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Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of the following
provisions:
 

☐ Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
 

☐ Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
 

☐ Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))
 

☐ Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))

Indicate by check mark whether the registrant is an emerging growth company as defined in Rule 405 of the Securities Act of 1933 (§230.405 of this chapter)
or Rule 12b-2 of the Securities Exchange Act of 1934 (§240.12b-2 of this chapter).

Emerging growth company  ☐

If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for complying with any new or
revised financial accounting standards provided pursuant to Section 13(a) of the Exchange Act.  ☐
   



Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On June 20, 2017, the Compensation Committee of the Board of Directors of TechnipFMC plc (the “Company”), approved an annual base salary of
$1,200,000, effective June 1, 2017, and annual cash incentive bonus target of 135% for Douglas J. Pferdehirt, the Company’s Chief Executive Officer. The
Compensation Committee also approved grants of options, restricted stock units (“RSUs”) and performance stock units (“PSUs”) under the TechnipFMC plc
2017 Incentive Award Plan to Mr. Pferdehirt. The grant date fair value of these grants will be approximately $8,700,000 consisting of 60% PSUs, 20% RSUs
and 20% options. Options will have an exercise price equal to the closing price of the Company’s ordinary shares as reported by the NYSE on the date of
grant. The options and RSUs will vest February 28, 2020. The PSUs are based on a performance period of January 1, 2017 through December 31, 2019 and
will vest on February 28, 2020. The PSUs will be based on the achievement of performance goals relating to total shareholder return of the Company as
measured against a peer group established by the Compensation Committee and return on invested capital. Upon vesting of the RSUs and PSUs, the
Company will deliver ordinary shares of the Company equal to the number of RSUs and PSUs that vested.
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