify and attract the experienced engineers needed
for complex Technip Projects from a competitive labor market.

To promote Technip, in addition to the Job Portal tool for recruit-
ment, the Group had to implement the following solutions:

Use of External Social Media

Technip increased its presence on social media by developing its
dedicated careers page on:

o LinkedIn to target new talents. Technip's Corporate page had
more than 395,000 subscribers in 2015, 95% of whom were not
Technip employees. LinkedIn is also used as a recruitment tool
and selected recruiters have a license to access the database
and post jobs on LinkedIn;



e Facebook, with a “careers” tab, created in 2014. At the end of
the year the Corporate page counted more than 35,000 fans;
and

e Twitter by regularly sharing information on recruitment related
activities to enhance attraction. By the end of 2015, Technip
had more than 9,500 followers.

News is regularly published on LinkedIn and Facebook to adver-
tise upcoming recruitment events, such as career fairs and to
promote Technip’s HR strategy and priorities.

Use of Employee Referrals

Employee Referral programs are in place in several Group entities
(e, India, Malaysia, Norway, the Netherlands and the United
Kingdom), using Technips employees and their network to
recommend candidates for positions and rewarding them once
a recommended candidate has been hired.

Career Fairs and School Partnerships

At local level (for example in Abu Dhabi, the United States and
France), partnerships were set up with various universities to
inform students about Technip’s operations; presentations have
been organized at universities as well as at Technip’s premises.
In 2015, job fairs were organized within universities in North
America, Asia and Europe.

Outside of the university world, world forums are organized,
such as OTC (Offshore Technology Conference) in the United
States, and give Technip the opportunity to introduce the Group
and attract new candidates.

In France, Technip Group has developed a specific partnership
with the IFP School which is part of IFP Energies nouvelles.
This partnership is both at local level through Technip France
welcoming apprentices, but also at Group level through the
sponsorship of students coming from various parts of the globe.
Upon successful completion of the program and based on
business needs, the students are given the opportunity to join
Technip upon their graduation. In 2014-2015, five students were
sponsored by Technip.

“Top Employer” Label

Since 2011, many of the Group's entities have been certified
as a “Top Employer” In 2015, Technip was one of the first five
companies to be certified as Global Top Employer. The certifi-
cation by the Top Employers Institute rewards the excellence in
Human Resources practices according to five criteria: Primary
benefits, Secondary Benefits & Working conditions, Training &
Development, Career Development and Management Culture.
Data checks and interviews are part of the independent audit
process.
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24entities were awarded this certification, among which eight are
in Europe (Germany, Spain, France, Italy, Norway, the Netherlands,
Portugal and the United Kingdom), three in Latin America (Brazil,
Colombia and Venezuela), eight in Asia Pacific (Australia, China,
India, Indonesia, Malaysia, Singapore, Thailand and Vietnam),
and also the United Arab Emirates, the United States, Mexico,
Qatar and Russia. Furthermore, three regions were declared Top
Employer: Asia Pacific, Europe and Latin America.

1 Departures

Reasons for departures

(permanent employees) 20130
Voluntary reasons for leaving

(resignations, retirements) 1,635 2,284 1997
Lay-off/redundancy/dismissal 2,018 1,308 597
Transfers between entities 287 195 174
Other reasons 203 206 196
TOTAL 4143 3,993 2,964

(1) Coverage rate: 100% of permanent employees on payroll for entities present
in the Group as of December31.

In 2015, the increase in lay-offs/redundancy/dismissal was
mainly the result of the downsizing and restructuring plan
in South America, Asia Pacific, the United States and Europe.
The decrease in voluntary departures was mainly linked to the
decrease in resignations.

In 2015, the increase in permanent employee departures resulted
in a 1.6 percentage points increase in the total turnover of perma-
nent employees (15.8%) compared to 2014. The global turnover
is the ratio obtained from the total aggregate of departures
divided by the average number of permanent employees in 2015.

In 2015, the resignation rate decreased by 2.1 percentage points,
mainly due to the economic climate of oil and gas companies.

PARENTAL LEAVES

Parental leaves

.!:im 2014 @

Number of employees who were still

employed at year-end among employees

who returned to work after parental leave,

which ended during the previous year (in %). 88% 96%

(1) Coverage rate: 85% of Group entities.
(2) Coverage rate: 82% of Group entities.

88% of the women and men who returned to work in 2014
pursuant to parental leave were still employed at year-end 2015.

3.4.2. Employees’ Development: Talents at the Center of Technip’s Strategy

GRI G4-DMA, G4-LATI

Recognizing and Appreciating Talents

People lie at the heart of Technip, thus Talent Management is at
the core of the Group’s Human Resources strategy. Recruiting,
developing and retaining talents are the main challenges for
the Group’s future and relevant global HR processes and prac-

tices were implemented to meet these challenges within the
framework of “Human Resources without borders’

In terms of talent, Technip faces intense competition, especially
in relation to experienced engineers and in several specific
expert disciplines.

Hence it is not only important to attract this talent to join
Technip, the question of how to engage and retain such talent
is even more important. One of the most important elements
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in engaging and retaining talent is to keep challenging and deve-
loping them. This is particularly important as one of Technip’s
objectives is for the majority of its top managers to be recruited
internally. With these concepts in mind, Technip’s Leadership
teams and the Human Resources department spend time and
energy on an ongoing basis to develop Talent Management
processes and practices.

All these processes are supported by an HR information system
(named HRWeB) that is accessible to all employees, managers
and the Human Resources department. HRWeB can be accessed
by all Technip employees having access to the intranet, either
from work or from home. By having all information available
in a system, it is possible to conduct analysis from a Corporate
perspective, to share and steer (where necessary) to ensure a
correct and consistent application of the processes throughout
the entities of the Group. In addition and to support this same
aim, Technip has created support documentation for each of
the processes that explains the guidelines and objectives and
provides continuous training to all stakeholders involved in
these processes.

HR 2017, Technip’s HR Development
Program

HR 2017

[1=410]

makeit
possible

2015 was the first year of HR 2017, Technip’s three-year HR
development program. It was also a very busy year with many
initiatives launched along three axes: (i) preparing the future;
(ii) reinforcing learning & development; and (iii) increasing our
focus on work conditions.

MEET OUR
FUTURE
CHALLENGES

1 “We will meet our future challenges”

With a significant focus on restructuring this year, workforce
management is an even more crucial challenge for Technip’s
business. A new initiative, Global Resourcing, was launched in the
last quarter of 2015 to foster opportunities’ redeployment, and
sharply reduce lead times when searching internal candidates for
structural and global staffing needs. The initiative has already
produced encouraging results and will be fully operational in
2016. In 2016, the Workforce Planning process will also be fina-
lized and it will be possible to start the roll-out process.

The journey towards global competency management started in
2015 with the definition of the guiding principles. The develop-
ment and deployment of competency frameworks and related
development planning processes will start in 2016 and continue
in 2017.

1 “You will reach your full potential”

The revitalization of Technip University started in 2015. New bran-
ding, a new catalogue structure, a new learning platform (iLearn)
with modern digital features and new programs for employees,
provide sound foundations for a strong corporate university.
The Onboarding and Management & Leadership programs have
been redesigned and completed. In 2016, the focus will be on
increasing global training opportunities to meet business needs
as best as possible. The deployment of iLearn will continue in
order to progressively manage all training processes across the
Group on the same platform.

DO GREAT WORK
IN GREAT
CONDITIONS

1 “We will do great work in great conditions”

An HR survey was launched at the end of 2015, focusing on work
conditions and wellbeing in the work place. As a result of the
initial conclusions of the survey, it has been possible to identify
the good practices and policies of the entities regarding work
conditions and wellbeing in the work place. In 2016, their further
deployment across the Group will be assessed.

A. Developing and Keeping Talent
GRI G4-LA9

I People Development

PERFORMANCE APPRAISAL

In 2015, a global performance appraisal process ran for the sixth
consecutive year.

Annual performance reviews are carried out through HRWeB. For
those who cannot access the intranet (i.e, workers in plants, the
ship-yard or spoolbases), an offline process is available. So the
global data is captured to ensure analyses can be carried out.

The performance appraisal is an opportunity for both manager
and employee to have an open and constructive conversation,
to reflect on the past year and to discuss the employee’s future
development path.

The performance appraisal form not only includes a review of
the performance of the past year's objectives and the setting
of next year’s objectives, it also includes the following: (i) the
evaluation of behavior related to the Group’s four Values; (ii) the
Learning & Development needs of an individual; and (iii) the
Career Aspirations, both short- and long-term. The review of all
these various Sections provides a full overview of an individual’s
performance and career aspirations. The employee is given a
final rating (out of four possibilities) to reflect and summarize
the performance of the year. All information is inputted into
the system and can be used during other Talent Management
processes.



The annual performance appraisal campaign is open from
November to February of the following year, to all eligible
employees fulfilling defined criteria in relation to length of
service (more than six months within the Group) and employee
status (active status).

Performance Appraisal Campaign of the Past

Three Years

Performance appraisal

campaign 2013 @
Number of eligible employees 23919 26,682 25,090
% of eligible employees

who completed their annual

appraisal 98.0% 98.0% 99.8%

(1) Data as of the date of this Reference Document.
(2) Data from 2014 and 2013 has been updated after completion of the campaign.

The percentage of eligible employees who had completed their
annual appraisal reflects a strong employees’ and managers’
involvement in this process.

CAREER TALKS

A Career Talk is a structured discussion between an employee
and Human Resources in which the employee can seek further
guidance on his/her career, determine objectives for the next
steps and define how to get there. A Career Talk can be requested
by an employee or can be initiated at the request of a Talent
Manager. The other aim is for the Talent Managers to really get
to know their key employees, to be able to fully support them
throughout their career.

All the results of a Career Talk are uploaded into HRWeB,
such that this information can be used during the other Talent
Management processes.

Career Talks Performed during the Past Three Years

| 2015 PAD 2013

Career Talks

Number of employees who had
at least one Career Talk during
the year 1,858 141 694

The constant increase in the number of Career Talks demons-
trates the growing maturity of the career management processes
and the constant commitment of Technip toward employee
development.

1 Promoting Mobility
Three guiding principles describe mobility within the Group:

e geographic mobility (a move from one country to another);

o functional mobility (a move from one activity or job position
or function to another); and

e cross-segment mobility (a move from one segment to another:
Subsea, Onshore/Offshore).
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INTERNAL JOB PORTAL AND INDIVIDUAL PROFILE

Technip has an internal Job Portal on which all vacancies are
posted and where employees worldwide can review and apply
easily through the HR information system. Employees may
subscribe to job alerts which inform them of open positions
within their area of interest. When an employee applies, the
application will make use of the Individual Profile completed by
the employee.

The Individual Profile is an internal resume in which employees
may indicate, among others, their current and previous work
experience, education and language skills. This Individual Profile
is available to Human Resources, as it gives background infor-
mation and an overview of the Career Aspirations (short-and
long-term), including the employee’s mobility aspirations.

The organization has proven capable of revealing talent within
the Group, with more than two-thirds of key positions filled by
internal promotions.

In 2015, 1,488 staff members were promoted, ie, 57% of the
permanent employees.

INTERNATIONAL MOBILITY

International Mobility is at the core of Technip’s profession and
the Group organizes and plans it so as to make it an asset of
Technip’s success within the “One Technip” context.

International Mobility is indeed a key tool used for career deve-
lopment building strong international and multi-local culture in
addition to being the traditional Group’s business needs solution.

Since 2011, a fair and consistent Group International assignment
policy has been in place.

After several years of application, a complete review of the
Group’s Mobility policy and of its impacts was conducted
to ensure the adequacy of its conditions and harmonization
amongst Technip’s entities. A review was carried out to clarify
and optimize mobility conditions, in line with external practices
and economic environment. It revealed that consistency had
greatly improved and that Group policies had significantly
contributed to the “One Technip” objective. The revised Mobility
policy will be officially published in early 2016. The Group has
set in its objectives the regular revision of its policy to ensure
flexibility and adaptation to Technip’s economic environment.

The Group’s Mobility Process is also supported by the Internal
Job Portal, as previously indicated. The Talent Management
teams work in coordination with the International Mobility team
in order to identify adequate candidates to the technical and
practical requirements of international positions. This confirms
the Group’s commitment to the development of talents and
ensures the succession of certain key positions requiring a broad
experience of the Group’s jobs and functions.

Technip’s overall objective of diversity is also developed on its
expatriate population where a better Man to Woman equilibrium
can be noted as in progress.

The International Mobility has implemented in cooperation with
the Finance department, a managing tool in order to closely
handle the expatriate population and their costs in a currently
tough economic environment. The tool is allowing Technip to
identify and locate its expatriates worldwide and estimate and
follow up on their costs. This new tool assists in better alloca-
ting its resources and competencies as well as controlling and
optimizing its costs.
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Expatriates’ and Inpatriates’ Data

December 31,

Breakdown of expatriates

by home office 2013 0
Europe 771 831 785
Middle East 475 239 172
Asia Pacific 335 332 392
South America 136 106 10
North America 72 89 66
Russia & Central Asia 12 9 3
Africa 8 2 2
TOTAL 1,809 1,608 1,530

(1) Coverage rate: 100% of employees on payroll.

6.0% of the employees on payroll have been expatriated to
various countries across the world.

The aggregate number of expatriates increased by 12%, mainly
in the Middle East (+236 expatriates). This increase is mainly due
to the assignment of employees hired in Abu Dhabi who are
expatriates at the Group’s construction sites.

Approximately three-quarters of these employees have been
assigned for the completion of a Project (either in offices or on
construction sites). The remaining quarter is assigned to suppor-
ting operations, such as procurement, or support function in
entities.

61 nationalities are represented among the expatriates, which
reflects the multi-cultural nature of the Group and 49% of enti-
ties welcome one or more expatriates coming from other Group
entities or sites.

December 31,2015

Expatriates® Inpatriates ©

Breakdown of expatriates
and inpatriates by home office

Europe 42.6% 51.7%
Middle East 26.3% 92%
Asia Pacific 18.5% 221%
South America 7.5% 51%
North America 4.0% 7.0%
Russia & Central Asia 07% 03%
Africa 0.4% 4.6%

(1) Coverage rate: 100% of employees on payroll.

(2) Expatriates: For an entity, expatriates are staff on payroll assigned abroad
under an expatriation or a secondment contract and covered by the Group’s
International Mobility policy.

=

Inpatriates: For an entity, inpatriates are in bound assignees sent by another
entity of the Group under either an expatriate or secondment contract and
also covered by the Group’s International Mobility Policy.

As shown in the table above, the proportion of expatriates and
inpatriates in each geographic zone is rather well balanced.
Europe continues to send abroad lots of expatriates but received
also half of the inpatriatesThis reflects the voluntary mix of
cultures and know-how required to meet business needs and to
foster career development within the Group.

1 Encouraging Training

One of the main pillars to employee development is the corpo-
rate university. Technip University is a cross-regional organization
dedicated to developing and nurturing knowledge and talent.

In 2015, Technip University was modernized and redesigned to
better address employees’ needs and be able to give equal and
easy access to learning to all. To ensure Technip University's
programs are tailored to the business strategy and embedded
in supporting processes, its Governance has been updated. The
Group Executive Committee serves as the Board of Governors,
while the Advisory Board, comprised of senior executives,
ensures the programs are always relevant to the business and
employees.

In 2015, as decided by the Advisory Board, the priorities in deve-
loping programs were given to both Project Management and
Leadership. The following programs have thus been designed:

SUCCESSFUL PROJECT DELIVERY: LOOK AHEAD
AND GET PREPARED (PROJECT MANAGEMENT)

e Technip is an engineering company and is facing new challenges
as its business steps into new territories, technical challenges
in all segments and higher expectation from its clients. Its
important assets are its field-tested expertise and its human
capital. Project Management population is the cornerstone of
Project execution excellence.

o The aim of this program is to progressively increase shareholder
value through excellence in Project delivery.

e The program focuses on a Pro-Active Contract Management,
Trend Alert Management, Change Order and Claim
Management and on an Effective Management of Clients.

e This program is co-delivered by Kingsfield Academy and
Technip regional Trainers (previously trained to prepare and
deliver real case studies).

RISE AND TRANSFORM PROGRAMS (LEADERSHIP)

As part of this strategy, the following guiding principles have been
defined and as such, have been used in the Rise and Transform
programs design:

e Management and leadership development is delivered to
improve business performance and employee engagement.

o The leadership Traits Framework and Technip’s four Values are
the basis for this program.

e Technip University supports Managers and Leaders to develop
the knowledge, skills, behaviors and values which will enable
them to perform well in their role.

o All programs create a positive learning environment, a cultural
and gender intelligence, and use a collaborative and coordi-
nated approach.

e Management and Leadership Development is aligned with
other HR processes including people review and succession
planning.



TRAINING, ONE OF THE THREE AXES OF HR 2017
INITIATIVES

“You Will Reach Your Full Potential” is one of the three axes of
the HR 2017 initiative. Within this framework, a state-of-the-art
learning management platform has been commissioned and has
been released Group-wide since January 2016.

This new Learning Management System — iLearn — will display,
for each employee, an individual profile with learning needs and
training aspirations. It will handle everything from enrollment to
delivering classes and tracking class attendance.

Ultimately, iLearn will display an expanded course catalog. Not
only will the catalog include new topics, it will provide local
modules that will be developed in cooperation with the Regions,
to find a good balance between global content and local content.
The way courses are delivered will be hybrid: a mix of classroom,
papers and videos, remote and electronic learning.

While Technip University’s original strategy was to focus on
Project Management, Leadership and Technical expertise, the
new strategy is to develop training content in all fields, from
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technical expertise to individual development and management.

The new catalogue is displayed as a wheel containing six general

topics:

o Win-it: fundamental and advanced knowledge of commercial
techniques, and strategic thinking.

e Do it: suite of targeted and specific programs and modules to
assist, train and develop all Projects’ stakeholders.

e Business Support: enables Finance, IT, Legal and HR employees
to acquire skills, knowledge and tools. And provides
non-specialists with general and acute knowledge and unders-
tanding of these disciplines.

o People Development: develops the capabilities of the people
to whom Technip entrusts its future via a suite of programs and
training to build leadership, skills, knowledge and networks.

o Business Fundamentals: all an employee needs to know and
learn about QHSES, Ethics & Compliance and other Group
wide programs & policies.

o Onboarding: whether the employee is new at Technip or needs
to revise Technip’s fundamentals, this part is to know more
about Technip, its businesses, organization and Values.

Summary of Training Information during the Last Three Years

Training of employees on payroll m 2014 () 2013 0
TRAINING HOURS BY GENDER ? 574,940 901,808 801,392
Women 123,499 218,213 194,921
Men 451,441 683,595 606,471
TRAINING HOURS BY TOPIC 649,256 973,449 874,472
Technical training 155,656 297,080 301,162
Non-technical training (including management, cross disciplines, IT and certification) 196,057 309,557 216,895
Project management training 30,352 28,051 22,990
Health, Safety, Security (including Pulse training) 211,699 210,508 234,769
Languages 42,527 77168 76,397
Human rights, ethics and Technip Values” awareness training 12,965 29,525 22,259
Others N/A 21,560 N/A
NUMBER OF EMPLOYEES ON PAYROLL WHO BENEFITED

FROM AT LEAST ONE TRAINING DURING THE YEAR 21,003 25,678 25,153
Women 4927 6,509 6,622
Men 16,076 19169 18,531

(1) Coverage rate: 99% of employees on payroll.
(2) Excluding Pulse hours.

Main Evolutions Concerning Training in 2015

e The number of training hours decreased by a third compared
to 2014. Cost reduction has affected the technical and non-
technical training. However, training was more focused on
Project Management and Health, Safety and Security.

e Anaverage of 71% of the employees attended training sessions
(compared to 80% in 2014).

o The number of women who undertook training and the number
of men who undertook training also decreased.

e The annual average of training hours per female staff employee
who attended a training session (i.e., 25training hours per year)
is almost the identical to that per male staff employee (ie,
28training hours per year).

Technip University in 2015

o Technip University delivered 7,625 hours of classroom training.
Compared to 2014, the increase by 707 hours is due to the
implementation of a new mentoring program aimed at Project
managers and concerned with the transfer of knowledge. New
programs were also introduced in leadership and technical
training.

o Training via the Technip e-learning platform represented a total
of 16,069 hours, a significant increase of 11,439 hours compared
to 2014. This increase is mainly due to the Quartz e-learning
program, a quality program which 80% of the staff on payroll
had completed during 2015. Risk management training and
offshore training also accounted for significant activity in 207T5.
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B. Talent Management: Organization
and Processes

I Talent Management Network

The role of the Talent Management function is to support the
development and the mobility of Technip’s talents taking into
account the development needs and aspirations of employees
and business needs.

The Talent Management function is structured as a network with
regional representatives and a facilitation at Group level. Through
monthly meetings and regular contact the Talent Managers
ensure a smooth management of inter-region resources and
contribute to the continuous improvement of HR development
practices.

1 People Reviews

Between April and July of each year, Leadership teams from all
entities, Regions or Corporate conduct People Reviews. In coor-
dination with the Human Resources department, these teams
evaluate the potential, performance and career opportunities
for each management team member, high performer and key
employee. This process allows the Leadership teams to identify
and track talents who may become future Technip leaders. It
provides a better understanding of the current potential of these
talents, with a focus on their short- and long-term development.

It draws attention to the business issues identified in the
Strategic Plans of each segment, region and entity of the Group
and highlights their requirements in terms of talent management.
This People Review process is forward-looking in its approach
and it provides a clear overview of the Group’s High Potentials,
their development and their potential next positions.

People Reviews Performed during the Past
Three Years

[ 2015 EPNN 2013

30,068 32,367 32,243
12,200

People reviews

Number of employees on
payroll
Number of employees reviewed 12,873 12,945

In 2015, the People Review campaign covered more than 40%
of the employees on payroll, which illustrates a mature process
with a good quality of discussions between Human Resources
and Managers. The talent pool is stable and confirms Technip's
strategy to develop talents internally.

I Succession Planning

Succession planning is a process which takes place in a parallel to
the People Reviews’ discussions with the aim of securing succes-
sion for key positions and both short-term and long-term roles.

In 2015 again, a strong focus was made on the succession planning
for key senior management positions across the Group and the
identification of reservoirs of talents for Technip’s core activity
of Project Management.

A new module in the HR information system has been developed
to capture data and support analytics.

1 Job Classification

When it comes to managing careers, a group like Technip needs
a common language to ensure the best level of fairness and
transparency in Talent management. The Group’s job classifica-
tion does just that — it helps propose meaningful career paths,
whatever the employee’s department or location.

Technip has identified approximately 500 jobs within the

Company which are called “pivotal jobs” Typical features of a

pivotal job:

e they are representative in the organization (number of job
holders);

o they are similar in most or all regions; and

o they may exist at different levels based on specific differentia-
ting criteria.

The pivotal jobs represent about 85% of all positions within
Technip. The remaining 15% of employee jobs are relatively
graded. This is the case when the job is too specific to match a
pivotal job. Therefore the employee’s job is graded by compa-
rison with other positions within the organization.

The jobs are classified inside 11 bands, reflecting levels of
responsibility. These 11 bands have two grades to differentiate
the job size. All pivotal jobs and relative graded jobs are clas-
sified into nine job families and 18 sub job families. The overall
objective of Technip is for 100% of employees to have a grade.

In 2015, 96% of employees were informed about their grade and
pivotal job where applicable.

I Retention and Knowledge Management

RETENTION

Retaining talents is a strategic objective of Technip. The Talent
Management practices are designed and implemented to contri-
bute to employee retention by improving employee engagement.
For example, as described earlier, Technip considers that career
talks are an opportunity for discussions in relation to career
development and a right for all of its employees.

Additionally, the HR information system alert module helps
anticipate the risk of attrition in the Group as well as taking all
measures needed to retain employees within the Group. This
alert module is primarily focused on key people and individuals
in critical positions for whom a departure from the Group would
affect the business.

In 20715, 170 alerts were raised on employees and 31% of them
are still working at Technip. The number of alerts decreased
compared to 2014 (249 alerts), following the decrease of the
attrition rate.



KNOWLEDGE MANAGEMENT

An area of knowledge management is the management of
expertise. Among the most valuable assets of Technip is its
high-qualified and specialized personnel. Looking ahead, one of
Technip’s strategic objectives is to strengthen its technological
leadership. To facilitate and encourage staff members to become
Experts as well as existing Experts to maintain and progress, an
Expert Network is established to enable an Expert to have a
visible and recognized position within Technip.

The tasks and missions of the Expert Network would hence be:

o knowledge management including capture and transfer
(teaching/mentoring);

e promotion of technology;
o global support; and

e provision of means to develop technical/technological skills
outside of operations.

Three levels of expert have been defined: Expert, Main Expert
and General Expert to reflect the overall professional expe-

3.4.3. Diversity and Equal Opportunity
GRI G4-DMA

A. Promoting Diversity
GRI G4-LAT2

I Gender Diversity as a Strategic Business
Priority

Gender Diversity is an integral part of Technip corporate culture.
In 2015, initiatives aiming to offer female employees a genuine
possibility to realize their full potential were further developed.
Gender Diversity is a strategic business priority for the following
reasons:

e Technip’s future success is dependent on Technip’s ability to
attract and retain skilled and talent individuals. Tapping into
the widest talent pool, which includes an increasing number
of qualified and competent women across the world is a real
business strategy.

o A wealth of research shows that companies with the best
performance, increasing Return on Equity (ROE) ratios and
shareholder value are companies with the most gender diverse
teams at the executive level (source: McKinsey &Company
2010 Study of the Amazone Euro Fund Database).

e Technip’s stakeholders — including governments, investors,
clients and current and potential employees — are increasingly
focusing on gender composition at all levels of the Company
as a key indicator, both from a business and moral perspective.

This priority is value-driven at the foundation and adheres
particularly to three of Technip’s four core Values: doing the right
thing; a fair return for all; and building the future.
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rience, the contribution to technology development activities
and the external visibility and recognition in the industry outside
of Technip.

In 2015, the Expert community, with 603 members, accounted for
2% of employees on payroll.

INTERGENERATIONAL HUMAN RESOURCES’
MANAGEMENT

Intergenerational Human Resources’ management is at the heart
of social responsibility. For several years now, the goal has been
to create pathways of knowledge transfer: it is crucial to ensure
the development of junior employees as well as to value and
capitalize on the knowledge and expertise of senior employees.
Their combined experience and knowledge is a priceless asset
that the Group cannot afford to lose.

In 2015, 5% of Technip’s employees on payroll was over the age of
60. Moreover, the number of employees hired over the age of 50
represented 634 employees, i.e., 15% of total hires.

1 Management of this Strategic Business
Priority

This strategy was implemented through a plan approved year-
end 2013 and implemented at the end of 2013 with actions
beginning in 2014 and continuing throughout 20715.

GOVERNANCE, ORGANIZATION AND RESOURCES

o The Chairman and CEO has set out his personal conviction and
commitment — internally and externally — to making Gender
Diversity one of Technip’s strategic business priorities going
forward.

e The Board includes five women out of 12 members which
illustrates the Group’s commitment to gender diversity at the
highest level.

o In 2013, the position of Vice-President Group Gender Diversity
was created to reflect this commitment and start the process.

e A Governance Structure was put in place with a Gender
Diversity Steering Committee and an Advisory Committee.

o The Steering Committee — which meets quarterly, to decide
and take actions — has six members, including two members of
Technip’s Executive Committee.

e The Advisory Committee, which provides ideas and direction,
is made up of representatives from all Regions and different
levels of the organization.

e In 2015, the two regional Women's Networks continued to
support Gender Diversity at Technip:

- WITH (Women Initiatives for Technip): a network dedicated
to diversity in Technip France. The network is organized into
workgroups around four key topics on diversity: how to
engage men in the promotion of women; how to encourage
women to be self-initiating in developing their careers; how
to animate the network; how to benefit from external initia-
tives and networks.
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- STRIVE (Supporting Technip to Reach Its Vision for
Equality): an employee member group, initiated in Technip
Oceania. It is led by a nine-person committee to increase
diversity and foster equality through five focus area groups:
(i) Accreditations and Affiliations; (i) Events and Networking;
(iii) Procedures and Benefits; (iv) Mentoring; and (v) Training
and Development. In 2015 a “Male Champions” group was
integrated into the network to ensure the full engagement
of men in the initiative.

In addition, to formalize Process Technology’s full support of this
business priority, the PT Gender Diversity Council was formed
in 2015. Comprised of a champion and representatives from
PT’s operating centers, the council will focus on strategies to
support this effort and its objectives. During the PT council’s first
meeting, the members defined a vision: “To be a Technip business
unit where every employee experiences the benefits of a gender
diverse workplace”

STRATEGY AND ACTION PLAN

The strategy and 3-year action plan endorsed in 2014 by the
Gender Diversity Steering Committee will be consolidated in
2016 around the three main aspects: awareness raising, communi-
cation and measurement and tracking.

AWARENESS RAISING

e The Regional Executive Committees of all regions took part in
Gender Intelligence workshops in 2014. The purpose of these
workshops was to create a common understanding of the
importance of this topic, to create a shared language around
Gender Diversity and to identify the critical levers to beco-
ming a Gender Intelligent organization. In 2015 the Technip
Executive Committee also took part in a Gender Intelligence
workshop following which the “Technip Gender Intelligent
Behaviours” were validated and posted on the intranet.

e With a view to raising this awareness further, “Train the Trainer”
sessions took place in 2015 resulting in the training of a team of
48 Gender Intelligence trainers throughout the Group.

During 2015, the plan to cascade training to the next level
of managers was extended to all Regions with a total of
around 800 participants. In addition an on-line version of the
workshop was developed in 2015 to make this accessible to
those who are for example offshore or on remote locations
and sites.

Embedding Gender Intelligence in all recruitment processes
and practices was identified as one of the critical levers for
a Gender Intelligent organization and during 2015 there were
two training sessions, covering 17 people who are involved in
the recruitment process to ensure that they apply this aware-
ness to sourcing, interviewing and selection.

o A Leadership mentoring program was created and launched in
2015 with Technip University as part of the Technip Career and
Leadership Development program to help develop leaders for
the future within the business. The program includes both men
and women mentors and mentees and addresses the specific
needs of both genders. This will take Technip further in its
journey to being a gender intelligent organization.

e “Gender Intelligence” has been identified and highlighted as a
“Business Fundamental” in the learning wheel established by
Technip University and the new LMS (Learning Management
System) will be used a platform to provide more learning
material and makes this more accessible.

COMMUNICATION

During 2015, the internal and external communication plan
continued to make visible and reinforce Technip’s commitment
to Gender Diversity, as follows:

e In May 2015, for the second consecutive year, Technip was a
sponsor of the Global Summit of Women in Sao Paul, Brazil.
As a clear demonstration of the commitment to this subject,
the Presidents of the North America and Brazil regions parti-
cipated respectively in the summit during a CEO Forum Panel
and made a speech at the Closing Ceremony.

o For the third consecutive year Technip was a sponsor for the
awards for outstanding women of achievement organized by
the French Journal Usine nouvelle. A Technip employee was a
winner of the “Research & Development Woman of the Year.”

e A specific video was created and released in 2015 to highlight
both internally and externally our inclusive approach to
Gender Diversity.

o In order to communicate fully on these activities and to share
relevant information and material, a Gender Diversity site was
launched on the Technip intranet during 2015.

EVALUATION: MEASUREMENT AND TRACKING

To evaluate the effectiveness of Technip’s approach to Gender
Diversity, the following actions were taken as part of the strategy:

e During 2014, Technip implemented Phase 1 of an assessment
and certification process with an external global business
standard for gender equality (EDGE — Economic Dividends for
Gender Equality). Three countries participated — Brazil, France
and Italy. The process involved collecting gender related data,
completing a policies and practices questionnaire and an
employee survey. As a result, Technip obtained certification
(through independent external auditors) against this global
standard and action plans were put in place to track future
progress. In 2015, Phase 2 of this initiative was launched to
include five additional countries, comprising seven entities:
in Australia, United Arab Emirates, the United States and the
United Kingdom. This means that Technip is now EDGE certi-
fied in eight countries and every region is represented.

e Inrelation to the retention of female talent, the EDGE standard
is: “60% of women in junior management should progress to
top management” The retention of female talent is above the
EDGE standard in five out of the seven entities certified in 2015.

o During 2016 the countries involved in Phase 1 (Brazil, France
and Italy) will undergo the EDGE recertification process and
progress against action plans will be assessed.



1 Main KPIs

During 2015 an internal analysis of gender related data was
carried out, where the following KPIs were measured.

December 31

Breakdown according

to gender 2014 O 2013 0
Managers @ 3,527 3,710 3,747
Women 20% 19% 19%
Men 80% 81% 81%
Non Managers 22,833 24,723 26,108
Women 28% 29% 27%
Men 72% % 73%
Blue Collar employees © 3,708 3,934 2,388
Women 3% 4% 7%
Men 97% 96% 93%
TOTAL 30,068 32,367 32,243
Women 24% 25% 25%
Men 76% 75% 75%

(1) Coverage rate: 100% of employees on payroll.

(2) Employees who appraise subordinates in accordance with the “Human
Resources Without Borders” program.

(3) Employees who perform physical work. Support services such as drivers,
security guards and other service staff are included. A blue collar
employee with a management role, as defined above, will be qualified as a

“Manager”.
December 31,2015
Breakdown by geographic zone Men
Africa 1o 360
Asia Pacific 1963 6,344
Europe 2,915 7,703
Russia, Central Asia 214 371
Middle East 262 1,980
North America 835 2,313
South America 970 3,728
TOTAL 7,269 22,799

(1) Coverage rate: 100% of employees on payroll.

In 2015, the percentage of women decreased slightly (-0.5percen-
tage point), particularly in Asia Pacific (-1.1 percentage point) and
in South America (-1.2 percentage point). The percentage of
female managers has increased by 1 percentage point.

B. Promoting Cultural and Ethnic
Diversity

The Group focuses on its broad cultural and ethnic diversity,
which it constantly promotes and develops throughout its enti-
ties through the internationalization of its teams, multicultural
programs and international mobility.
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In 2015, N6 different nationalities were represented in the Group
(compared to 118 in 2014 and 114 in 2013). The most represented
nationalities in the Group were French, Indian and Brazilian.

Four of the Group’s entities had employees that come from at
least 40 different nationalities (in the United Arab Emirates, the
United States, France and Norway).

C. Equal Opportunity

1 Providing Employment to People
with Disabilities

In 2015, Technip pursued its actions in favor of disabled staff
employees. Compared to 2014, the percentage of disabled staff
is stable. The registration of disabled people varies according to
local legislation and relies upon voluntary declarations, which
may result in a lower number of disabled people being recorded.

In 2015, 266 people were recorded as disabled in the Group.
Disabled workers represented 0.9% of employees Group-wide
on payroll and in particular:

o 5% in Italy;

e 4% in Germany;

e 2% in Brazil, with 84 disabled staff employees; and
® 2% in France with 91disabled staff employees.

For maximum efficiency, the Group targets its efforts locally, for
example:

e In France, the three-year agreement in relation to the employ-
ment of people with disabilities signed in 2013 with trade
unions in Technip France, results in multiple actions like:

- organization of the employment of people with disabilities
National Week composed of workshops and conferences
about multiple types of disability, means of disabled
employees’ integration and sensibilization on workplace
adaptation;

- an agreement signed with ADAPT association to train all
teams working with people with disabilities; and

- a booklet was sent to employees to better explain the reco-
gnition of disabled employees’ status.

o In Brazil, the Human Resources department accompanies the
adaptation and development of employees with disabilities
and also assists managers of these employees. In Brazil the
following initiatives have taken place:

- five disabled employees participated in training on beha-
vioural aspects, to help them to be confident, in terms of
their position with the Company. These training sessions
enable attendees to spread the message learned to other
employees with disabilities who have not attended the
training sessions; and

- regarding accessibility, Technip checked the conditions
for use with security and autonomy of all working tools,
workstations providing the greatest possible independence
to disabled employees.
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3.4.4. Compensation and Benefits

A. Salary Policy

Compensation within the Group is managed at Regional level.

Group and entities offer motivating compensation packages to
attract and retain talent. International salary surveys, in relation
to specific professions and sectors, are performed annually and
are used to ensure that the Group maintains a favorable position
compared to the market.

The Group’s grading system, whose implementation was finalized
in 2015, helps in designing and offering state-of-the-art remune-
ration policies in most of the countries where Technip operates.
Global annual salary surveys continue to be held annually.
Technip continues to offer long and short-term incentives based
on performance driven plans (with individual and collective
targets). Managers have a vested interest in the success of its
businesses/segments and the Group as a whole.

Initiatives are put in place to avoid a salary gap between men
and women within the same professional category (if any) and
to analyze the positioning of specific job families (the Project
Management job family for example) compared to the internal
and external market. Studies and actions conducted within
Technip’s entities in the field of professional equality, particularly
in relation to pay, promotion to positions of greater responsibi-
lity and the distribution of individual performance levels.

B. Compensation, Change
in Compensation and Social
Security Costs

I Compensation and Change in Compensation

The Group’s payroll expenses increased from €1,769.8 million in
2014 to €2,018. 4 million in 2015. The Group’s social security costs
increased from €315.4million in 2014 to €404.7 million in 20715.

All of the Group’s entities have declared that employees on
payroll are paid above the applicable minimum guaranteed wage
in the country where they operate.

1 Employee Incentive and Profit-Sharing
Schemes

Pursuant to applicable law, French companies within the Group
with at least 50 employees that generate sufficient profits
must distribute an amount of the Company’s profits to their
employees. For financial year 2015, the total profit-sharing
amount to be paid in France was estimated at €11.3million. Each
company negotiates and enters into a profit-sharing agreement.
The profit-sharing amounts distributed can be transferred to
the Group Savings Plan (“Plan d’Epargne de Groupe’ or “PEG”) or
the Group Pension Savings Plan (“Plan d’Epargne Pour la Retraite
Collectif’; or “PERCO”).

Profit sharing December 31

[ 205 B 2013

(in thousands of Euro)

Amounts allocated to incentive profit

sharing (France, Spain, Italy) 18,281 21990 15,449
Amounts allocated to mandatory
profit sharing (France) 11,375 6,280 5,253

INCENTIVE PROFIT SHARING

For financial year 2015, several of the Group’s French companies
had an incentive profit-sharing agreement in place: Technip,
Technip Corporate Services, Technip France, Flexi France, Seal
Engineering, Cybernétix and Technip Normandie. Calculation
methods vary for each company according to their business. The
amounts distributed can be paid directly to the employee or
transferred to the Group Savings Plan (PEG) or the Group Pension
Savings Plan (PERCO).

Employees from the Italian and Spanish entities, Technip Iberia
and Technip Italy, also benefit from a similar profit-sharing
mechanism.

For financial year 2015, the total amount of incentive profit-
sharing paid by the Group's subsidiaries was approximately
€18.2million.

GROUP SAVINGS PLAN — EMPLOYEE SHARE
OWNERSHIP

The Group Savings Plan (PEG) was implemented in 2003. It was
amended several times with the last amendment being made as
of September 28, 2015.

Its purpose is to enable employees to build, with the help of
their Company, a collective portfolio of marketable securities
and to benefit, where applicable, from social security and
tax benefits applicable to this form of collective savings. As
of December 31, 2015, the total amount invested in the PEG
amounted to €161.2 million, including €69.8 million in the form
of employee shareholdings.

At any time during the year, members can invest in the PEG
and can choose between the various Company mutual funds
(“Fonds Communs de Placement d’Entreprise’ or “FCPE”), whose
portfolios are invested in shares, bonds or monetary instruments
pursuant to a management strategy to achieve a specific invest-
ment goal. One of these funds is fully invested in Technip’s listed
shares thereby allowing employees to be associated with the
Group's development.

Other FCPEs created within the PEG are dedicated to share
capital increases reserved for employees, including employees
of foreign companies that have joined the PEG. The PEG provides
a common framework for all Group companies that have joined
in terms of the payments that can be made, the means by which
Company profits can be shared, investment options and general
operating regulations.

A share capital increase reserved for Group employees was
carried out on December 17, 2015 resulting in the creation of
1,424,941 new shares. 7937 Technip employees in 20 countries
worldwide participated in this offering and invested a total of
€73.4million, corresponding to a 31.74% participation rate.

GROUP PENSION SAVINGS PLAN

In 2006, the Group Pension Savings Plan (PERCO) was imple-
mented. It was revised pursuant to an agreement dated as of
February 10, 2011. It is open to employees of the French compa-
nies of the Group that have joined the PERCO.

Its purpose is to enable employees to accumulate, with the
help of their Company, pension savings and to benefit, where
applicable, from social security and tax benefits applicable to
this form of collective savings. As of December 31, 2015, the total
amount invested in the PERCO was €39.7 million.



It comprises various Company mutual funds whose portfolios are
invested in shares, bonds or monetary instruments depending on
the management strategy chosen by each employee.

3.4.5. Social Relations
GRI G4-11, G4-LA8

A. Strengthening Social Dialogue

Technip has developed a culture which is based on the values
of trust, mutual respect and dialog. In order to turn this culture
into a competitive advantage for Technip, the Group’s HR policy
provides a frame of reference regarding information of personnel,
relations with trade unions and other employee representatives
and transparent discussions with employees.

I Labor Relations and Collective Agreements

Collective or individual labor relations are ruled by the local
applicable law and collective agreements, the Golden Book
(Technip Group Management Principles and Responsibilities) and
the GOPS (Group Operating Principles and Standards) which is
issued at Group level. All entities must comply with the Group’s
internal rules, which are available on the Technip intranet site.

In 2015, 52 collective bargaining agreements were entered into
in respect of 15 entities. 216 agreements were in force within
27 entities. The agreements cover the following topics:

Topics included

in the 216 agreements % vs. total topics

Working conditions 21%
Remunerations 24%
Health and Safety 19%
Equal opportunity 18%
Training 18%

The percentage of employees in the Group who are governed
by mandatory collective agreements varies according to country.
In the countries that have entered into ILO convention No.98 (),
60% of the employees benefit from collective agreements.

1 Company Agreements in France

Technip entities in France have works councils, employee
representatives as well as Health and safety committees. In 2015,
310 meetings took place which can be broken down by the

following:

Breakdown of meetings by their nature

Works councils m
Employee representatives 123
Health and safety committee 76
TOTAL 310

As a result of these meetings, 26 entity-wide agreements were
entered in 2015, like the annual negotiations agreement, telewor-
king and work schedule.
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1 European Works Council (EWC)

The European Works Council (EWC) set up in 2005 includes
13 employee representatives in respect of nine European
countries and meets twice a year. In 2015, the EWC organized
specific workshops on the Group’s psycho social risks. One
member of the EWC has been invited to join the Well Being
working group created within the HR 2017 initiative. The EWC
has an intranet site which has been available to employees in
represented countries since 2008.

Since 2006, every year, the EWC members have benefitted from
training sessions which focus on the multicultural aspect. Those
trainings will pursue.

I Consultations/Negotiations about Changes
to the Organization’s Structure

During an extraordinary session of EWC, Technip submitted a
restructuring plan to the European Council for consultation. This
plan concerns 6,000 employees in the world.

All entities which are concerned by the restructuring plan and
which have started their actions in 2015 have consulted their
representatives and informed their employees, in accordance
with the local legislation.

This plan, which started in 2015 and will continue in 2016,
currently concerns 36 Group entities all over the world.

B. Internal Communication

I Information of Personnel

Due to Technip’s information system, all employees receive the
same level of information at the same time. For example, all
external press releases are immediately shared with personnel
by email.

The Group's Horizons magazine, distributed every quarter to all
employees in three languages (English, French and Portuguese),
is a printed 24-pages newspaper, which reports on the Group’s
strategy, Projects and people and reinforces the “One Technip”
collegiate culture. A digital version of the magazine is also largely
shared on the intranet.

The fortnightly “Technip in motion” e-newsletter, published in
three languages, provides a snapshot of the Group’s Projects and
achievements throughout the world.

Tomorrow magazine is a technical review released twice a year.

The Link, the global intranet portal, contains all relevant informa-
tion about standards, procedures and information on HSE (Health,
Safety and Environment), Quality, Human Resources and Security.
The Group’s intranet site is supplemented by local intranet sites
for most of the Group’s entities. As part of its knowledge mana-
gement initiative, Technip uses a collaborative intranet site which
makes it possible for communities of technical experts to share
best practice, know-how and key documents. Instant messaging
and teleconferencing are available to facilitate discussions.

(1) In countries that have entered into ILO convention No.98: Right to Organize and Collective Bargaining Convention.
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In 2015 Technip rolled out a campaign encouraging all staff to join
Yammer, the internal social network provided in the Microsoft
Office suite, with the objective to boost online collaboration by
directly bridging departments and geographies beyond borders;
with 10,000 colleagues already connected, Yammer also rein-
forces mutual comprehension and ultimately strengthens our
corporate culture.

1 Encouraging Transparent Discussions
with Employees

Following the release of Technip’s annual results in February 2015,
two sessions of online chat were organized to enable Technip
employees to speak directly to Thierry Pilenko, Chairman and
CEO and to the other Group Executive Committee members. For
one hour, twice in the same day, the Group leaders answered
questions. Their responses were published in English, French and
Portuguese.

This initiative which started in 2012 and has been repeated every
year since, has raised sustained interest across Technip: in 2015,
6,130 employees connected to and followed the online discus-
sion and close to 600 questions were raised during this online
event.

A transcript containing questions and answers from the online
discussion was made available to all employees after the event
and was published in three languages. This allowed employees
who were unable to attend the online discussion to access the
transcript afterwards. More than 4,000 employees accessed and
read the transcript.

Initiatives of this type are designed to promote direct and inte-
ractive communication between employees and the Executive

Committee. They give employees the opportunity to ask their
questions directly, as well as to gain insight into the Group’s 2015
performance and its forecasts and priorities for the coming year.
It is also a great opportunity for teams to better understand the
Group’s strategy, to seek clarifications and to allow employees to
express their ideas and concerns. Overall, it is a good way to get
people talking internally, as required by the “One Technip” spirit.

1 Group Events

The Jacques Franquelin Award is an annual Group event, which
has taken place since 2000 and is intended to encourage and
reward those who, by fully living and applying the Group's
Values, contribute to the Technip’s dynamism and development
across all fields. The Award symbolizes the spirit of competition
and diversity within Technip. It also enables Technip, as an inter-
national company, to have a single recognition scheme which
motivates people to implement initiatives and contribute to the
One Technip spirit.

Since 2008, every year the Technip Best Technical Publication
Award recognizes the talent and the effort of Group employees
who showcase Technip’s expertise through technical publications
and conferences. And, by comprising one special Sustainable
Development prize, it also highlights that Technip is aware of its
responsibilities as a Citizen of the World.

Worldwide events or campaigns were organized in 2015: One
Technip Day, corresponds to an initiative for the Global Technip
family to virtually come together on the same day, Quality
month, Pulse Safety Leadership Week, World Environment Day
and World Health Day.

3.4.6. Health: Risk Prevention Anytime and Everywhere

GRI G4-DMA, G4-14, G4-LA6

The health of Technip’s employees and people affected by its
operations is a core Value and absolute commitment for Technip.
As the Group operates in different countries with specific
environmental conditions, operations and regulations as well as
exposure to work-related health hazards, a health management
system was implemented in 2012 to safeguard employees’ health.

The health strategy was based on a Health Management Plan,
an operational document which defines Technip’s standards and
requires occupational health practices to improve the health
prevention and promotion of health at work. Guidelines (GL) and
tools in respect of the HSE requirements have been published
to support the management of HSE and HR. The GLs currently
available cover subjects such as medical management on
construction sites and vessels, Health Risk Assessment, medical
emergency response plan and first-aider training, and fitness to
work abroad requirements.

Standards and guidelines are regularly reviewed to make sure
they remain appropriate in promoting frequent improvements.

At Group level, the medical department includes two doctors
(one based in France and one part time based in Brazil) and one
medical officer, and supports the Regional medical, HR and HSE
global networks across the Group, in health promotion.

There is a permanent cooperation between the Medical team
and the HSES teams to cover all Technip Operations with
practical and relevant support. This joint approach is paramount
in matters of Emergency Response (ER) process. In 2015, all ER
exercises organized within the Group gathered Medical staff and
HSES staff.

The medical department manages medical information on the
Technip Group intranet site. This site provides health alerts,
news, country-specific information, information on diseases
and information on prevention which is regularly published and
updated. It also provides information relating to specific health
events: the Technip world health day and WHO (World Health
Organization) international days such as for diabetes and HIV.

In specific cases, the medical department can produce e-learning
training, such as a malaria awareness e-learning training that is
available to everyone and is specifically targeted at travelers,
expatriates and those living in endemic areas.



2016 Objectives

e Pursue and update the long term strategy for Health
Management in the Group’s business operations;

e Further improve the implementation and follow-up of health
risk assessments on all sites across the Group; and

e Continue the health surveillance process where necessary,
related to health risk assessments.

Group-wide Health Management Plan
Implemented

Evaluating workplace health risks, including psychological
factors, has been at the center of the Group’s occupational health
strategy. It is essential to properly identify all health risks relating
to conditions in the workplace regardless of the nature of the
work (e.g., environmental pollution exposure on a construction
site or muscular-skeletal disorders in the office) to implement
the best preventive measures.

The GL, released in 2012, helped a number of sites to set up their
health risk assessment (HRA) by providing them with tools to do
so. However, the tools will be improved and simplified in 2016
due to the experience coming from the field, new tools will be
given to the sites to continue the implementation of the GL.

The principle of the HRA is based on different steps: the first
step is to identify the health hazards in each workplace and to
assess their potential impact on health and the second step is
to identify groups of employees exposed to such risk. The third
step consists of an action plan to implement all types of mitiga-
tion and prevention steps, in addition to the assessment of the
level of residual risks (Technip risk Matrix, which is part of the risk
management of the Company). Step4 consists of risk monitoring
and controls. Each HRA will be regularly updated (step 5). Most
of the Technip sites (including offices, construction sites, yards,
factories and vessels) have been working on their local HRA. For
example, in Brazil, HRAs have been done either by job position
or business unit, or for the vessels working in Brazilian water. On
the vessels, HRAs were carried out and the medical emergency
response plan (MERP) is being reviewed and updated, it has
already been done for nine vessels.

The purpose of health surveillance is to ensure that all individuals
who work under Technip’s HSE responsibility (including contrac-
tors and subcontractors where necessary) are not being harmed
by the work they carry out, nor by the environment in which
they work and to monitor the first symptoms of occupational
illness as early as possible in order to avoid continuing exposure
and prevent serious occupational illness from occurring at a later
stage.

Protecting Travelers and Expatriates

The Preventive healthcare starts with accurate information and
regular training. Detailed leaflets on destination countries and
specific diseases are available to travelers and expatriates on
Technip Group’s intranet site. The medical section of the site
provides all employees with health information in relation to
travel (country pages and disease prevention pages), including
medical facilities’ details to ensure the appropriate access to
medical care when necessary.
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Specific information on anti-malarial prevention and other
health risks is provided for Projects which are carried out in areas
prone to epidemics.

Health alerts are issued where necessary. In 2015, 11 of such alerts
were issued, providing information and advice on prevention.

In 2015, a new tool for the safety and security of travelers was
implemented. The medical department provided country
specific health information and recommendations to follow. The
tool sends this information to employees before their departure.

Improving Medical Care at Sea
and Onshore

The Group Medical department continued to evaluate local
medical resources and their ability to handle emergency
situations. In 2015, medical surveys were conducted in China,
Columbia, Congo, Korea, India, Irak and Malaysia. The purpose of
the survey was to provide Projects and entities with an overview
of medical care available around the site and to identify the
most reliable local medical facilities to include in the Medical
Emergency Response Plan (MERP). These surveys also provide
information which can be used for medical management plans
for new Projects.

In case of serious injury, the medical department assesses the
medical care chain from the location of the incident until
discharge from the hospital. This provides an opportunity to
upgrade the medical equipment of the site clinic and/or adjust
the MERP if necessary.

Prevention of Psychological Risks

For the 2015 Technip World Health Day, entities organized an
awareness campaign about addictions using posters and infor-
mation leaflets which were also available on Technip’s medical
intranet site and through workshops. Employees were informed
of this event a few days before through the internal newsletter
“Technip in motion” Many entities invited healthcare experts to
talk about the importance of preventing all kinds of addiction,
especially those which can be increased by work, screen and
internet addiction, sport, game or gambling addictions.

Health awareness campaigns and healthcare activities, such
as free flu injections, campaigns on preventing smoking and
diabetes and campaigns promoting breast-feeding have been
implemented across the Regions. Several entities, including
Technip's headquarters, worked on a prevention program of
psychosocial risks at work.

Following a global academic survey launched by the Group's
HR department on the wellbeing of employees working in a
global environment in October 2013, a global academic survey
on wellbeing at work was initiated in 2015. The purpose of this
survey will be to provide an opportunity for assessing wellbeing
in the various countries of work, to highlight ways of improving
wellbeing and to provide a benchmark between the entities. Due
to the current situation in the Company, this survey has been
postponed and will be adapted. However, some information
regarding wellbeing at work has been gathered through the HR
network. An analysis of the local initiatives will highlight ways of
improvement for the entities.

Technip Reference Document 2015

85




3

86

| SOCIETY AND ENVIRONMENT RePORT | | |

Human Resources

Absenteeism (Excluding Acquisitions)

E:Im 2014 2013

Occupational illness 0.03% 0.03%  0.01%

Absenteeism rate

Occupational injury 0.03% 0.04%  0.04%
Non-occupational illness/injury 193% 179% 1.83%
TOTAL (ILLNESS/INJURY) ©) 1.99% 1.86% 1.88%

(1) Absenteeism excluding reasons other than illness or injury.
(2) Coverage rate: 99% of employees on payroll.
(3) Absenteeism for illness/injury included weekends concerning Brazil data.

Absenteeism information only covers personnel who are on
payroll. More thorough information including contracted
workforce is to be found in Section3.4.7 “Safety” included in this
Reference Document.

The calculation of the absenteeism rate is based on working days
lost. Working days are used as a measure of economic impact.

Working days lost are also calculated in safety indicators, based
on calendar days as a measure of the severity of the accident.
The data cannot therefore be compared between the HR scope
and Safety scope.

e In 20715, the main data concerning absenteeism was as follows:

- The absenteeism rate has increased by 0.13 percentage point,
mainly due to non-occupational illness/injury. Two main
impacts: Singapore started to record the working days lost
for temporary employees and in the USA, following a new

3.4.7. Safety

GRI G4-DMA, G4-14, G4-LA6

Protecting Individuals at All Times

Health and Safety and protection of the Environment are core
values and an absolute commitment for Technip. For several
years, through numerous initiatives across its global operations,
Technip has relentlessly focused on improving employees),
contractors” and suppliers’ working conditions with respect to
the HSE climate.

“Doing the right thing” is one of Technip’s core Values, and this
Value, applied to Health Safety and Environment, means an
absolute commitment to no-one getting hurt, injured or sick as a
result of their daily work.

The details on Safety coverage are listed in the Section 3.71
included in this Reference Document.

law which came into force on January 1, 2016 removing the
possibility to accumulate sick days, employees who had
accrued sick time charged sick leave for their time away from
the office.

- 31 cases of occupational illness have been reported in the
Group, such as ear infections in divers, dermatitis, muscular-
skeletal disorders and work-related stress.

- 126 injuries were reported covering a total of 1,973 working
days lost.

e Medical services in 2015:

- Two-thirds of entities offer health care insurance which is in
excess of the legal requirements.

- 94% of employees on payroll benefit from a health care cove-
rage. Among the others, some are covered by their partner,
some have decided not to benefit from this insurance or the
entity does not cover temporary employees.

- More than three quarters of entities have an occupational
health provider available, either internal or external.

- 14,667 medical examinations were completed, 2,804 of
which were pre-employment “fitness to work® examinations
for newly hired employees.

- 1,039 employees had a medical examination following a
period of sick leave.

Medical examination requirements vary depending on the
country. Pre-expatriation medical evaluations and follow-ups are
carried out for the duration of the expatriate’s assignment in the
Group.

Objectives for 2016

In 2016, Technip will continue to provide all means and resources
to ensure with success its challenges and achieve its objectives.

The strategic goals, related actions and initiatives to achieve
them are detailed in Technips HSE 3-Year Plan and are summa-
rized below:

e staying focused on safe operations and prevention of incidents;

o further improving and developing performance standards to
manage Key Risk Conditions in all operations across the Group;

e putting a strong focus on the management of contractors and
contracted staff;

e improving Global HSE reporting and analysis tools;

o fostering quick sharing and effective implementation of best
practices and lessons learned;

e implementing and following up on the Pulse program on all
major Projects;

e enhancing the visible HSE leadership demonstrated by the
management at the worksites; and

e continuing the implementation of bespoke Behavior-Based
Safety Programs across the Group.



Prevention of Serious Injuries

In 2015, Technip continued to implement measures to reduce
serious injuries and fatalities. As part of this journey, the HSE
management system was revised in 2014, and a new incidents
classification matrix defined. This year, Technip’s HSE perfor-
mance standards have been enhanced and guidelines established
to standardize the classification of the “loss potential” of inci-
dents across all operations.

The involvement of senior management in incident reviews
gained widespread momentum. Following the involvement of
operating centres and regional management teams, 77 Serious
Incident Reviews were conducted by the Technip Group
Presidents. As a consequence, multiple hidden precursors
for serious incidents were uncovered and mitigated, and the
overall number of registered cases in 2015 dropped from 0.12 to
0.09 cases per 200,000 hours worked.

In spite of all these endeavours, one subcontractor employee
suffered fatal injuries during construction activities in 2075.
As a result, Technip will put an even stronger emphasis on
subcontractor management and operational control.

In 2016, Technip will further improve its HSE systems, perfor-
mance standards and tools to ensure that the prevention of
serious injuries and fatalities remains a core value and absolute
commitment.

The Pulse Program

Technip’s Pulse program aims to develop a positive and proactive
HSE culture inside the Group, with a focus on leadership and
communication. It is tailored to improve awareness of Health,
Safety and the Environment, and to promote transformational
leadership and HSE as a core value for all.

Since 2008, more than 58,000 Technip employees and contracted
staff have attended Pulse sessions, ranging from senior managers
and managers/supervisors to the general workforce and engi-
neers, and including Technip staff, partners and subcontractors.

The implementation of the Pulse program plays a major role
in improving HSE performance. By the end of 2015, almost all
Technip staff had attended at least one Pulse session. In 2016
Technip will focus on the implementation of the Pulse program

Technip safety performance
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on its Projects, involving its clients, suppliers and subcontractors;
and the follow-up of Pulse learning through the deployment of
certified Pulse Coaches at the worksites.

Behavior-Based Safety (BBS)

Technip believes that it is everyone’s responsibility to ensure
a high level of safety on worksites. This is why the Group has
implemented the Pulse program and bespoke Behavior-Based
Safety (BBS) programs in Technip’s main regions and their Projects,
assets and manufacturing units in recent years.

In 2015, a bespoke framework and programs were developed
taking into account the specificities of the Group’s diverse acti-
vities. This covers Onshore and Offshore construction, marine
operations and fabrication activities in our factories. This year
the program for the marine activities has been improved and
good progress was made on the Implementation of BBS Programs
for the fabrication activities and onshore/offshore environment.

In 2016 Technip will continue to roll-out BBS in the remaining
fabrication plants and emphasize the roll-out of BBS Programs on
its onshore and offshore Projects.

To this end, Technip will ensure that ALL:

e individuals within the Technip organization hold safety as a
value and not just a priority;

e individuals take responsibility for the Safety of their colleagues
in addition to themselves; and

o the entire workforce is willing and able to act on their sense
of responsibility and go beyond the call of duty when required

Technip’s Safety Performance

In 2015, 262 million man-hours were worked at the Group’s
facilities and Project sites worldwide. The total recordable case
frequency rate (TRCF), which measures the recordable incidents
per 200,000 hours worked, decreased significantly from 0.9 in
2014 to 0.15 in 2015.

The decrease of the TRCF, as well as the Improvement of the
Serious Incident Frequency (SIF) from 0.2 to 0.09 demonstrates
that Technip continuously improved both Systems and Processes
and HSE climate.

Total Recordable Case Frequency (TRCF)

Lost Time Injury Frequency (LTIF) ©

Leadership & Management Walkthrough Frequency
Fatal Accident Frequency O

SIF Case Frequency @

Lost Workday Severity Rate ©

015 019 0.26
0.05 0.06 0.08
9.57 917 8.35
0.001 0.003 0.002
0.09 0.12 014
274 342 3.63

(1) The Frequencies are calculated across 200,000 hours worked. Incidents as defined by OSHA standards are considered. Cut-Off date is 12.31.2015. Data from 2014 and

2013 has been updated with latest available data.

(2) Calculation basis, coverage and cut-off date as per (1). Serious Incident and Fatality covers any incident that leads or had the potential to lead to serious Injury or

fatality including Near Miss Incidents.

(3) Calculation basis, coverage and cut-off date as per (1). For the calculation of Lost Workday Severity Rate subsequent days including weekends and holidays up to a

maximum of 180 days are considered.
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3.4.8. Security
GRI G4-DMA, G4-14

Security: Ensuring the Security
of Employees and Operations across
the World

Due to the current international context and the potential high
risk areas in which Technip’s Clients operate, Technip has given
primary importance to Security for several years.

The Security department maintains its focus on the delivery of
homogeneous and efficient security conditions to all Technip
staff and operations. A permanent monitoring of the security
measures implemented within local and regional entities is
ensured by Group Security.

The philosophy of the Group Security Department is to commu-
nicate transparently on the risks and on the security measures to
obtain the support of all Technip staff.

In this context, the Security Charter highlights the objectives
and the means of the Group to ensure one of the core values
of Technip; the security of People and Assets and the protection
of Information. This Charter is available on the Technip website.

To ensure that Technip staff feel secure wherever they work,
Technip Security network monitors all security issues affecting
their working conditions and environments regardless of
whether they are traveling, working in offices, on construction
sites or onboard vessels operated / chartered by the Company.

Technip Security network’s permanent and main priority is to
anticipate and manage potential security threats to protect
Technip staff, assets and know-how and to ensure the secure and
timely delivery of Technip’s Clients, Projects and operations.

The effectiveness of this strategy is backed by Technip’s strong
Security culture at every level of the operations.

Finally, this strategy is based on the transparency and the quality
control of its processes by internal security auditors.

Organization

The security framework covers all Technip’s entities including
Projects and fleet in a uniform and continuous manner. More
details are available in Section 3.71 included in this Reference
Document.

As the Yamal LNG Project is major for the Group, Technip Security
has set up a Joint Operating Center (JOC) with team members
based in Paris, Moscow and Shanghai. The JOC centralizes all
security-related information and incident management efforts
of the Project’s various entities, sites and vessels. The JOC has the
capacity to mobilize Security, HSE, Medical and Communication
teams in case of an emergency or a crisis. This system enables
proper communications and coordination to avoid “silo effects’”

One Security for “One Technip”

With Technip staff and fleet operating around the world, Technip
Security’s challenge for 2015 was to provide the highest level of
security within all Technip entities.

The teams have been focused on the homogenous implementa-
tion of Technip’s robust Security processes to provide the best
solutions when it comes to travelers’ security, project “security
design’, IT security, maritime security, incident management and
business continuity.

Over the past few years, Technip has consolidated the best
practices and kept innovating to enable Technip Projects to be
well integrated locally and continue to operate in some of the
most volatile countries.

Group Security is fully independent from State or other external
influence, in the security assessments it provides. Group Security
reports directly to the Chairman. This enables the Group to take
accurate and objective decisions. Based on a 4-level country risk
ranking, dedicated security measures to be implemented have
been defined depending on in-country security threats:

o Level1 countries: low security risk, travelers to keep a normal
vigilance.

e Level 2 countries: medium security risk, increased vigilance
and security measures adjusted to the threats are to be
implemented. All travel is to be notified to the security corres-
pondent of the country of destination.

o Level3 countries: high security risk, security recommendations
and specific security measures to be implemented. All travel is
to be approved by the security department of travelers’ entity
of origin and the security correspondent of the country of
destination.

e Level 4 countries: extreme security risk, no movement/no
operations in the country.

Dedicated Communication Tools

Dedicated tools and resources are available to keep Technip
people informed, in full transparency, about security issues
wherever they live, travel or operate:

e specific awareness and communication tools dedicated to
Information Security and Confidentiality have been updated
to focus on new threats and modus operandi;

e regular security training and inductions are organized to raise
staff awareness and provide them with security advice on
specific security matters, such as travel security, information
protection, project security. Several modules are proposed
according to the needs of Technip employees and their envi-
ronment: safety of employees in sensitive countries, cultural
awareness, awareness relating to computer security and
protection of data, as well as protection against external fraud
or security on Projects; and



e internal communication campaigns on Security matters
(information security, external fraud, business continuity mana-
gement) have been devised in 2015, and launched throughout
Technip, to raise employees’ awareness.

Tools adapted to the operations have been developed:

o the TSNT (Technip Security Navy Tracking) that allows the
monitoring of the position of Technip’s fleet vessels and alerts
in case of need, in particular when vessels enter a piracy area;
and

e the Crisis Management and Business Continuity tool, TICA
(Technip Incident and Continuity Application) is, on the one
hand, a database centralizing all emergency and continuity
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plans and, on the other, a virtual crisis management center
designed to ease the communication and interfaces between
the response teams across the Group.

Technip Security Management System —
T.S.MS.

The Security Teams across the world support Technip Projects
in the design and implementation of tailored and cost efficient
security systems from Project tender phase to commissioning.
This system defines the processes to be implemented and the
key deliverables expected at each Project phase. This is a funda-
mental principle of the quality approach that applies to Security.

PROJECT LIFECYCLE

Tender/Proposal

PROCESS

» Definition of the security scope
» Preliminary Security Risk Analysis
» Assessment of Security costs

PROCESS

KEY DELIVRABLES
KEY DELIVRABLES » Master Security Plan
» Security Annex to proposals » Project Site Security Plan
» Security Risk Analysis » Access Control Plan

« Evacuation Plan
« ER Plan

« Security Cost Estimation

In 20715, Technip has developed its expertise on five key security
approaches:

e SMARTravel;

o Information Security;

e Maritime Security;

e Incident Management and Business Continuity; and
e External Fraud Management.

SMARTravel

New travel security tools and procedures were implemented
in 2015. The SMARTravel program was developed to reinforce
Technip’s travel security policy and ensure the protection of
Technip’s staff. It includes:

e Travel Tracker, a travel security and medical tool used to
locate and communicate with travelers worldwide. It provides
security and medical recommendations to the travelers prior
to their trip and gives the possibility to rapidly notify them of
major incidents that could affect them, in order to provide the
relevant support if needed;

o travelers’ booklets available for all countries where Technip
operates and are released to staff prior to any mission;

Engineering/Procurement

» Design of Project Security lay out
» [dentification of required resources

Construction/Operations

PROCESS

» Update & implementation of Security
procedures

» Regular audit of security processes

» Training and awareness raising of staff

KEY DELIVRABLES

« Personnel on Site Report

 Weekly Security Reports

« Training program

» Update of security plans as relevant

e pre-Trip Advisories with security and medical recommenda-
tions are sent to travelers prior to their trip. For countries at
risk, a specific security and medical form is to be completed
and validated by each traveler to ensure that all security
measures have been taken for the duration of the mission; and

e security flashes are issued by Group Security, released to
travelers in real time, according to security context changes
worldwide. A message is also posted on Technip Security’s
public Yammer group on Technip’s internal social media.

Information Security

A dedicated Information Security approach has been developed
internally especially for major Projects, where a dedicated team
has been nominated. The main objective consists in better
serving the interests of Clients while protecting Technip’s data.

Furthermore, sessions dedicated to Technip staff are organized
to raise awareness on confidentiality and information security.

Finally, a permanent internal independent audit process remains
operational throughout the Company to test the IT systems due
to internal expertise. In addition, dedicated alerts and awareness
messages are released when needed to reduce the risk of new
potential threats.
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Maritime Security: a Major Topic
within Technip Security Operations

Following the development of the Group, areas of operations
have expanded worldwide with some Projects located in regions
with maritime and piracy threats. This is the case for Projects
located in the Gulf of Guinea and South-East Asia where piracy
incidents have increased.

In 2015, the maritime security organization was adjusted to the
Group's growth for the protection of crews and the smooth
execution of operations. The coordinated maritime security
organization, in particular with the implementation of the TSNT,
has enabled Technip to maintain the efficiency of its capacity
to deal with the threats and to implement measures to prevent
incidents.

To protect vessels transiting in piracy hotspots, Group Security
implements reinforced security measures onboard. Depending on
the threat assessment, an armed security team on board ensures
the protection of the vessel and the crew during the transit.

Incident Management

Within the Group, Incident Management includes several
key approaches: Emergency Response, Crisis Management
& Communication and Business Continuity. To support this
approach Technip has developed a network of trained responders
across the Company that includes but is not limited to Managers

on Duty, Emergency Response Teams, Crisis Management Teams
and Business Continuity Committees. A training program that
includes regular live crisis exercises ensures that Technip will have
the relevant capability to respond should an incident occur. As
of 2075, two operating centers within the Group, Aberdeen and
Kuala Lumpur, are certified 1SO 22301:2012 for Societal Security
and Business Continuity Management Systems.

Technip implements a three-level Incident Management system.
At each level, dedicated response teams, processes, and facilities
have been set up. According to the severity and the type of
incident, relevant teams will be mobilized to bring the incident
under control as soon as possible.

External Fraud Management

A Group Treasury and Security task force is in charge of fighting
external fraud attempts against the Group. Several actions have
been taken to raise awareness, to all employees and business
partners, to reduce the risk of such attacks.

IT preventive measures as well as security and financial preven-
tive measures have been put in place to protect the reputation
of the Group and its interests.

Finally, an External Fraud Network has been implemented in each
region where Technip operates to better respond to the reality
of the field. This network is composed of trained correspondents
in direct and permanent liaison.

EEl PROTECTING THE ENVIRONMENT

Environmental responsibility is one of Technip’s core values. The
Group’s overall objectives are firstly to strive to minimize the
impact of its operations on the environment as well as any risks
such operations may generate on the natural environment and
other stakeholders; and secondly, to continue to work to avoid
causing any environmental incidents. Management’s commit-
ment to these objectives is critical to successfully achieving
these goals.

The execution of Technips Projects is divided into three
main phases: Engineering, Procurement and Construction/
Installation/Commissioning and Start-up (on the request of
clients) either Onshore, Offshore or Subsea. Technip’s Projects
vary in duration and can last from a few months to a few years. In
respect of its Subsea business activities, Technip uses industrial
assets and operates a fleet of vessels specialized in installing
pipelines and subsea construction.

Despite operating in a complex field, Technip is committed to
simultaneously manage its environmental aspects with success
while effectively measuring its environmental performance,
thereby assuring that it prevents and significantly reduces its
impacts on the environment in accordance with the ISO 14001
requirements, international standards and Technip’s own internal
standards.

In 2015, Technip strengthened its commitments in terms of
sustainable development and the protection of the environment
while still focusing on the main material aspects identified in 2014
in a study carried out in accordance with the Global Reporting
Initiative (GRI) G4 guidelines. External and internal stakeholders
agreed that “Protecting the environment” was a material category
and that the following main environmental areas were material
to Technip: energy use, greenhouse gas emissions, the emissions
of air pollutants, hazardous substances, solid waste, water and
waste water, biodiversity and ecosystems.

All these aspects are covered in detail in the sections that follow,
through both quantitative indicators (called Environmental Key
Performance Indicators (EKPIs)) and qualitative information.

For more information on the materiality assessment and stake-
holder engagement, please refer respectively to Section 3. and
Section 3.3 of this Reference Document.

For more information on definitions, please refer to Section 3.7
of this Reference Document.



3.5.1. Group Environmental Policy
GRI G4-15

A. Group HSE Policy and Environmental
Charter

For more information on the Group’s Health and Safety Policy,
please refer to Sections 34.6 and 347 of this Reference
Document.

The section of the Group’s HSE Policy which specifically addresses
the environment, sets out Technip’s absolute commitment to
minimizing any adverse effects on the environment which may
be caused by its business operations.

In practice, this commitment manifests itself as a number of
requirements, such as promoting a responsible use of resources;
quantifying and controlling any emissions into the air, soil and
water; a safe and sensible management of waste; a thorough
approach with respect to environmental risks and their mana-
gement; and an innovative approach in respect of environmental
challenges.

Technip has also published an Environmental Charter which
defines the Group’s general objectives in terms of environmental
responsibility, in addition to the corresponding guidelines.

This charter applies to all of Technip’s entities, regardless of their
legal status.

I Targets Assigned to Subsidiaries outside
France

Responsibility for Technip's HSE Policy is delegated to and
implemented by the subsidiaries, regardless of their legal status.
The environmental objectives are reflected in Technip’s Group
Environmental Charter and in the Group’s Health, Safety and
Environment (HSE) Three Year Plan.

B. Responsibility and Organization

Environmental management is, as for Health and Safety, the
responsibility of everyone at Technip. The implementation of
the environmental policy depends upon management’s commit-
ment, the accountability of every entity, an ongoing dialog with
key stakeholders and a chain of responsibility that extends to the
workforce of the entire Group.

In 2008, an Environmental Working Group (EWG), was formed,
reporting to the Vice-President, Group Health, Safety and
Environment. This working group coordinates with a network
of around 20 environmental specialists from all of the Group’s
Regions and business units. The EWG sets up conference calls
every month with all EWG members and organizes technical
working groups twice a year which welcome experts from each
operational area. It also puts together programs at Group level
focusing on environmental performance indicators which allow
for: environmental improvements to be reported, awareness
campaigns, carbon emission reporting and eco-design. The
management of these programs is delegated at regional and local
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levels. In addition, the Group’s entities develop and conduct
environmental initiatives and programs adapted to the local
environment and workforce.

All entities and Projects within the Group are managed by
dedicated HSE Managers and Directors, with a team of HSE
engineers and supervisors responsible for the application of the
HSE rules in their respective areas (for example, an engineering
centre, a manufacturing plant, a vessel, a yard, a construction
site or a Project) and to ensure that these requirements are well
implemented.

During the design phase of Projects, one or several environ-
mental engineers are responsible for ensuring the Project’s
compliance with all applicable standards and regulations. During
the construction phase of major Projects, an environmental
supervisor is assigned to manage all of the site’s environmental
aspects, in coordination with the client and the different
subcontractors.

C. Legal and Regulatory Compliance

Technip is committed to operating in full compliance with all
applicable environmental regulations, laws and international
codes and standards in force in the countries in which it operates,
whenever they apply to its facilities and/or operations.

For Projects financed by the International Finance Corporation
(IFC), the Environment, Health and Safety guidelines (“EHS
Guidelines”) of the World Bank Group may be applied. These
guidelines are technical reference documents containing general
and industry-specific examples of Good International Industry
Practice (GIIP). Where regulations of the host country differ from
the levels and measures set out in the EHS Guidelines, those
which are the most stringent must apply.

Since 2002, Technip has also been adhering to the ten principles
of the United Nations Global Compact (UNGC) and discloses its
initiatives in this respect.

For more information, please refer to Sections 2.2 and 2.7 of the
Group's Reference Document for the year ended December31, 2015.

D. Environmental Certification

Technip maintains a policy of implementing environmental
certification 1SO 14001 for all of its entities. To meet this
commitment, Technip is implementing a robust environmental
management framework and is steadily reducing its impact on
the environment.

As of December 31, 2015, 38 Group legal entities (i.e., approxima-
tely 76% of the main legal entities which provided environmental
data in 2015) were 1SO 14001 certified, including six of the seven
regional headquarters. For each of these entities, the environ-
mental management system was fully verified and certified by
an independent third party. Seven other entities (4%) are working
towards this certification.
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Moreover, in 2015, the Etileno XXI Project (Mexico) and the
new flexible pipes manufacturing plant located in Agu (Brazil)
obtained the 1SO 14001:2004 certification for their environ-
mental management systems.

The I1SO 14001 standard has been recently updated to the new
version 2015. In 2016, a number of entities, including Technip in
Italy and FlexiFrance will start moving towards the renewed certi-
fication path, demonstrating the management’s commitment to
continuously improving Technip’s environmental performance,
to preventing pollution and to complying with the most recent
international environmental standards.

E. Risk Management

I Identification of Risk

Please refer to Section 2.2 of the Group's Reference Document
for the year ended December 31, 2015.

I Management of Risk

Please refer to Section 2.7 of the Group’s Reference Document
for the year ended December 31, 2015.

I Provisions and Indemnities

In respect of provisions, indemnities and guarantees paid during
the financial year ended December31, 2015 resulting from a court

Total number of sites reporting EKPIs 160
EKPI man-hours worked () (in millions) 1943

decision on environmental issues which ordered for the pay-out
of damages, the situation is as follows:

o Technip did not make any specific provisions for environmental
risks as provisions for environmental risks are made at Project
level for each Project; and

e Technip was not subject to any court decisions on environ-
mental issues.

F. Reporting Scope

The Group’s requirements in terms of environmental reporting
are fully defined in the Group’s guidelines which are applicable to
the entire Group. In accordance with these guidelines, Technip’s
entities and operations must register their environmental data in
a centralized database from which all quantified data presented
in this Section3.5 is taken.

For sake of clarity and transparency, the reporting scope and
methodology, the data collection system and consolidation
process are explained in detail in Section 3.71 of this Reference
Document.

In 2015, as shown in the table below, the environmental cove-
rage in terms of EKPI man-hours worked increased by 26% in
comparison with 2014. The number of reporting entities for
EKPI decreased by 10% in respect to 2015, in particular due to
the closure of some construction sites (-15%) and to the reor-
ganization of the fleet (-33%) and offices (-6%). The number of
industrial sites (mainly spoolbases) increased by 45%.

Construction Industrial
sites sites Fleet Offices 2014 2013
44 32 33 51 177 173
27% 20% 21% 32% 154.3 158.4

(1) Or man-hours worked in sites which contributed to EKPIs reporting.

Application rates for each environmental indicator are detailed in the relevant tables of this Section 3.5. It should be noted that the
applicability of each of these indicators varies depending on operations, local context, contractual or client requirements and local

regulations.

3.5.2. The Group’s Environmental Objectives and Targets

GRI G4-DMA

Every three years, Technip establishes a plan to reinforce its
environmental performance by setting specific strategic goals.
As part of the Group’s Health, Safety and Environment (HSE)
Three Year Plan covering 2014-2016, the Group has established
three main environmental goals for 2015:

e improvement of the Group’s environmental performance
by implementing proactive environmental management,
stewardship of Technip entities, operations and activities and
by promoting and communicating environmental measures
and responsibilities;

e prevention of environmental impacts and risks by way of an
ongoing process of risk identification and assessment, through
the implementation of preventative and mitigation measures
which reduce those risks identified as well as their potential
consequences; and

o reduction of the use of energy and resources and waste gene-
ration by the implementation of specific programs to identify,
measure and promote a reduction in waste generation, energy
and resource consumption across Technip’s operations and
activities.
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Each year, the above environmental goals are shared with all Regions and entities. A number of entities across the Group have defined
their own environmental objectives and targets aligned with the Group Plan above. In 2015, improvement initiatives were implemented

at Group level, as detailed below:

Group’s objectives Group’s activities in 2015

o Rationalize and set CO, emissions’ reductio,, strategies for direct and indirect contributors;

IMPRQVEMENT e Formalize Best Practices in Environment across the Group with CO, emissions’ reduction;
Proactive ) ) '
i al e Promote system to monitor HSE regulatory compliance changes (Group, regional and local levels);
envwonmenta e Improve environmental reporting processes;
ranagemen o Celebrate the World Environment Day in June, involving all of Technip’s entities.
e Implement environmental impact studies on activities;
PREVENTION o Share EKPI reports and trend analysis within the Group, Regions and entities to set up strategies for reducing

Reducing the impact on the environmental footprint;
the environment and

managing risk

o Use feedback from audits carried out by Third Parties to improve the system;
e Identify accidents causing damage to the environment and carry out emergency intervention exercises;

e Review the methodology identifying and classifying environmental incidents at regional level.

REDUCTION
Reduction in use of
energy and resources
and in quantity of
waste generated

o Implement specific regional targets for resource consumption and waste;

e Technip is committed to not use certain banned chemical products, in accordance with the most relevant
international conventions and EU regulation REACH;

e Launch a Group waste reduction initiative and monitor the process through new waste management indicators;

e Monitor EKPIs and report quarterly at regional and Group levels.

In accordance with the Group's objectives, regional and local
activities are carried out for all entities and operations of the
Group. Examples of such initiatives and actions implemented
in the Regions in 2015 have been briefly summarized in the

following paragraphs of this Section 3.5. Further details on the
best practices implemented in 2015 are available in Section3.5.10
of this Reference Document.

In 2016, the three main environmental objectives of the Group, as part of the Group’s HSE Three-Year Plan for 2016-2018, will remain the

same, with the following specific objectives:

Group’s objectives 2016-2018 Plan

IMPROVEMENT e Implement a proactive CO, emissions’ minimization strategy in Technip’s assets (offices, manufacturing plants, vessels);
Proactive e Focus on Projects.

environmental

management

PREVENTION e Enhance Technip’s environmental prevention and mitigation capabilities;

Reducing the impact on
the environment and
managing risk

@ Share best practices with internal and external stakeholders (IPIECA ), IFC®, Clients, other).

REDUCTION
Reduction in use of
energy and resources
and in quantity of
waste generated

e Optimize waste and natural resource management;
e Develop energy efficiency and green procurement.

(1) IPIECA, International Petroleum Industry Environmental Conservation Association (the global oil and gas industry association for environmental and social issues).

(2) IFC, International Finance Corporation (a member of the World Bank Group).

In 2015, in order to establish appropriate and cost-effective
greenhouse gas (GHG) emission reduction targets, Technip
analyzed and identified the key environmental indicators which
influence its carbon footprint and which are linked to the
main contributors among its permanent assets (offices, vessels,
manufacturing plants). The objective was to get the highest CO,
emissions’ reduction results in the most sustainable and feasible
way, knowing that the Company’s GHG emissions can be strongly
influenced by shifts in business activity, production changes or
assets reorganization.

The EKPIs study carried out in 2015 led to the proposition of a set
of Company environmental targets to reduce the GHG emissions
global impact (Scope 1 and Scope 2 mainly), for 2016, based on
the 2015 emissions. The Group commitments are as detailed here
below:
e Direct CO, eq. emissions: reduction of the fleet consumption
of fuel by 3%;
o Indirect CO,eq. emissions:
- reduction of the regional head offices consumption of
electricity by 3%; and
- reduction of the manufacturing plants consumption of
electricity by 3%.

These targets are supported by effective, sustainable and effi-
cient actions, and are subject to retuning on a quarterly basis.
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In addition to GHG emissions, Technip has also identified other
key environmental indicators, which are fully in keeping with the
Group’s material issues, to enhance its environmental footprint
in the world. These are mainly: total energy consumption, water
management and waste management.

3.5.3. Energy Consumption and Air Emissions

A. Energy Consumption
GRI G4-DMA, G4-EN3, G4-EN4, G4-EN5, G4-EN6

Details on the trends of the key indicators are provided in
Section 3.5.3 and in the following sections of this Reference
Document.

1 Energy Consumption within Technip’s Permanent Sites

The total energy consumption of Technip’s permanent sites increased by approximately 43% in 2015 compared to 2014, with the main

contributor being the fleet.

o 2014 2013

Direct and indirect

energy consumption Natural  Fuel (Fuel- Natural  Fuel (Fuel- Natural  Fuel (Fuel-

for permanent sites gasand oil, Diesel, gasand  oil, Diesel, gasand  oil, Diesel,

(in MWh) LPG  Gasoline) Electricity LPG Gasoline) Electricity LPG Gasoline) Electricity
Industrial sites 10,247 100,545 90,231 9321 57,381 52,554 9,606 109,591 60,310
Fleet NA 143,063 NA NA 798,413 NA NA 1,453,611 NA
Offices 7282 5,808 66,257 6,699 6,271 65,016 6,140 12,120 60,462
TOTAL ¥ 17,5290 1,249,416 @ 156,488 © 16,020 862,065 117,570 15,746 1,575,322 120,772

(
(2) Coverage rate for Fuel is equal to 86% in terms of man-hours worked.

(3) Coverage rate for Electricity is equal to 86% in terms of man-hours worked.

(

In offices, fuel consumption, mainly used for heating purposes,
increased by approximately 9% as regards natural gas and
liquefied petroleum gas (LPG) and decreased by 7% in respect of

diesel and gasoline in 2015 compared to 2014. The consumption
of electricity also increased slightly (+2%).

Industrial sites (manufacturing plants and spoolbases) increased
the overall consumption of energy, in particular for fuels (+75%)
and electricity (+72%). This is due to the commencement of
operations on several new industrial sites in 2015 (+45%).

1) Coverage rate is equal to 18% for Natural Gas and 9% for LPG, in terms of man-hours worked, these products are only being used by a few sites.

4) For 2015, the total energy consumption was approximately 1.42 million MWh or 5.36 million GJ compared to Tmillion MWh or 3.75 million GJ in 2014.

1 Energy Consumption on Construction Sites

Construction sites have been presented separately from
Technip’s permanent sites as they are usually only temporary
sites which are not owned by Technip but managed by Technip
during the construction phase. They are subject to important
variations from one year to another, depending on the number
and type of Projects on-going and type of construction activities
(early site works, civil works, construction, pre-commissioning,
commissioning, start-up).

In 2015, major Technip construction sites moved to the commissioning and start-up phase, thus influencing the environmental perfor-

mances accordingly.

Direct and indirect 2015 2014 2013

energy consumption

for temporary sites Natural  Fuel (Fuel- Natural Fuel (Fuel- Natural Fuel (Fuel-

(operations on Projects) [ECSCUTRENCTIN TR gasand  oil, Diesel, gasand  oil, Diesel,

(in MWh) LPG  Gasoline) Electricity LPG Gasoline) Electricity LPG Gasoline) Electricity
Construction sites ) 508 0 303123 @ 109,942 ¢ 82,138 301,069 16,859 1,264 267,027 1,626

(
(2) Coverage rate for Fuels is equal to 86% in terms of man-hours worked.

(3) Coverage rate for Electricity is equal to 86% in terms of man-hours worked.

(

In 2015, fuel consumption on construction sites decreased by 21%
compared to 2014, while diesel and gasoline use remained stable
(1%). Electricity consumption increased to 552% due to various
Projects moving into the commissioning and start-up phases in
Mexico and Bulgaria.

1) Coverage rate is equal to 18% for Natural Gas and 9% for LPG, in terms of man-hours worked, these products are only being used by a few sites.

4) For 2015, the total energy consumption was 413,573 MWh or 1.55 million GJ compared to 400,066 MWh or 1.54 million GJ in 2014.

A significant decrease in natural gas and liquefied petroleum gas
(LPG) consumption (-99%) is primarily attributable to the end of
construction operations of a Project in North Africa.



1 Energy Intensity
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Technip’s energy intensity factors are calculated using both direct and indirect energy consumption as a numerator and the total EKPI
Man-hours worked (which correspond to sites which contributed to EKPIs reporting) as a denominator. Man-hours worked have been
acknowledged as being the information the most representative of the Group’s overall activity.

[ 2015 | 2014 20130
Total Energy Intensity (in kWh/man-hours worked) 946 9.05 12.57
(1) In 2013, major changes were made to the reporting methodology and scope, including the Man-hours used to calculate performance indicators.
In 2015, energy intensity per category was as follows:
Construction Industrial
2015 sites sites Fleet Offices
Total Energy Intensity (in kWh,/man-hours worked) 4.47 498 8513 1.65

Vessels have the highest energy intensity factor across Technip’s
operations as they consume large quantities of fuel (mainly
diesel) when they travel from one country to another and when
they operate offshore for the subsea installation of rigid or
flexible pipes on Projects.

I Technip Initiatives to Reduce Energy
Consumption

In 2015, Technip continued to pursue the implementation of
energy efficient initiatives and energy saving measures on all its
entities and sites, to monitor and reduce energy consumption.

In 2015, total energy consumption of the facilities increased by
43% compared to 2014 thereby re-aligning absolute consump-
tion with the levels recorded in 2013. The intensity factor (total
energy consumption/man-hours worked) remained stable (+4%)
compared to 2014.

Fuel saving initiatives are currently being developed by T-MOS
(Technip Marine Operations Services) based in Aberdeen (United
Kingdom) for all the vessels under their management. The objec-
tive is to reduce the fleet’s fuel consumption and thus overall
vessel emissions throughout the following years. This global
program is expected to have an impact on the Group’s overall
fuel consumption since vessels are the main contributors in
terms of diesel consumption across the Group.

Several of the main offices have environmental or energy certi-
ficates pursuant to either national regulations or international
standards. This is in particular the case for: one building close
to Paris-La Défense (France), two buildings in Houston (United
States), one building in Aberdeen (United Kingdom) and one
building in Abu Dhabi (United Arab Emirates) for a total of around
4,000 people. In 2015, other offices obtained such certification,
for example the new Technip building in Rio de Janeiro (Brazil)
and the Technip office in Sandvika (Norway) that obtained
the BREEAM (Building Research Establishment Environmental
Assessment Methodology) certification.

The design of these buildings takes into consideration the use
of natural light and ventilation as well as thermal insulation to
reduce heating and cooling costs. In other offices, measures
such as installing timers for lighting and air-conditioning or

the use of LED lamps are commonly adopted best practices. In
Paris-LaDéfense (France), the building is equipped with an Energy
Manager” system. This tool allows the building to be managed
remotely and optimizes the heating, air conditioning and lighting
systems. In this building, approximately 25% of energy has been
saved since the system was installed in 2009. In the Rome (ltaly)
office, LED lamps are also in use.

In 2015, Technip’s head offices and manufacturing plants located
in Europe developed dedicated energy efficiency audits and
established plans for energy efficiency in order to enhance their
energy performances.

B. Greenhouse Gas (GHG) Emissions

GRI G4-DMA, G4-EN15, G4-EN16, G4-EN18, G4-EN19

The 21 session of the Conference of the Parties (COP21) to the
United Nations (UN) Framework Convention on Climate Change
was held in Paris from November 30 to December 12, 2015. The
main outcome was the achievement, for the first time in over
20years of UN negotiations, of a new legally binding and universal
agreement to be implemented in respect of the climate, by all
nations of the world, following the expiry of the Kyoto Protocol
in 2020. The global challenge is to cut greenhouse gas emissions
and reduce the impact of global warming to prevent the global
temperature increasing to 2 degrees Celsius above pre-industrial
levels.

In this context, Technip, as an engineering contractor in the energy
sector, recognizes the challenge of fighting climate change, not
only by striving to control and reduce its own emissions, but also
by providing highly performing, environmentally-friendly and
innovative solutions and designs to its clients, to help them meet
their needs in terms of energy efficiency.

Since 2006, Technip reports its carbon emissions (Scope 1,
Scope 2 and partial Scope 3) to the Carbon Disclosure Project
(CDP). Published data is available online on the CDP website.
Technip’s score for the climate change questionnaire has conti-
nuously improved since 2011 and reached 97B in 2015. The number
represents the disclosure score (rating from O to 100) while the
letter represents the performance score (ranging from E to A).
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I Direct and Indirect GHG Emissions (Scopes 1and 2)

The table below shows the aggregated volume of direct GHG
emissions (in metric tons CO, equivalents) generated by Technip’s
operations (Scope 1 emissions). However, it should be noted that
Technip is not subject to any greenhouse gas emission regulatory
quotas.

Technip also quantifies its indirect emissions, which are emis-
sions that result from the electricity consumption at all its sites
(Scope 2 emissions).

2014 2013

Total Greenhouse Gas Emissions

(Scopes 1and 2) Direct Indirect Direct Indirect Direct Indirect
(in metric tons CO, equivalent) emissions emissions emissions emissions emissions emissions
Construction sites 80,731 62,368 98,692 6,248 73,082 885
Industrial sites 28901 35,826 17,224 14,966 31,225 14,831
Fleet 306,116 NA 213,682 NA 388,395 NA
Offices 3,009 27923 3,012 32,404 4,399 26,387
Total emissions 418,757 126,117 332,610 53,618 497,101 42,103
TOTAL EMISSIONS 544,874 0 386,228 539,204

(1) Coverage rate is equal to 86% in terms of man-hours worked.

Direct emissions represent 77% of all Technip CO, emissions.
Such emissions emanate from fossil fuels (natural gas, LPG, diesel
and gasoline) used directly by Technip’s activities and operations.
Vessels are the main contributors to direct emissions (73%),
where emissions are directly linked to diesel consumption by
engines. In 2015, construction sites accounted for 19% of CO,
direct emissions due to fuel consumed in the process of produ-
cing electricity internally.

Indirect emissions (23% of all Group emissions) resulted from
the direct consumption of electricity from local grids as part of
Technip’s operations. The volume of CO, generated from electri-
city may vary from country to country depending upon the fuel
source used to produce electricity. In 2015, industrial installations
were the main contributors to indirect emissions, the electricity
consumption of which increased by 139% due to increased manu-
facturing activities (spoolbases). The offices on the other hand,
reduced their consumption by 14% compared to 2014.

In 2015, the amount of electricity consumed by construction
sites increased greatly at Project level (and thus the related CO,
indirect emissions also increased) due to the commissioning and
start-up phases and the implementation of electrical substations
which require a considerable amount of energy.

Overall, in 2015, Technip’s CO, emissions (Scope 1 + Scope 2)
increased by 41% compared to 2014.

1 GHG Emissions Intensity

Technips GHG emissions’ intensity factors are calculated using
both direct and indirect emissions (Scope 1 and Scope 2 emis-
sions) as a numerator and the EKPI Man-hours worked (which
correspond to sites which contributed to EKPIs reporting) as a
denominator. Man-hours worked have been acknowledged as
being the information the most representative of the Group's
overall activity.

[ 2015 | 2014 20130
Total GHG Emissions Intensity (in kg eq.CO,/man-hours worked) 2.80 2.50 3.40
(1) In 2013, major changes were made to the reporting methodology and scope, including the Man-hours used to calculate performance indicators.
In 2015, GHG emissions intensity per category was as follows:
Construction
2015 sites  Industrial sites Fleet Offices
Total GHG Emissions Intensity (in kg eq.CO,/man-hours worked) 1.55 1.60 22.80 0.64

Vessels have the highest GHG emissions intensity factor across
Technip's operations as they consume large quantities of fuel
when they travel from one country to another and when they
operate offshore for the subsea installation of rigid or flexible
pipes on Projects.

I Technip Initiatives to Reduce GHG
Emissions

In 2015, as far as total GHG emissions are concerned, such emissions
increased by 41% (an increase of approximately 155,329 tons of
CO,eq, Scopeland Scope?2) and by 12% in terms of intensity factor
(total GHG emissions/man-hours worked) compared to 2014.

Technip’s fleet vessels are by far the main source of direct GHG
emissions. In 20715, taking this into account, Technip continued,
via T-MOS, the implementation of specific Ship Energy Efficiency
plans. These plans are designed to provide measures for the
efficient use of main and auxiliary machinery, safe and more
efficient fuels and reduce the level of emissions in accordance
with international maritime requirements.

For local operating entities, Technip promotes energy saving
measures and the use of renewable energies, such as solar panels
for power generation or heating water and electricity supplied
by certified renewable sources.



Technip’s offices in Rome are partly supplied by a green elec-
tricity network whose provider delivers Renewable Energy
Certificates (RECs). In 2015, this “green” energy accounted for
approximately 77% of the total internal energy use in the Rome
offices. Moreover, 122 MWh of photovoltaic energy have been
produced in Rome due to two photovoltaic grid-connected
units, of approximately 49.5kW peak each.

Since the end of 2013, Technip in Paris has rented new offices
close to Paris-La Défense in a brand new building which is
now fully occupied by Technip’s workforce (approximately
1,J00 people). This building has a triple environmental certifi-
cation: HQE" (High Environmental Quality), LEED (Leadership
in Energy & Environmental Design) “Gold” level and BREEAM
(Building Research Establishment Environmental Assessment
Method) “Very Good” level, in addition to a BBC label (French
label meaning Low Consumption Building). Technip also made
the choice to use “green” energy. All the electricity consumed
in the building is supplied by certified hydroelectric sources
located in France, which means zero carbon emission.

A construction site in Brazil is 100% fully powered by hydroelec-
tric energy.

Almost all offices and sites within the Group are now equipped
with efficient communication means (such as video-conference
calls or teleconference systems) which reduces business travel
and Technip’s GHG emissions (Scope 3).
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In addition, Technip has further expanded its expertise and
capability in the development, acquisition and implementation
of renewable sources of energy, such as biofuels. For more infor-
mation, refer to Section3.3.5 of this Reference Document.

C. Other Air Pollutants’ Emissions
GRI G4-DMA, G4-EN20, G4-EN2]

I Emissions of Ozone Depleting Substances
(oDS)

In 2015, two incidents resulted in the emission of ozone deple-
ting substances (ODS). They related to gas leaks from a cooling
machine in a flexible-pipe manufacturing plant and onboard a
vessel owned by Technip. As a consequence, 137 kg of refrigerant
gas (R407C and R507) were released into the atmosphere. The
two incidents were classified as moderate as per Technip’s envi-
ronmental incidents reporting rules.

I Emissions of NO, and SO,

Since 2014, the Group’s sites (construction sites, industrial sites
and vessels) estimate their NO, and SO, emissions generated as
a result of operations functioning normally. The results are as

follows:
-:iu 2014

Total emissions of NO, (in tons)
Total emissions of SOy (in tons)

11,7840 15,273
1,697 1,458

(1) Coverage rate is equal to 60% in terms of man-hours worked.

The variations noted in relation to the recorded NO, and SO, emissions are related to the new calculation tools implemented for the fleet.

In 2015, NO, and SO, emissions per category were as follows:

Construction

2015 sites  Industrial sites Fleet Offices
Total emissions of NOy (in tons) 3,639 335 7,809 NA
Total emissions of SOy (in tons) 289 35 1372 NA

The method of estimation depends on the operation:

e For construction sites and industrial sites, exhaust emission
factors come from the US Environmental Protection Agency’s
(EPA) models developed for mobile sources and in particular,
the Engine and Vehicle Emission Study (“NEVES”). They cover
all diesel-fuelled engines and spark ignition engines and are
based on fuel consumption and engine power.

e For T-MOS (Technip Marine Operations Services) vessels, air
emission figures as stated by the IMCA (International Marine
Contractors Association) guidance, which is the Industry stan-
dard, are used to estimate NO, and SO, emissions. For other
vessels, factors given by the air pollutant emission inventory
guidebook from the European Environmental Agency (EEA) and
the European Monitoring and Evaluation Program (EMEP) are
under testing.

In terms of SO, emissions, Technip’s fleet operates in an envi-
ronmentally sound and responsible manner. All T-MOS managed
vessels are currently compliant with the applicable sulphur
content thresholds in air emissions. Vessels are also compliant
with the new IMO (International Maritime Organization) regula-
tions on low sulphur emissions in Emission Control Areas (ECAs,
defined as per IMO’s Special Areas under MARPOL Annex VI
“Regulations for the Prevention on Air Pollution from Ships”),
which came into force in January 2015, since most of the vessels
already used 0.% sulphur content fuel. In 2015, the sulphur
content was checked onboard to ensure the quality of fuel
provided was in conformity with the delivery order.
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3.5.4. Water and Waste Management

A. Water Consumption

GRI G4-DMA, G4-EN8

Technip’s business operations and locations give rise to a wide
range of resource consumption requirements, such as the

requirements for water (including drinking water, industrial water
used for hydraulic tests and dust suppression and cleaning) and
the implementation of local initiatives for water treatment and
water reuse or recycling. As a consequence, water consumption
fluctuates depending on a particular site’s operations, produc-
tion cycle or construction phase.

T 2014 2013

Total water consumption (in m?) 3,090,165 1,539,844 1,418,924
(1) Coverage rate is equal to 97% in terms of man-hours worked.

In 2015, the distribution of total water consumption per activity was as follows:
2015 Construction sites Industrial sites Fleet Offices
Water consumption (in m?) (% of the total) 1,863,817 (60%) 607,212 (20%) 180,552 (6%) 438,584 (14%)

Projects are responsible for the greatest consumption of
water due to activities during the construction phases. On the
construction sites, water is usually extracted from local water
networks, rivers or bores and is treated onsite, and then reused
internally to the maximum. Depending on the country and the
type of Project, large volumes of water may be used for dust
suppression on roads or hydro-testing of tanks, pipelines and
piping. In 2015, the consumption of construction sites repre-
sented 60% of the water consumed at Group level.

Technip is well aware of the need to conserve water and strives
to reduce water consumption by monitoring consumption and
reusing and recycling water at wastewater facilities where prac-
tical and possible.

In 2075, several initiatives for water reuse in construction sites
were implemented. As an example, in the Etileno XXI Project
(Mexico), water is stored in an industrial pond to be reused inter-
nally in the future. About 9% of site water (the equivalent of 4%
of the total Technip Group water consumption) has been reused
internally for hydro-testing and dust suppression purposes.

In terms of geographic breakdown, the water consumption
is broken down as set out below. These figures exclude water
consumed by the fleet as vessels do not provide environmental
data based on their geographic location.

Water
consumption
2015 (inm?) 0
Africa 81,881
Asia excluding Middle East (including India and
Russia) 787,610
Europe 209,717
Middle East 10,677
North America 1,584,731
Oceania 13,069
South America 121929

(1) Excluding fleet.

B. Liquid Effluents

GRI G4-DMA, G4-EN22

Wastewater treatment at onshore facilities, such as plants,
ship-yards or offices, is treated by the local or regional sewe-
rage system, or by purpose-built onsite treatment systems. For
example, Technip operates several wastewater treatment units in
a number of sites and yards. Discharges from these units are regu-
larly monitored and audited in accordance with local licenses
and regulatory approvals.

Offshore, Technip’s vessels are fitted with MARPOL (International
Convention for the Prevention of Pollution from Ships)
compliant sewage treatment systems. Where the vessel cannot
treat specific wastewater, the wastewater is transferred using
sludge or holding tanks for onshore treatment. Water treatment
is conducted at various construction sites and plants, through
purpose-built sewage treatment systems and also on vessels by
onboard treatment systems.

Wastewater is divided into ballast water (vessels only), industrial
water and domestic water with the following outcomes:

e industrial wastewater is primarily treated onsite; and

e domestic wastewater treatment is usually held off-site in
external wastewater treatment plants.

In 2015, the total quantity of wastewater managed by Technip,
including ballast water, was around 1.4 million m?, of which 5%
was ballast water, 15% industrial wastewater and 80% domestic
wastewater.

In 20715, Technip increased its generation of wastewater by 47%
compared to 2014 mainly due to industrial sites (spoolbases)
(+172%) and construction sites (+89%) because of a better align-
ment with the Group’s reporting requirements.



Total wastewater (inm’)
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Construction sites 584,658 308,684 296,807
Industrial sites 296,471 108,995 60,558
Fleet 156,790 165,688 217119
Offices 365,363 372,795 233972
TOTAL 1,403,282 956,162 808,456

(1) Coverage rate is equal to 90% in terms of man-hours worked.

Wastewater data usually come from measurements as in the case
for industrial and ballast waters. For offices, if measured data are
not available, domestic effluents can be considered equal to
90% of water consumption.

In 2015, construction sites and industrial sites saw an increased
quantity of industrial wastewater (including dust suppression
water and hydro-testing water) due to an increase in operations.

The below table shows the breakdown of each type of wastewater recorded for each of Technip’s operational sectors in 2015:

2015 Domestic Industrial

Total wastewater (inm’) wastewater wastewater Ballast water
Construction sites 410,808 173,849 NA
Industrial sites 261712 34,758 NA
Fleet 81,127 4,650 71,013
Offices 365,363 NA NA
TOTAL 1,119,010 213,257 71,013

C. Waste

GRI G4-DMA, G4-EN23

Waste generated by Technip's operations are managed by each
site in accordance with the applicable local and international
regulations, applying best practices and taking into account
existing waste management facilities in the country.

Total weight of Waste, by type (in tons)

In 2015, Technip experienced a decrease in waste generation
from previous years primarily due to the large quantity of non-
hazardous waste produced in 2014 in one specific construction
site. However, hazardous waste production remained more or
less stable.

Non-hazardous waste 305,421 547105 156,558
Hazardous waste 6,208 5938 5,881
(1) Coverage rate is equal to 95% in terms of man-hours worked.

(2) Coverage rate is equal to 82% in terms of man-hours worked.

In 2015, the distribution of waste by type of operation was as follows:

2015 Construction

Total weight of waste, by type (in tons) sites  Industrial sites Vessels Offices
Non-hazardous waste 260,140 35,483 6,761 3,036
Hazardous waste 2,803 2,547 783 76

As far as construction sites are concerned, the largest portion of
non-hazardous waste generated was made of soil, rock, concrete
and scrap metal. One major construction site in Mexico generated
large quantities of non-hazardous waste due to the excavation

of large quantities of clean soil which have been reused on-site
for backfilling and for an environmental restoration project on a
landfill site as planned.

In 2014, six new indicators on waste disposal were added to the Group’s reporting requirements, with the following results:

2015
Total weight of waste, Sent to
by type of disposal (in %) landfill
Non-hazardous waste () 6%
Hazardous waste @ 27%

Sent to
recycling

2014
Sent to Sent to Sent to Sent to
incineration landfill recycling incineration
1% 3% 76% 0%
28% 13% 36% 0%

(1) Coverage rate is equal to 91% of non-hazardous waste produced in 2015.
(2) Coverage rate is equal to 64% of hazardous waste produced in 20715.

In 2015, recycling was the primary method of disposal for non-hazardous waste. As regards hazardous waste, there were fewer recycling

possibilities, in particular for Projects.
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3.5.5. Accidental Pollution
GRI G4-DMA, G4-EN24

A. Prevention of Environmental
Incidents

1 Site and Offshore Environmental
Management

The Group’s requirements, in terms of incident prevention and
management, are defined in the Performance Standards and are
translated into Project, Offshore or site specific procedures for
Technip managed Projects, vessels and sites. Prevention is the key
to the successful management of incidents. Studies and measures
such as site planning and environmental risk assessments, as
well as behavior based safety systems, audits and inspections,
management walkthrough, training and awareness aim to prevent
incidents from occurring. The reporting of hazards, incidents and
near-misses on all sites and vessels increases the level of HSE
awareness on site and identifies preventative or corrective steps
to reduce the risk of further incidents.

Technip aims to achieve zero spills or releases. All operations
involving Technip and its subcontractors will require some level
of hazard or risk identification to determine the most effective
and most appropriate preventative measures.

At site, vessel or Project level, specific site induction, training
and awareness are delivered to the entire workforce, including
contracted personnel and subcontractors.

When an environmental incident does occur, this is reported to
the HSE department to ensure that the causes are clearly identi-
fied and actions are implemented for effective closure. Incidents
are reviewed by regional HSE managers. In some Regions, an
Incident Review Committee will meet to review the most
serious incidents, investigate findings and recommend actions,
to identify any organizational failings and to communicate and
share lessons learned with all Regions and the Group.

1 Management of Hazardous Substances

Group guidelines on “Banned Chemicals” are implemented in all
operations. These guidelines provide information on hazardous
substances, the purchase or use of which is prohibited within
the Technip Group due to their potential to harm human health
and their toxicity to the environment. These guidelines which
conform to international protocols on harmful substances, can
also raise awareness on the processes to be considered when
procuring harmful chemicals and substances. They are appli-
cable to all Technip sites and must also meet local regulatory
requirements.

At site, vessel or Project level, the management of hazardous
substances is described in detail in the Project or site-specific
HSE Management Plans or specific procedures. These mandatory
documents describe the procurement, handling, use, storage and
disposal of hazardous substances specific to the site or vessel.

For example, lubricants and chemicals are to be stored in
specially assigned storage facilities at Technip’s manufacturing
plants. Such facilities are segregated, secured and fitted with
spill prevention equipment, bounding or traps, as well as anti-
pollution kits.

In the Subsea or Offshore environment, hazardous substances
used when carrying out offshore activities are assessed in
accordance with their toxicity to the marine environment. Only
chemicals such as biocides or deoxidizing agents which are
rated as silver or gold in accordance with the Offshore Chemical
Notification Scheme are permitted for use and discharge.

B. Technip’s Rules on Reporting
Environmental Incidents

Within Technip, all HSE incidents must be reported. Technip
requires any accidental spills or releases into the environment to
be recorded in Technip’s HSE statistics, regardless of the volume.
In addition, Technip is able to identify potential environmental
consequences for other HSE incidents that have occurred.

Technip classifies environmental incidents into five distinct

types:

o Negligible: An incident that causes a minor impact to any
environmental domain with localized pollution, that is unlikely
to last more than 24 hours. Recovery/rehabilitation measures
can be managed by the affected worksite. An incident without
breach of environmental licence conditions, regulations or
contractual requirements.

e Moderate: An incident that causes a moderate / short term
impact to any environmental domain with localized pollution,
that is unlikely to last more than one week. Recovery/rehabi-
litation measures can be managed by the affected worksite.
An incident which may include a breach of licence conditions
and which may need to be reported to local authorities in
accordance with the works approvals, licence conditions or
regulations in force.

o Significant: An incident which causes a significant impact to
any environmental domain, with localized pollution, that is
unlikely to last more than one month. Recovery/rehabilitation
measures may require external support. An incident in which
there has been a breach of environmental licence conditions,
regulations or contractual requirements.

e Severe: An incident which causes a severe impact to any
environmental domain with extended pollution, that is
unlikely to last more than 12 months. Recovery/rehabilitation
measures may require extensive external support. An incident
in which there has been a breach (or multiple breaches) of
environmental licence conditions, regulations or contractual
requirements.

e Catastrophic: A catastrophic, massive or uncontrollable emis-
sion or discharge of any type of pollutant or waste, affecting
any environmental domain with chronic pollution, that is likely
to last more than 12months. Recovery/rehabilitation measures
require extensive external support. An incident in which there
has been a breach (or multiple breaches) of environmental
licence conditions, regulations or contractual requirements
which has resulted in a fine or prosecution.



In 2015, these classifications were reviewed and have been
widely modified to ensure they are aligned with safety incident
classifications. The new rules have been inserted in the Group’s
standards which were implemented in 2015.

C. Number and Volume of Significant
Spills

With continued efforts to raise environmental awareness and
improve the reporting of incidents, as well as increased levels of
mandatory reporting, there has been an increase in the number
of environmental incidents reported in 2015 in comparison to
2014 levels.
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In 2015, a total of 251 environmental incidents were reported
across Technip’s construction sites, industrial sites, vessels and
offices. Overall, this figure represents an increase of 48% in
comparison to 2014. In 2015, the recording of negligible incidents,
which correspond to “minor non-reportable incidents’, doubled.
This increase reflects the attention paid to even negligible spil-
lages particularly in respect of North Sea operations. In 2015, four
significant environmental incidents were identified according to
the new classification (previously classified as “minor reportable
incidents”). In 2015, no severe or catastrophic incidents occurred.

Total number of incidents

Volume Total Volume Total Volume
Distribution  Minor non- Minor of spills number of of spills number of of spills
of accidental _reportable reportable Major Total In litres  incidents In litres  incidents In litres
releases Negligible Moderate Significant Severe  Catastrophic
Construction
sites 78 3 1 0 0 8 25,537@ 38 2,874 58 4,620
Industrial sites 32 5 1 0 0 38 400,106 31 32,290 31 5,482
Vessels 16 9 2 0 o 127 37641 101 2228 77 3,588
Offices 4 0 0 0 0 4 2 0 0 1 150
TOTAL 230 17 4 0 0 251 429,409 170 37,392 167 13,840

(1) According to the Technip Environmental Incident Classification.
()

)
(
Negligible spills or releases accounted for 92% of all environ-
mental incidents reported. Of these spills, 94% consisted of oils
(e.g., hydraulic oil), fuels (e.g, diesel and gasoline) and chemicals.

Four incidents were related to contaminated water or process
waste water released in industrial ponds or other containment
systems that needed to be treated.

The construction site and plant spills were all contained,
remediated and disposed of in accordance with regulatory
requirements and waste measures. The operational cost of
remediation of these spills has been included in environmental
expenses as a waste or operational management cost and is not
considered as a decontamination cost.

The majority of offshore or vessel spills that consisted of
relatively low volumes of hydraulic oils or fuels were contained
wherever practical or lost to sea. Incidents involving losses to
the sea were reported in accordance with local regulatory requi-
rements. A large volume of the subsea or offshore incidents were
spills or discharges from Remote Operated Vehicles (ROV) during
operation.

Of which 24,000 litres are related to two moderate spills in an industrial wastewater pond, which resulted in the whole pond being treated.
Of which 400,000 litres are related to the management of process wastewater in a manufacturing plant.
4) Of which 3,481litres are related to various negligible spills of Hydraulic Oil and Lubricants.

The overall increase in the number of recorded environmental
incidents can be attributed to a number of factors:

e an increase in the number of fleet vessels operating under
Technip’s control and third party vessels;

o greater regulatory and client requirements for the mandatory
reporting of incidents; and

e an increase in the overall awareness and culture in reporting
environmental incidents across the Technip Group.

In 2015, Technip measured the Total Environmental Incident
Frequency Rate (per 200,000 man-hours worked) to be 0.19 (in
comparison to 017 in 2014) and the Relevant Environmental
Incident Frequency Report (per 200,000 man-hours worked) to
be 0.02 (in comparison to 0.07 in 2014).

D. Mitigation of Environmental Incidents

All environmental incidents which occur and are within Technip’s
scope of responsibility are to be reported in accordance with the
rules applicable for the whole Group. Incidents are investigated
to determine the immediate, underlying and root causes. By
identifying the causes of incidents, measures can be identified
and put into place to reduce the likelihood of environmental
incidents recurring.

Technip Reference Document 2015

3

101




3

102

| SOCIETY AND ENVIRONMENT RePORT | | |

Protecting the Environment

The common immediate and underlying causes for environmental
incidents across the Group are inadequate refueling or inade-
quate handling of the hazard substance procedures, inadequate
training or competence of key persons, inadequate maintenance
or inspection of equipment and poor hazard awareness.

Efforts have been made across Technip to increase the level
of awareness of environmental aspects and the reporting of

3.5.6. Biodiversity and Ecosystems

GRI G4-DMA, G4-ENT1, G4-ENT12

Technip is committed to carrying out its operations in an envi-
ronmentally responsible manner. This commitment includes the
protection of biodiversity and ecosystems in the areas in which
it carries out operations.

Biodiversity at Technip’s sites may include existing vegetation,
wetlands or waterways adjacent to plants, yards and facilities, as
well as any fauna or protected species.

As an engineering and services company, Technip advises and
helps its clients to carry out their Projects and investments in
a sustainable way. On Projects, construction and installation
methods which are more respectful of the local fauna and flora
may be proposed to Technip’s partners and clients.

Technip can use a number of processes and measures to assess
its operations and ensure the protection of biodiversity. These
measures include risk analysis and environmental impact
assessment method (ENVID) in order to identify and manage the
potential environmental impacts of the proposal at every stage
of the Project, the development of environmental management
plans and control procedures, as well as the monitoring of the
environmental impact of its plants, yards and sites.

Inspections and studies are carried out on Projects as part of the
Environmental Impact Assessment (EIA) to identify biodiversity
and put in place controls such as storm water runoff protection,
physical barriers to vegetation and the monitoring of fauna. It
is normally the client’s responsibility to seek regulatory envi-
ronmental approvals and select Project locations in accordance
with environmental standards and regulations. Technip provides
clients with environmental consulting services to assist in the
selection, concept, assessment and planning of their Projects.

In 2015, typical biodiversity protection measures that were
implemented i